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Ma1ne and New Eng]and 1s1o. of\mn serv1ce staff tra1n1ng,

eva]uat/on serv1ces/an -

A

this m%ss1on In 97'

the Uh1vers1ty- dine. system wereLcont1nued A maJor effort was - made ’

us to prov1dd staf deveﬁopment serv1ces and curr1cu1um

ce. Fhe mater1a1 1n No]ume II1s’a report of our
‘%r ts and 1nc]udes sampie curr1cu1um deve]oped by the part1c1- '
t was a p1easure to work w1th the facu]ty and staff who part1c1- -
‘ted 1n th1s +h1rd yeag effort The 1nterest and enthus1asm for

“open]y exam1n1ng the career educat1on concept was eV1dent throughout _

. _the sem1nar series and 1s ref]ected in the qua11ty of each 1nstruct1ona1 ‘

L :hun1t‘ We doubt whether each facu1ty member had a]] quest1ons or concernsf-

' :‘fu11y answered but'detectéd in our eva]uat1on processes a pos1t1ve

: a
: attempt to 1ntegrate some port1on of the career educat1on concept in-
-Msorhwvmm T-jff}'f_ 2 "ffgl ;ﬂT
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o e CHAPTER 1 T '_
| - CAREER EDUCATION PHILOSOPHY AND PRACTICE

o ’ "'\ ‘ -~ X o \.f- '
- Career educat1on as a concept has begun to st1mu1ate facu]ty 1n :
;‘post secondary 1nst1tut1ons to exam1ne the rea11ty of what 1s taught

'v1n re1at1on to a var1ety of cr1t1ca1 1ssues that p1ague our soc1ety

. 7‘3,:‘i ‘Techno1og1ca1 1nvent1on and rap1d change have 1mpacted both the way we

work ‘and live in terms of 11fe sty]e Va1ues or patterns of be11ef

'-,have undergone rap1d change and created a sense of d1esdhance in the

IO \“:behav1or of many 1nd1v1dua1s For many Amer1cans the-dua}1sm.betweeny,f L
: . ; . ¢ - ."'.l"

;}work and P]ay has created d1fferent1a1 react1z£§?3h§ in some-cases.an

-

ﬁﬁ‘-‘1nab111ty to draw sharp d1st1nct1on between the two Mora] va1ues are :
' 'c.'of cr1t1ca1 1mportance, part1cu1ar1ypas we attempt to ass1st youth 1n ;
mak\gg cho1ces between work and p]ay Work and the. cho1ce of an -
{a“."r:occu ation’ cont1nue to be of pr1mary concern for the average c1t1zen, ; '
’ geVen though the entry paths to the work wor1d requ1re successfu]
f:;.?‘, ‘.;'ipassage through the educat1ona1 credent1a1 system |
: : o The above s1tuat1on 1s compounded in the post secondary 1nst1tut1ons,
:;; (- “‘part1cu1ar1y 1n those four vear co]]ege; or un1vers1t1es that d1savow a.
i respons1b111ty to ass1st the1r const1tuents w1th career deve]opment needs. '
‘vThe specter of spec1a11zat1on or extreme focus1ng oé[the technocrat1c
needs of . soc1ety causes many academ1c1ans to reJect concepts such as. career
” educat1on, vocat1ona]1sm or career deve1opment Ind1v1dua1s who are seek- '
1ng to sort out cho1ces and opt1ons often f1nd 11tt1e or no he]p in th1s ,T
(f rocess on co11eg1ate campuses If anyth1ng is true, the comp]ex1ty of
| {zak*ng a reasonab]esoccupat1ona1 cho1ce cons1stent w1th,one s 1nterests,'

] ab111t1es and aptitudes is becom1ng more d1ff1cu1t A centraT theme of "

career educat1on is to he1p a11 1nd1v1dua1s acqu1re the sk1Tls and va1ues

)

. . . o . LT .
. . . . o . -~ e N ‘~
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j“ necessary to compete 1n 11fe It encompasses the broad goa1s of <"

human development in tandem w1th the career needs of each 1nd1v1dua1

LA s b

”j‘., Future growth and deve]opment pred1ct1ons for 1nst1tut1ons of h1gher

‘
! N o fee

, . eduCat10n are c]oudy 1n relat1on to student’ enro]]ments and programmatic
jf(fir. growth Scho]ars such as Bowen (1974) suggest that the h1gher educat1on
fbjif “; 1ndUstry mlght double’ or tr1p1e in s1ze pr1or to the year 2000 JFroomk1n A
B (1974) takes a more pess1m1st1c v1ew and argues that co]]ege enro11ments‘
w111 probab]y dec11ne because of 11m1ted growth 1n the number of entry

1eve1 profess1ona1 occupat1ons for 1nd1v1dua1s who ho]d co]]ege degrees.

The Carnegle Foundation’ report More Than Surv1va1 (1975) pred1cts a

'.‘.zf\'}i'
' 1eve11ng of enro]]ment 1nto the m1d 1990 s and s11ght growth as’ we

' h{ apprbach the year . 2000 aThese f1nd1ngs\1nd1cate a per1od of uncerta1n—'

ty,for the future of h1gher educat1on .

ATIME OF*’TRANSITION : L \» .

" In proaect1ng future deve1opment or trends in. hlgher educat1on,.”

“

Lt et

f spec1f1c uncerta1nt1es must be cons1dered These uncerta1nt1es will
O affect curr1cu1um p]ann1ng facu]ty se1ect1on and retent1on and program

}f‘5 development ‘In part1cu1ar ‘the 1mp1ementat1on of a, career educat1on '

program W111 be g1ven carefu1 scrut1ny by facu1ty and centra] adm1n1stra-’

tnon in re1at1on to ava11ab111ty of funds and 1nst1tut1ona1 pr1or1t1es
Vv )

The cr1t1ca1 trends that must be 1ntegrated w1th1n 1nst1tut1ona1 p1ann1ng

- are the f0110w1ng ‘ ‘ o A - a 1“‘ o S { .:;

1. The state bf the nat1ona1 economy in. re]at1on to- fluctuatnonhsl
in price levels, 1nf1at1on unemp]oyment and changes in the “}ﬁ
gross nat1ona? product =

o AN
e

R
-

2.w Labor market prob]ems as they re1ate to educat1ona1 1nvestment
are significantly tied to student admissions. The fear or © . o
over-credentialing may be a factor that.causes- potential.- _
students to seek other tra1n1ng programs. or sh1ft career goals

3. L1fe sty]e needs, part1cu1ar1y for youth ages 18 30, w1]1
“have to have,s1gn1f1cant 1mpact on enro]lment _




y -

4, The trend to competency based education ahd a]ternate forms of
compTetion for high school graduates portends a variety of
shifts in advanced training needs. ‘Potential students will
be seeking admission to more 1nd1v1dua11y ta110red programs -
and the 1mpact on curriculum could be significant. :

5. Increasing numbers of women and o1der Amer1cans will he seek1ng
educational training and enrichment that must be made available
in non-traditional ways. Educational planners will need to.

% devise instructional delivery systems that accommodate a- var1ety

of work schedules, attendance problems and 1nd1v1dua1 d1fferences

6.. Public policy as art1cu1ated in federal and state legislation
- is’of part1cu1ar importance in planning for the 1980's. Funding
- - for student: a1d,m1nst1tutiona1 research and development, and °
- graduate education will probably remain at the level received
“ during the 1970's. Inflationary monetary factors ‘make it
1mperat1ve that: funding levels be increased if .institutions of
. higher education are to maintain support for the same number of -

., students who currently receive aid.. Current funding levels in- = .
‘. actuality provide fewer. support do]]ars for new students who. - v
seek admission. , _ L : T -

' : L\ \

eIn pract1ca1'perspect1ves, the future for h1gher educat1on growth and

A

' deve]opment s c]oudy A moot quest1on for faculty, adm1n1strators and

‘ .

trustees relatesto "What program pr1or1t1es and student recruitment

P

. strateg1es can we best support in order to reta1n snst1tut10na] V1ab111ty7“

The career educat1on concept may be the veh1c1e to provide re1evant :

'1nstruct1on, 1mprove career adV1s1ng and‘ ass1st students in. mak1ng more o

I

reasoned career_dec1s1ons. ) ‘;\ N _
| PHILOSOPHY AND PRACTICE -~ . ° O
The career educat1on term was popularized by Sidngy P. Mariand, n Q ~

-former U S. Comm1ss1oner of Educat1on in the ear1y 1970 s. A’ centra1’
concept that permeates the theme of career educat1on is the not1on that
beduc%t1on must 1nc1ude academ1c tra1n1ng and career guidance. Un1verS1t1es'
and co11eges haVe a mora] ob11gat1on to address a]] 1ssues re1ated to work

'Tﬁ”/techno]og1ca1 cu]ture and prov1de assﬁstance to students in the form

5; of career educat1on Academ1c1ans should make 1t 3 h1gh pr1or1ty to - 75.f

e :
11nc1ude work and 1ts mean1ng in those courses'prov1ded to.stddents as
) e . R AN ) : N o, g . .,

Ty . ‘ - v . . ]
. i .. LR R .
4 " . - : . . - o
. ! . ‘. " ' . . -



;1nto a professiona] occupatiow As Case]]a (]978) succ1nct1y phrased.

»'academ1c c]assroom Quite s1mp1y, facu]ty "and Sk

o . . Y J L -:_ ’
work’ to all students, not JUSt those enro]]ed in eas11y 1dent1f1ed _ ”,~"

of tareer educat1on onthecampus

'-acceptable

’:handled by the counse11ng center or cgrder p]ann1ng?

part of a degree qrogram Ethical va]ues and their relationship to

professiona] pract1ce cannot be 1gnored until the. students matr1cu1ate" f o d

ol

- it, "Professors must dea] with the rea]ities of vork in re]at1on fo R

values, particularly as they preSent the content of a parthularf_'

 discipline.” -7 I

Career education is best defined as a conscious effort'to improve

~career development, counseling,'exploration and cooperat?Ve education ~ ',)

;1n the post- secondary 1nst1tut}on {Harrisand Grede, 1977);'lInfaddition;

career educat1on requ1res a mePd1ng of the above onstructs w1th1n the

'ff in the un1vers1ty

and co]]ege W111 need to 1ntroduce the career 1mp icatqons of the1r

"'techn1caJ programs In essence, bTend1ng esoter1c reason1ng w1th“pract1- L

"ca1 app]1cat1ons cannot be av01ded 1n h1gher educat1on 1nst1tut1ons of the '

1980 s. The 11bera] arts will not be rep]aced for a narrow VOcat1ona1

'focus, but they W1]] be’ supp]emented by .the. 1nfus1on of concern for 'ﬂ' L

-

~
work and career deve]opment needs of the Fttending c11ente1e
It is the teach1ng~1earn1ng\jrocess that 1s cr1t1ca1 to acceptance s,;':

'Un1uers1ty facuﬁty w111 need to re-

exam1ne the” process of teach1ng and the1r ro1e 1n reSpond1ng to the n’. . ;.

'.S.

. _tota] needs of . students Prov1d1ng for'the cogn1t1ve tra1n1ng, wh11e B a;;_“;}3 .

;}i?‘ Q

. ~ .
_E11t1sm as an. unexpressed contempt for, those who study bus1ness," , ?
‘educat1on, sc1ence or techno]ogy serves on]y to retard‘product1ve ,

. R
4 1nteract1on among a]] d1sc1p11nes on a. campus Erroneous d1chotom1es

LT -

9'/ cL - 11
. W -t _ %

E - . A . . .



between discip]1nos. departnmnts or co]]eges must g1ve way to (1)"4

b
product1ve p1anning to. 1n01ude career exp]oration in the currgculum e

'hnd (2) cooperat1ve efforts that prov1de ‘the student W1th career

’adV1s1ng and pTann1n9 in PEIation to the1r future p]ans Un1vers1ty

',“> educators mUSt prov1de a tPu1y comprehensive exam1nat1on of the wonk

A} .
. .

opt1ons ava11ab1e in Amerigan cu]ture

S N~ e ' v“' f

The pract1ce of career edUcat1on prOV1des optlons for meet1ng the

.different1a1 needs of facu]ty and students Facu]ty are most concerned S

'QIW1th the teach1ng 1earn1ng process and the acqu151t1on of know]edge for :'

a spec1f1c d1sc1p11ne | w1thin th1s context the1r acceptance of career
-
b '_‘)

- educat1on 15 cond1t10ned by the neceSS1ty to meet natlonal accred1t1ng
e standards and content demands w1th1n 11m1ted tnme a11otments Intrus1ons

'tt;'that ca]] for add1t1ona1 1nstruct1ona1 content r removal'oT mater1a1

“

s}? deemed cr1t1ca1 have n0t been eagerly accepted AS a resu]t career |
' 7?i,feducat1on advocates mu$t demonstrate that the 1nfus1on of th1s concept ;

\ W111 not d11ute the qua11ty of aﬂy program Some of the more accept-'

ab]e pract1ces}For facu1ty Use are

? 1. The use of recent. Drogram‘graduates who ¢an demonstrate
- content app11cat10ns in the field or d1sc1p11ne

- 2. ‘The .use of . bus1ness 5nd 1ndustry representat1ves Who can.-
participate in departmental 'seminars or d1scus51ons,re1ated
to the interface between work rea11t1es, JOb sk11ls and
theoret1ca1 kNOW]Edge ) : :

Ie

"3. The, use of: standardazed DSYchometr1c unstruments to obta1n ,f.ﬁﬁ._ -

¥*.ﬁdata re1at1ve to Student [career 1nterests

4. The use of career P]ann1ng and p1acement serv1ces to prov1de
. departmental majors yith career. 1nformat1on resume’ .
préparation and Job seeking skills. . .- R

5. - The use of career educat1on 1nfused curr1cu]um mater1a1s
/hat have been Prepared by professiona]s with academic "
cred1tab111ty,Part1cu1ar1y 1n the1r d1sc1p]1ne..’;t _:“f :

6. The use of seminar. tra1n1ng sessnons to ‘examine the career
education concept ang deVelop expert1se in re]at1on L
: curr1cu1um 1nfUS10n , _

LI I
o 4,.
R . e '
*

»



| ﬁSome of the more representat1ve career educat1on programs nat1ona11y
:“)JS.;‘ . S;1nc1ude var1ed components and missions. For examp]e

a - B1rm1ngham Southern Col]ege s The WOrk - Learn PrOJect is a
-co11aborat1ve exchange between a 11bera1 arts co11ege and representa-
- tive organ1zat1ons/agenc1es in bus1ness,d1abor government and the T
;;profess1ons Facu]ty 1nternsh1ps requ1re a one month comm1tment to N

‘;fwork1ng oR 2 communfty bus1ness agency
. Y

P

A]ma Co]lege A]ma, M1ch1gan _ A Career Preparat1on Program for
"jl1bera1 arts students that prov1des workshops, sem1nars, career resource
'E.1nformat1on via a structured 1earn1ng approach K 7‘§";*'=,‘: : ;,g;, :
“f7<;ﬂ{ ~ : Col]ege of Educat1on, Oh1o State Un1ver1sty Career educat1on
- }, activities in the co]lege oﬁ educat1on 1nc1ude both structured courses,glsflf"d
'Sdf1e1d based exper1ences and . 1n serv1ce tra1n1ng programs for pract1c1ng
-'itprofess1ona1s ' I - ” L . o
. LaGuard1a Commun1ty Co]]ege New York th1smcareer educat1on pro-‘
;t}gram had severa] spec1f1c obJect1ves F1rst to ass1st a11 facu]ty¢§
~ . : A\

‘Q;act1v1t1es Second to 1nsure that students 1n both 11bera1 arts curr a - f:,'
\ o .

_f‘-and occupat1ona1 educat1on programs rece1ve work exper1ence opportun1t1es

'members 1n 1nfus1ng career educat1on concepts 1nto the1r 1nstruct1ona1>\\l
idu

Col]ege of Educataon, Texas A & M Un1ver§4ty The Center. for Career (‘; |
"!Development is des1gned to conduct research deve]opment and d1ssem1na-.
tion’ in the areas of canger deve]opment and educat1on . |
")i'. ~ Utah State Un1vers1ty - counse11ng center based dec1s1on mak1ng A
:program is the focus of the1r career educat10n~efforts Facu]tyfadv1sors
k _are tra1ned to ass1st students w1th the1r career development needs ; |
The above pract1ces ref]ect a general trend to focus on career deve]op-

: Py
o"menﬁkpracthges as art1cu1ated through the career plann1ng and. placement

offices. Inst1tut1ona1 support of the career educat1on concept w111 not Q:a;




. *neceSSarily‘resUTt in generaleaculty aCceptanCé‘ ProfeSsional
. ) : e

frecogn1t1on of. the v1ab111ty and«need for careen educat1on will: occur

.:'when an academlinijsc1p11ne (e,g Ychem1stry) amdthe parent profess1ona1 ;_&j;ii

soc1ety make 1mp1ementat1on of}career educat1on a nat1ona1 pr1or1ty ;
?,Faculty members will’ probab]y adopt the concept after th1s type of

- nat1ona1~recogn1t1on is readﬁ]y v1s1b1e.a ‘In essence the 11bera1 |

-;\ﬁ' 'arts, app11ed sc1ences and eng1neer1ng d1sc1p11nes w111 be re]uctant

to.use career educat1on as a veh1c1e for curr1cu1um.reform unt11

. “off1c1a1sanct1on and some guar'ntee that the1r efforts will be con-
' - stened 1n;sa1any/promot1on decisions. -

N - -

i




‘qu 1nst1tut1on s, ‘a d1ff1cu1t ask

;;'The un1queness of f1gher educat1on

‘1nst1tut1ons in’ terms of gove'nance, facu]ty autonomy c11ente1e and

: vary1ng m1ss1ons proh1b1ts one: S1ng]e def1n1t1on.,,Ancr1can co]]eges 5‘

and un1vers1t1es number about 2, 500 and each 1nst1tut\on is un1que

'The ph11osoph1ca1 prem1se of h1gher educat1on 1mp11es\\hat the pursu1t :

‘,_of knowledge for 1ts 1ntr1ns1c va]ue 1s a nob]e goa] -and it 1s-poss1b1e

hat th1s prem1se serves as a restr1ct1ve va1ue in. 1mphement1ng concepts S

that appear vocat1ona11y on1ented Career educat1on 1n\substance may
{

1mp1y to many facu]ty an undue re11ance on- career needs oﬁ.students and -

-,Cbe ‘the ant1thes1s of research act1v1ty The purpose of th1s chapter 1s

L .
to exp]ore severa1 of the re1evant 1ssues re1ated to 1mp1ement1ng career

"educat1on in }nst1tut1ons of h1gher educat1on. gﬂfu

~The cr1t1ca1 1ssues re1ated to 1mp1ement1ng career edu%at1on requ1re o

».an understand1ng of the un1vers1ty or co11ege env1ronment Governance,
‘curr1cu1um, students, facu]ty and aux111ary serv1ces are. the f1ve e1e-
- ments that genera11y const1tute an 1nst$tut1ons organ1zat1ona1 pattern

, _In genera1, the common character1st1cs of four-year 1nst1tut1ons are

1. Restr1cted and se1ect1ve adm1ss1ons based on meet1ng certa1n

’ '.entrance qua11f1cat1ons. Admission to profess1ona1 educat1on
and 11bera1 arts 1s not a "carte b]anch" process o 4*'f1dﬁ'

R 2.c Educat1ona1 offer1ngs are g:nera11y offered by spec1a11zed “
'departments, 1nst1tutes and col]eges In fact,‘a un1vers1ty

s genera11y a un1on of separate co]]eges un1ted under the

Jur1sd1ct1on of a quas1 1ega1 body charted by the state



| _~‘4§~fThe fac;}ty'1s comm1tted to research and know]edge generat1on

»_‘. ‘ . - ‘ //}n'. - . L oL . . . : 5 B o . / -, :Z . 9
- o A L. o . . ‘//, B :

T . . .o/
B

' ,3;.xTu1t1on costs/range from low at state supported pub11c or

;{-for its ntr1ns1c worth and 15 1ess concerned about ut111tar1an

{.f.app11cat1on Th1s assumpt1on must be tempered by the observa- f“a"
’ A

:~ t1on\that schoo1s of educat1on, bus1ness, eng1neer1ng sc1ences
‘,f / and agr1cu1ture prov1de f1e1d exper1ences for the1r students to ;"'
/'f app1y theoret1ca1 concepts - -f;f'., 3 ﬁ. 2
.f.Profess1ona1 programs must rece1ve and cont1nue to ma1nta1n '
;nat1ona1 accred1tat1on part1cu1ar1y in education, bus1ness,
_eng1neer1ng\ sc1ence and forestry f' . '_fo“ i B gi-
Col]egesand un1vers1t1es seek to attract c11ente1e from a

nat1ona1 market and to enhance what is- referred tg as "nat1ona1

v1s1b111ty Research and deve1opment grants from federaT

state and pr1vate foundat1ons are. cr1t1ca1 to. th1s thrust

‘_f“_7..'Students in co11eges and un1vers1t1es represent a m1x of ages,f

. asp1rat1ons and career 1nterests In add1t1on the mu1t1p1e '

',;11fe sty]e needs of today'sstudent p1aces pressure on centra]

, I : o
@‘adm1n1strat1on for a1ternat1ve 11v1ng arrangements, access and : Sf}>'

contro] of various- substances (a]coho], etc. ) and some. form of

part1c1pat1on in 1nst1tut1ona1 governance

curr1cu1um contro] in the hands - of those ho1d1ng profess1onaﬂ

B, C . .-

§ ;appo1ntment

‘,_The above character1st1cs are not meant to bé 1nc1us1ve and others may

w1sh to argue the mer1ts of those c1ted Other 1mportant character1st1cs

v

" may be. absent from this list and wou1d need to be 1nc1uded As a resu]t

Iy

of those un1que character1st1cs the co1]ege and GN1vers1ty must respond
. _

. v ’R | o m":

L

;_mun1c1pa1 stt1tut1ons to extreme]y h1gh at pr1vate co11eges S ith

.8, A r1g1d facu1ty -staff separat1on “that. p1aces centra] power for O

/



‘itg myr1ad pressures from state 1eg1s1ators par nts, a1umn1, fr1ends, \h
students and facu1ty for a var1ety of serv1ces that 1s often beyond i ;

- the1r capab111ty to de11ver

~Tthat curr1cu1um re1evance, ass1st1ng students w1th career devé]opment’v

-and prov1d1ng cond1t1ons that encourage faculty creat1v1ty are the mo't
'educat1on is a p1us factor in address1ng curr1cu1um reform/andnproz;
' '-1ndustry world. Th1s is not to 1mp1y the opportun1ty; or creat1ve

“‘~th1nL1ng is not ava11ab1e in these sett1ngs but by,the1r very nature :

m:ih1gher educat1on 1nst1tut16ns are pred1cated on a know]edge generat1on - j t.v

ﬁihad been channeled to scho]ars for research and deve1opment efforts in. P

"7th1s area

' -cond1t1ons that fac111tate the nurturance of new 1deas and mode]s for

‘f’test1ng I11ustrat1ve freedoms in h1gher educat1on are

RO

; N . Co
P \

f{ _‘,

At the #;sk of offend1ng some/of our readers,1t 1s our op1n1on

'_1mportant 1ssues confront1ng\h1gher educat1on . The, un?hueness of hi her f?hl;ﬂ

~ // i;‘
d1ng

| student ass1stance%\\The freedom that ex1sts 1n un1vers1ty sett1ng

'prov1des opportun1ty for creat1v1ty that does not ex1st nn the bu$1ness-,

Gy X

‘prem1se and th%s means new theor1es and app11cat1ons of conceptua] 1deas

"*It is poss1b1e that career educat1on cou1d have 1mpacted the co]Jege or f

-' /

f un1vers1ty to a greater extent 1f federa1 fund1ng 1n the ear]y 1970 S 'f"]".'.

Freedom as used in the context of th1s chﬁpter‘imp11es certa1n

et
. » .

.1.t Freedom to 1nvest1gate 1deas, test mode]s and suggest

} app11cat1ons W1thout fear of po11t1ca1 1nterference

l . v T ,)'\"
2. Freedom to pursue know]edge in greas o( 1nqu1ry that may

e

be unpopu]ar w1th var1ous soc1eta1 e]ements

3. Freedom to deve]op, rev1se and test new curr1cu1um mode]s '

w1thout secur1ng pub11c approva1

‘e




Ll

. . e o . (, "‘ . . X ] .
i ;»_.,"{ S . L= ., (/l" & . _' . oy

3
o
By L

© 4. Freedom to consu1t w1th various soc1eta1 sectors w1thout
undue\fear of d1sturb1ng "sacred cows." The un1vers1ty
professor enJoys a 1eve1 of prest1ge that renders h1s/her ;"

’ op1n1on as expert and 1t requ1res cons1derab1e pub11c fa11-

e ..
S

ures to 1ose th1s conf1dence

0.
]

5. Freedom to be creat1ve in .an 1nst1tut1ona1 sett1ng that _,;

thr1ves on new know]edge ' In part1cu1ar, new 1earn1ng

3

' mode1s that st1mu1ate student mot1vat1on and 1nterest are |
part1cu1ar1y sought ; - @‘
| 6. Freedom to cha11enge o]d sh1bbo1eths that retard 1nte11ectua1
B growth and restr1ct the facu]ty 1n pursu1t of know]edge
llNaturally, these freedoms demand a sense of respons1b111ty and .some .
n]oya]ty on the pagt of facu]ty to 1nst1tut1ona1 goa]s At the same

_'t1me, th1s freedo requ1res all facu1ty and staff to ser1ous1y exam1ne

S e ,). ‘the career educat1on in a sp1r1t to open 1nqu1ry Preconce1ved not1ons

\

,-or stereotypes regard1ng the word "career" can serve ‘to retard 1nfus1on

LY

1nto ex1st1ng 1earn1ng mode1s o f N o ‘7} ':. \i.

In contrast to the c1ted freedoms there are severa1 ser1ous
| constra1nts that 1mpede 1mp1ementat1on of career educat1on in h1gher .
: J‘educat1on As a. result of cr1t1ca1 observat1on over the 1ast three
years, we have been a\$e to’ 1dent1fy s1x maJor constra1mts that must

4 . . . I

- be reso]ved@ . .h_' o I »'f’ | .II_

'-.:ff"t i!‘f”v 1. Excess1ve facu]ty'teach1ng 1oads act to restr1ct teach1ng
';1nnovat1on “As” a resu1t of budgetary cr1ses of the 1ast four

years centra] adm1n1strat1on has resorted to 1ea 1ng unf111ed

.~.;' o ‘:to f1nd facu]ty who teach 12 to 15 cred1t hours per- semester L

f-and average about 100 advisees 1n add1t1on ;%f{

S o e

) ‘-
.vacanc1es as a result of natura] attr1t1on It is not uncommon -

ad
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/

.Budgetary reduct1ons have reduced the number of teach1ng

N .

ass1stants ava11ab1e to ass1st facu]ty W1th rout1ne tasks

assoc1ated w1th the teach1ng proces§ As a result, time

| ~'for creat1ve curr1cu4um deve10pment is further reduced

' tThe pressure of 1nf1at1onary econom1cshas reduced rea1 take

'”»home pay for facu]ty and resu1ted 1n the pursu1t of consu1t-

. anc1es or other forms of renumerat1on A]so, the opportun1ty

: to earn extra sa]ary v1a teach1ng in cont1nu1ng educat1on,_:

:tj extens1on or summEr schoo1 works to reduce facu]ty energy

'fffew and that those endeavors deemed occupat1ona1" were not

| ;;1nh1b1t1ng funct1on.. In a sense, mere1y meet1ng prescr1bed

- and creat1v1ty

N

j-Work 1n terms of eth1cs and acceptance as: pract1ced 1n the

"bu51ness 1ndustry wor]d 1s not v1ewed as a scho1ar1y endeavor

»n

: D1scuss1on of work and attendant va1ues is not v1eWed as a

]

y*matter of h1gh 1mportance for 1nc1us1on by most facu]ty in

a

"fthe1r c1assrooms. The eva1uat1on of h1gher educat1on over

five centur1es ref]ected a b1as that 1earn1ng was for a se]ect

| worthy of 1nc1us1on in the curr1cu1um

'Accred1t1ng soc1et1es and assoc1at1ons tend to b restr1ct1ve .

A1n the1r 1ns1stance on adherence to estab11shed profess1ona1

Wstandards. Re11ange on externa] agenc1es for off1c1a1 sanct1on

L1

of new 1nnovat1ons, part1cu1ar1y 1n curr1cu1um, serves as an

©

standards may serve more as. a deterrent to exper1ment1ng w1th

Sy

new or rev1sed 1earn1ng mode1s




s ' _ »
' \\\ : . —@ - o ,
| | s.f'Bureaucrat1c procedures tend to become 1ncreqs1ng]y comp1ex
‘ as. 1nst1tut1ons attain increased size’ or hﬁstor1ca1 chrono]ogy
Pract1ces become accepted because 1t was accepted de facto
"7'over a per1od of t1me In sp1te of the avowed search for
p'truth theregzs cons1derab1e rellapce on accepted past pract1ces
In retrospect, estab]1shed 1nst1tut1ons of over 50 years ex1st-~~
ence may be the most d1ff1cu1t in wh1ch to 1mp1ement career ‘ | o |

3 , M

a educat1on ‘ ,
[ g ’ - /, ¢

_These constra1nts are several of the more common encountered 1n»

'attempt1ng to 1mp1ement career educat1on in a med1um size state
un1vers1ty E o ., |

_ In sum, efforts to 1mp1ement career educat1on 1n a med1um size:
'state un1vers1ty have met w1th part1a1 success Def1n1ng a model

........

_tthe c1ted constra1nts are addressed 1n p]ann1ng efforts The sheerf’
number of post secondary 1nst1tut1ons (c1rca 25 500) ex1st1ng in the fi._-_ A
"Un1ted States w1th the1r m1ss1ons and c11ente1e w111 ca]] for a var1ety . |
-of mode]s It is d1ff1cu1t to pos1t any one approach as’ the "mode]" |
l'for 1nterested 1nst1tut1ons The process used to 1ntroduce career

educat1on on the. Un1ver1sty of Ma1ne at Orono campus may have app11-
.:cab111ty 1n other similiar sett1ngs Interested h1ghepﬂeducat1on

p]anners are encouraged to contact the Center for Career Educat1on _¥'f

for deta11ed 1nformat1on




"-chTTege campuses often t1mes pTann1ng, curr1cu1um deveTopment and g

e CHAPTER 3 |
,CAREER EDUCATION INSTRUCTIONAL TS
LR

Issues surround1ng career educat1on ph110sophy and pract1ce

g At

Vhave been recogn1zed by, aTbe1t not a: dlrect part’ of most contemporary

N

?'sectors of our 1nst1tut1ons of h1gher educat1on Too many other 1ssues, |
:.’such as faculty saTar1es, current trends in student enroTTment, and

fund1ng of programs have taken precedence, perhaps due to the1r exped1-.-f

8.

Ahas been f111ed w1th many intense changes and poT1t1ca1 turmo11 on our .

\

;'student adv1s1ng have rece1ved Tess attent1on than many students and

facuTty woqu have preferred R f‘ - ek E 3. .
, R ;- o o

o S1nce our Tast report on the sem1nar ser1es of 1977, the‘nationaT; i
..p1cture has not drast1ca11y changed - but once aga1n, the resuTts of

'the present un1vers1ty-based sem1nar ser1es 111ustrate that facuTty

" 1nterest concern1ng the 1nfus1on of career educat1on concepts 1nto L

the1r part1cu1ar d1sc1p11ne ex1sts at a very h1gh TeveT

The 1977- 78 seminar part1c1pants were requ1red to deveTop and

'.then f1e1d test a career educat1on unit w1th1n the1r own academ1c
-area. The sem1nar ser1es was s1m111ar 1n design to Tast year Ss w1th
$_the 1nc0rporat1on of add1t1ona1 facuTty members from the coTTeges of

~ Life Sc1ences and Agr1cu1ture Eng1neer1ng Sc1ence and Educat1on..

Once aga1n the overaTT obJect1ves were
[+

AI; To ass1st the semfnar facuTty 1n deveTop1ng a career

: educat1on instruct1ona1 un1t, and

21

ency, as: opposed to 10nger-range resuTts. The past decade in part1cu1ar,“ 1

PR



"'rea11ty for the future students of h1gher educat1on

"2; To prov1de the necessary mater1a1s and consu]tat1on to the
part1c1pants prepar1ng each un1t |

As 1n 1977 the resu]ts of these efforts y1e1ded examp]es of

n1vers1ty based career educat1on un1ts prepared for d1str1but1on -

:'fffnat1ona11y If<these un1ts serve as a representat1ve samp]e of. the '

; 'concepts and pract1ca1 app11cat1ons of career educat1on may be a

_ e
In order to ensure. cons1stency and ease of app11cat1on for T

N,

’fother profess1onals, each partqc1pant fo]]owed the mode] wh1ch 1s .

111ustrated be]ow for h1s/her un1t deve]opment In some. cases,,“

-m1nor var1at1ons were used 1n order to accommodate teach1ng sty]e !

. TVand/or a spec1f1c need of a part1cu1ar academ1c areb AT] un1ts

?

fadopted the modeT head1ngs and descr1pt1ons wh1ch fo]low ', :; )

MODEL FOR UNIT DEVELOPMENT
The 1ntent of the present mode] 1s to. effect1ve1y commun1cate

the spec1f1c 1ntents and outcomes of the 1nstrucg§r and Tearner,

£

7respect1ve1y Cons1stenb~procedures of un1t deve10pment and/or '
| ref1nement enhance the product1on of h1gh qua11ty curr1cu1um mater1a1
"at m1n1mum cost w1th1n t1me constra1nts (See Vo]ume I, 1977) It is -

suggested that th1s mode] be used in the preparat1on of an 1nstruct1on-

al un1t for pub11cat1on The un1t format contains: ' 'lw'f . &'j;
INTRODUCTION | |
The d1scuss1on of the: purpose(s) of the 1nstruct1ona1 un1t and

-2 br1ef overv1ew 1s presented . o .‘3¢~ - '

15 .:> R

o

'._:-potent1a1 support andrvblent wh1ch m1ght ‘exist, then the 1earn1ng of ':“ff
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"'UNIT GOAL(S)

A g]oba] statmen+ of d1rect1on, 1ntent and/or long- range a1m( ).
UNIT OBJECTIVE(S) . o
i' A spec1f1c statement of 1ntent]on(s)'in terms of observab1e ih
('and/or measurab]e student performance. Each obJectlve shou]d
‘cont3ﬂn at 1east one ‘of the three fo]]ow1ng cr1ter1a .

flfi_what the 1earner must do. e

2. Under what cond1t1ons and’ w1th what mater1a1s 1t shou]d

’-;'be done ,

- 3.'.Standard of performance to be met - how the teacher and. the

.-student w111 know that a specific’ standard or 1eve1 of

K]
A

f'f ‘ ;1 .accomp11shment has been atta1ned _5':‘ o - ”'\f,

v

Such un1t goa]s shou]d have at 1east one performancelobaect1ve
wh1ch is stated such that its accomp11shment 1eads to movement |
«'h’ toward a goa] L ,*}':‘ o 'i"-‘ﬁ" :zm_ R
. LEARNING ACTIVITIES . | | .
Act1v1t1es thch may be in the c]assroom, on campus or in the
'commun1ty.wh1ch lead to the atta1nment of-a part1cu1ar obJect1ve
.At 1east one 1earn1ng act1v1ty shou]d be .outlined for each performance f'\’h
, ob3ect1ve The. content shou]d be in top1c form, d cr1b1ng genera]]y |
"‘Athe concepts,nsk111s, and persona] know]edge afforded to the 1earner“\#
'.EVALUATIGN_s RN t'.’; o
The spec1f1c techn1ques and/or procedures wh1ch are used "to

"+ assess 1earner outcomes,_ongo1ng process and/or program effect1veness

TIME CONSTRAINTS R

‘The recommended time frame for unit presentation.

2
Ny




A
,

Add1t1ona1 texts, tests persons, curr1cuTum mater1als 11$ts, and

P

the Tearner may use 1nrfu1f1111ng the var1ous

NN

f1er exper1ences"

ob3ect1ves._

’

The units aTso make.use of standardlzed system of abbrey1atTons

A8
Tl '.‘v""

wh1ch are e«p1a1ned 5e10w' '”i‘_ ' 'T _ o T f

Handout ;»*" TR

2+HO o ‘ TR = Transparency o y,u'é
0 .'." . . o o _. L - . . \. ..
ES = Exerc1se Sheet R UMO = Un1ver51ty of Ma1ne “ ‘
© . : S ~at Orono - g

. o . - o

The use of a- standard1zed un1t procedure as well as the standarda

A 1zed abbreV1at1ons above were an 1ntegra1 part Jf, the un1t deVeTopment

procedure the 1ntent was toward more conslstent de51gnators and a v

process framework wh1ch wou]d fac111tate more effect1ve commun1cat1on ‘

among coTTeagues concerned with career educat1on. "
| The foTTOW1ng units are qntended for aTT facuTty who teach w1th-
~in an 1nst1tut1on of h1gher Tearn1ng The departments represeﬁted are'

d1verse 1n 1nterests yet they share a common concern for a core .

N -

curr1cu1um in caregr deveTopment As in. Tast year $; prOJect feedback;_,

to the present authors is. essent1a1 for\\mproved efforts.f Inter—campus
commun1cat1on will serve as an 1mportantgpredecesspr and adJunct for |
career educat1on s infusion 1nto present programs and 1ts subsequent

1nfus1on on a\Targer scaTe ‘ f L _,r- o S S

&g
WAE
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* "APPLICATIONS OF,"CARE{R EDUCATION In CHILD DEVELOPMENT(
- Melda M E\randt

INTRODUCTION .
Many students decide to major in Child Dede]opmeht because they o

"11ke ch11dren" and th1nk they would 11ke to work W1th ch11dren in .
some type of educatjonal or soc1a}{serv1ce program. In order to clari-

i'fy their career goa1s,.students must make a number of decisions-b One
dec1s1on is whether or not they do, in fact want to work w1th ch11dren

_ Some. students who have had only casual exper1ence w1th ch11dren, or’
'who have enJoyed 1earn1ng about child deve1opment in a course, often

| + find out 1n a more conCentrated expi£1ence in an ear1y ch11dhood program,

-j»that it is not what they want to pursue, A second cons1derat1on for p ;}

) students is the age range of ch11dren w1th wh1ch they wou1d prefer to.'_

4f,work, " Some students enJoy_on1y preschoo] or ear1y pr1mary ch11dren,

;Qothershprefer ch11dren in the 1ntermed1ate grades, st111 others are
: _',-_,_-.;»comf@rtab1eC1th a w1de range of ages , A third cons1derat1on is the .
,type of prog am 1n wh1ch students wou]d 11ke to work. Many students

g,}are fam111ar on1y w1th the pub11c schoo] c]assroom and are not aware of

‘;q<dther options such as day- care, Head Start or hosp1ta1 play programs

The un1t descr1bed below is . to be part of a course called "Pract1cum

i

L _in Early Ch11dhood Programs," which serves pr1mar11y first and second- -"

“ ~

year students A]] students in- the course have had a bas1c ¢ 1d deve]op-'

ment course, which - emphas1zes know1edge about deve10pmenta1 pa erns and

~

var1ous 1nf1uences on development. Bu11d1ng on this. know]edge the ._-',ﬁ"
.;1"pract1cum" course emphas1zes sk111s and va]ues re1ated to work w1th - F;

.young children.: Class- time is’ soent 1n deta11ed d1scuss1on and pract1ce
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of d1fferent 1nteract1on Models and teehnlques, and students part1c1pate -

o . .

weekly n an ear]y ch11dh00d program
The purposes of the unit - are (1) to 1ncrease students awareness—_:;‘t

.of the1r preferences, St”ENchs, and weaknesses, (2) to 1ncrease the1r

I8 n‘! —

2 ‘awareness of career opﬁbrtun1t1es,_and (3) to help them re]ate the1r vf_iﬁ
- preferences to var1ous Career 0pt1ons The purposes w1T1 be accomp11shed

";through se]f awareneSS e><<EY‘C1ses to be completed outs1de of c]ass ah K ‘f,y~

? evaluat1on;¢onference WTth the pract1cum superV1sor c]ass d1scuss1ons,

vV1S1tS to ear]y ch1]dh0°d Programs and a f1na1 synthes1z1ng paper

H R
g T

GOALS ,a;gf] ) -ygr' . R O

[N

©
Y

Lﬁy One goa] of the init s to increase students aWareness 3fftheir'sp:f
preferred 1nteract10n sty]e w1th ch11dren Th1s w111 he1p students .L
‘ ;def1ne the age range most su1tab1e fqr ‘them and the type of ph1losophy «'fﬁ o
'iwntﬁ'wh1ch “they wou]d be: most comfortah1e Inc]uded 1n th1s goa] 1s.pﬂffi
’assessment of strengthS and weaknesses, and d1rect1ons for.- future growth
A second goal 1s to 1ncrease students awareness of career opportunst1es
in ch11d development and the d1fferent respons1b111t1es 1nc1uded 1n . |
d1fferent types of jobs. A third: goa] is to he]p students re]ate what
_they have Jearned about themse]ves to the - varwous career 0pt1ons S0 Ef;"- ,d/‘ ,
i they may beg1n to c]ar1fy thelr ‘career goa]s |
OBJECTIVES | i
_ The f1rst goa] stated above 1s to 1ncrease students awareness“offﬁ'ﬁa‘
th1er preferred interaction sty]e vmth ch11dren Re]ated to,this goat'hi . 775p5
aretobJectHves ‘one to fOUP . ,  o ' _;-' - ):?fﬁ o |
1. Students w111 be ab]e to descr1be in wr1tten form the techn1ques _ -

e ‘and sty]es of 1nteract1on w1th which they feel. most comfortab]e

N B

-




-~ 2, Students w111 be ab1e to. descr1be in wr1tten form the

q’1t1es and d1fferences between the1r preferred inter-

{wﬁ' i . ¢

I act1on sty]e and the mode]s of 1nteract1on d1scussed in c1ass

— “}

'-.3; 'Students w111 have a conference w1th the1r pract1cum super- "

fv1son,to d1scuss h1s or‘her eva1uat1on of the1r strengths
r I“?

o -

"~ and weaknesses _ ‘
"4. ‘Students w111 be ab]e to descr1be in wrltten form what they
"be11eve to be- thelr strengths and weaknesses in 1nteract1ng '
Jn'w1th ch11dren and to spec1fy d1rect1ons for future growth
A second goa] 1s to 1ncrease students awareness of career -
opportun1t1es “in ch11d deve1opment and the ddfferent respons1b111t1es
1nc1uded 1n d1fferent types of JObS Re]ated ‘to th1s goal is obJectlve
f1ve . .'# i “.'f g _ R | _
5. Students will obta1n spec1f1c 1nformatlon about dlfferent
';ch11d deve]opment re]ated JObS “The. 1nformat1on w111 1nc1ude

'f'the nature -of’ the JOb, spec1f1c respons1b111t1es, work1ng

A

chond1t1ons, needed sk111s and educat10na1 qua11f1cat1ons. I

A th1rd goa] is to help students re1ate what theysknow about ;.ef

themseTves to the var1ous career optnons d1scussed in c1ass Re1ated L

to th1s goa] are obJect1ves S1X and seven o ,A;; '_ ™~
6. eStudents w111 be ab]e to descr1be 1n wr1tten form the type =

B of Job(s) they th1nk4they m1ght prefer. d,

\

. er1st1cs of themse]ves that they th1nk wou1d contr1bute to

L ,success in their Preferred JOb E

o ?-Z; Students w111 be ab]e to descr1be 1n wr1tten form the charact—»,



LEARNING Ac‘fmnss .
- Tonneet the 1earn1ng obJect1ves, students w111 part1c1pate in the L
’ fo]]oW1no 1earn1ng act1v1t1es o SERES _ ‘,[ ‘ |
bgect1ve To meet th1s obJect1ve, students w11{ part1c1pate
~in severa] se]f—awareness activities. h "
: Act1v1ty la: Students W111 respond 1n wr1t1ng to n1ne'"cr1t1ca1

1nc1dents" descr1bed in the workbook Be Honest w1th Yourse]f Each

) 1nc1dent descr1bes a s1tuat1on in an ear]y ch11dhood program 1n wh1ch""

i a teacher wou]d‘heed to respond Several open ended a]ternat1ves are‘.h
suggested for students to comp]ete The workbookcencourages th1nk1ng
"beyond teacher behav1or to fee11ngs of the peop]e.1nVo]Ved and the
effectﬂveness of react1ons by ask1ng quest1ons such as: "How do I .
feel ‘about the ch11d (or ch11dren)°" "How does the ch1]d or “how do -,
'the ch11dren feel about my react1on7" "How do I fee] about my react1on7"

-"”what is the 11kedy outcome of*my react1on7"'- L

Act1v1ty 1b: Students w111 CDmplete the form ca]]ed "Probab]e

'React1ons"from the book Be Honest W1th Yourse]f “This form asks students

~to respond to a ser1es of forced\cho1ce statements about the1r 1nteract1on |
.g'patterns, such as "I work best ‘with groups of ch11dren" vs. "I do my |
best work in a one to -ofe re1at1onsh1p " Students are then asked to
h-wr1te a br1ef descript1on about themse]ves based on the1r chosen state-
fments .34. J{3‘;;j S '..- ‘ | o
Act1v1ty 1c Students w111 comp]ete the form ca]]ed “Past Perform-

b

dkance" from the book Be Honest W1th Yourse]f Th1s form asks students to .

”frespond to forced cho1ce statements about genera] attitudes and preferences, ,
‘ such’ as "Prefers to be boss" vs. '"Prefers to’ be subord1nate" or "Works we11
w1th parents" VS. ""Prefers to, work w1thout parents " Students are then

; asked_to wr1te a descr1pt1ve paragraph based on the1r cho1ce
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Act1v1ty Te Studentslwill prepare a f{na1; synthesizing paper'
The f1rst part of the paper w111 be a descr1pt1on of . the1r preferred E
1nteract1on sty]e, based on what they have Tearned about themse]ves
through the f1rst four awareness act1v1t1es | |

bJect1ve 2 ObJect1ve Tb will be met through preparat1on of the

f1na1 paper In the second part of the paper, students will d1scuss the__f L

s1m11ar1t1es and d1fferences between the1r preferred 1nteract1on sty]es
| and the three mode]s of 1nteract1on d1scussed 1n cTass
Obgect1ve 3 : Pr1or to comp]et1on of the f1na] paper, students w111:
have 1nd1v1dua1 conferences w1th the1r pract1cum superv1sors to d1scuss'
© the superv1sor 's eva]uqt1on of the students strengths and weaknesses

The d1scuss1on w111 be based on the eva]uat1on form 1n the book Be N

‘Honest W1th Yourse]f wh1ch will have been comp]eted by the superv1sor
pr1or to the conference 'f”7‘”’_ J‘ -»'_ : S "7"§\5*‘”
| 0bJect1ve 4 Three act1V1t1es are 1nc1uded to meet th1s obJect1ve:*
Act1v1ty 4a: Students w111 comp]ete the same eva]uat1on form that
1s g1ven “to the pract1cum superv1sor Students w111 use the form.- to
eva]uate their -own strengths and weaknesses  The eva]uat1on form shou]d )
Abe.compTeted,near'the_end:of the pract1cum,;but before,the conference w1thuA" E
- the Supervfsor’ B : o a - |
Act1V1ty 4b Students w111 comp]ete the forms "CTues to Good

“Teach1ng" -and "Teacher Surv1va1 Quot1ent" from the book Be Honest Nlth

YourseTf ‘Both forms descr1be behav1ors or att1tudes that have been .
found to characterlze "good teachers" and ask students to: eva]uate :

themse]ves w1th respect to the behaviors and att1tudes o

29 -



-je1nteract1on sty]e wh1ch they fee] they can or cannot change

fhand requ1rements of d1fferent JObS

,1 ;
. I _
. , ; / . :
'Activity 4c: In the th1rd part of the f1na] paper,,students w111
|

, descr1be strengths and weaknesses 1n their 1nteract1on patterns based on

the: eva]uat1on of the1r superv1sor and’ the1r own se]f-eva]uat1on Students‘
1

N w111 a]so spec1fy d1rect1ons for future growth, 1nc1ud1ng aspects of their o

bgect1ve To meet th1s obJect1ve, students w111\part1c1pate in l?,‘

~two 1earn1ng act1v1t1es

Act1v1ty 5a: Students w111 1nterv1ew two peop]e who work 1n

- d1fferent JObS re]ated to ch11d deve]opment A form w111 be comp]eted
" for each 1nterv1ew to ensure that students obta1n information regard1ng

'-the nature of the Job, spec1f1c respons1b111t1es work1ng cond1t1ons (e g 5

hours, pay, 1nterstaff re]at1ons), and needed sk1]]s and educat1ona1 qua]1-.

‘;f1cat1ons

- Act1v1ty 5b Students w111 part1c1pate in a c]ass d1scuss1on in

’.wh1ch 1nformat1on from the 1nterv1eWs is shared The d1scuss1on w1]1

give students1nformat1on beyond the1r own two 1nterv1ews and w111 prov1de

the\opportun1ty to compare d1fferent descr1pt1ons of JObS cons1dered to’,j'

- be. the same,

o . J _ o
ObjectiVe 6: In the fourth part of the f1na1 paper,students will

'descr1be the type of JOb they th1nk they would prefer, based on the1r i'

pdknowledge about themselves and: the1r know]edge of the respons1b111t1es -

{

Q-*'

bgect1ve 7 To meet th1s obJect1ve, students w111 attach to the1ri:

"paper a 1etter of app11cat1on for the job’ (or one of the JObS) descr1bedi -
~in the fourth part of the paper In the 1etter, students will descr1be

;'character1st1cs of themse]ves that they think w1]1 contr1bute to their

success in that JOb The purpose of the 1etter is to. attract th(\potentfal

' , QO
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- cemployer enough to "open:the door" forAan-interview,'
EVALUATION R
o el

1. ;Student ach1evement w111 e eva]uated on the bas1s of the

e

~ final paper. aCr1ter1a for eva]uat1on will 1nc1ude comp1et1on :ff
'l.?of all support1ng se]f—awareness and se]f eva]uat1on act1v1t1es,
| thoroughness and c]ar1ty of se]f descr1pt1on and se1f—eva1uat1on,
accuracy of descr1pt1on of " 1nteract1on models discussed in c]ass,
eaccuracy of descr1pt1on of preferred JOb ch01ce, and the qua11ty
' - of the 1etter of app11cat1on The eva]uat1on cr1ter1a w111 be .
;vspec1f1ed on an eva]uat1on sheet, wh1ch will be returned to
: students w1th comments exp1a1n1ng the rat1ngs
._2, fProgram effect1veness w111 be eva]uated by o
- a. The genera] qua11ty of the students f1na1 papers, 1f
. the un1t has accomp11shed the stated 1earn1ng obJect1Ves,
then the qua11ty of the f1na1 papers genera]]y shou]d be
'good | : |
b}V-Student eva1uat1ons of the un1t, students w111 be asked to
rate the un1t a; a who]e.and each of the spec1f1ed 1earn1ng
act1v1t1esLbn a 1 to 5 rat1ng sca1e For each rat1ng, |
students W111 be encouraged to. make comments about why the
act1v1ty ‘was benef1c1a1 or about ways 1n which the act1v1ty ;
or un1t as a who]e cou]d be 1mproved |
TIME CONSTRAINTS - o o
The un11 w111 be 1nfused throughout the last “four weeks of a one- -.
'fsemester course Many of the. 1earn1ng act1v1t1esxéae}f ayareness and :
'-se]f-eva]uat1on act1v1t1es, conference with superv1sor, 1nterv1ews and

Ethe f1na1 paper) w111 be comp]eted outs1de of c]ass Approx1mate1y four :

A

. ;bj»”. »vvi.,fple -:va;:_ .f":r ; .'f;j; o ﬂ_;. .-




G - ‘ Lo Ty

c]ass per1ods w111 be devoted to the un1t 0ne to exp1a1n the unit and -

the various 1earn1ng act1v1t1es, one to d1scuss the students .self-

/s

awareness act1v1t1es in re]at1on to the 1nteract1on models d1scussed

iR c]assi one to. d1scuss the students 1nterv1ews W1th profe551ona1

S F

“people; and one’ to d1scuss preparat1on of resumes ‘and 1etters of

'app11cat1on ‘ Students w;]] be encouraged to confer W1ﬁi the 1nstructorv

’fat any t1me du 1ng the un1t for he]p in prepar1ng the f1na1 paper
. - v & ) .
RESOURCES o . -

1. ‘Books: . - o

- Croft,{D; J. Be honest. with 3ourse1f. .Be1mont,_CA{: Wadsworth,

C

1976 Af;_;af o

: . .
o~ .. . : . .

Evans;,E,, Contemporary wnf]uences 1n early»chwldhood educat1on

New York: Holt, R1nehart & W1nston, 1975. _7 | u-*.. '.ps' |
| R o

| Gordon} T; _Parentﬁeffect1veness tra1n1ng._ Néh York::-Wydeni'"”

L Len0.

5
a

: Morrison;'d‘ G. Ear]y ch11dhood educat1on todax; Co]umbus,
. 3 o )
OH.: Merr111 1976.

. Read; Kf”‘fie wursery school §6th ed ). Ph11ade1ph1a, PA [;?; :
v S . .

Saunders 1976

gL Instruct1ona1 Resources |
|  Ch1]d Deve]opment Learn1ng Center, Schoo] of ‘Human' Deve]opment .tﬁ.?"
.:Un1vers1ty of Ma1ne at Orono | - Ty ‘
‘ ?°-_Pract1cum superv1sors 1n the Ch11d Deve]opment Learn1ng Center,{i,

%Un1ver31¢y of Ma1ne at Orono IS o

Resource peop]e 1n JObS re]ated to ch11d deve]opment

S ] . . . . - . 1

,,,,,,




QHandoutS'

'“"D1rect10ns for F1na1 Paper," 1nc1ud1ng cr1ter1a for evaluat1on

. ?‘j

of the paper.

'"Form for Record1ng Informat1on from Interv1ews of Ind1V1duals

o a3

"1n Ch11d Deve]opment - Re1ated Jobs"' o
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HANDOUT 1 e

D1rect1ons for F1na] Paper

The purpose of the f1na1 paper is to draw together and - synthes1ze ‘

'”the 1nformat1on you have been gather1ng about - ) your preferred

‘ 1nteract1on sty]e w1th young ch11dren (1nc]ud1ng strengths and weakness- ff
es and d1rect1ons for future growth) P(2) three mode]s of 1nteract1on |

"“frequently used w1th young ch11dren, and (3) d1fferent JObS 1nvo]v1ng

'work with young éh1]dren;. The paper shou]d he]p you c]ar1fy your career y'

ﬁ‘ugoals by re]at1ng what you have 1earned about yourse]f to "the var1ous .4

’ fcareer options ava1]ab]e to you | | ' __ | R

Your paper shou]d 1nc1ude the fol]ow1ng four parts 7

i Part 1 This part of the paper will be a descr1pt1on of your preferred

1nteract1on sty]e, based on what y0u have 1earned about yourse]f

L. from the self awareness act1vit1es in the text Be. Honest With

'fflsﬁﬁéeli Carefu1]y rev1ew the n1ne "Cr1t1ca1 Inc1dents,"__fd‘1ﬂv
“f‘ éfyih“Preferences and Att1tudes" forms. Us1ng the 1nformat1on from |
}'.these f0r‘ms descr1be your preferred 1nteract1on sty]e Useff .
sbitdSPec1f1c responses from the forms to support your po1nts where.
~ appropriate. ‘_’ 'f ;i "]“ Sl R

B Eggi_gj{,Descr1be the' ways in wh1ch your preferred 1nteract1on Sty]e 15 ,‘
- <s1m11ar to and/or different from the three mode]s of 1nteract1on

u

d1scussed 1n the course Bevsure your d1scuss1on'ref1ects the p; "
. ;5most 1mportant s1m11ar1t1es and d1fferences and accurate1y por- )
trays each mode] e "‘ o B
IEanliiz Descr1be what you cons1der to be y7ur strengths ‘and weaknesses in "
| 1nteract1on patterns, based on your se]f-eva]uat1on and on your'v :'
eva]uat1on conference w1th your pract1cum superV1sor Refer to “h

o ‘

-~




Attached as . an Append1x to your paper shou]d be all’ the se1f— .,T

ft'paper

The cr1ter1a for an outstand1ng paper are oo w

3 cannot change fr:__

L‘ Part 4&

e
ERC W N
N

.

the Se]f-eva]uat1on form, "C]ues to Good Teach1ng, a d'ﬂ s

Teacher SurV1va1 Quot1ent" from the text Be Honest w1th

‘ YourseTf Spec1fy d1rect1ons for future growth, 1nc1ud1ng

ff aspects of your 1nteract1on styTe wh1ch you feeT you o?n or

L nk
x";‘i'- i

Descr1be a: spec1f1c JOb or;type of JOb you th1nk you wou]d

enJoy, based on your knowTedge about yourse1f and your under— '

‘standﬂng of the respons1b111t1es and requ1rements of the JOb

. Attach to your paper a Tetter of app11cat1on for the JOb you - :

have descr1bed The Tetter shou]d descr1be character1st1cs

,of yourseTf that you th1nk would contr1bute to success 1n the
'job;' The purpose of the Tetter 1s to attract the potent1a1 '

,g;empToyer enough to "open the door" for an 1nterv1ew

awareness and se]f—evaTuat1on forms used” 1n the preparat1on of your

;
L

s [

ATT support1ngse1f—awareness and seTf evaTuat1on act1v1t1es are

"compTeted'and inc]uded 1n the Append1x

;SeTf descr1pt1on in Part 1 is thorough c]ear, and accurateTy '

| arefTects 1nformat1on in the seTf—awareness act1v1t1es

N ' ¢ .
py . e '
s AR . - . )
A : - : o

g

:Descr1pt1on of 1nteract1on modeTs 1s cTear and accurate
.SeTf-eva1uat1on 1s thorough percept1ve, and rea11st1c
LDescr1pt1on of preferred JObS refTect accurate understand1ng
'of JOb requ1rements and respons1b111t1es. o ”

ptetter of app11cat1on effect1ve1y portrays your qua11f1cat1onsf

forlthe JOb

\

28



.)’,l )

Paper is. well-written; thoﬁghts are logically ordanized and clearly-
}' | . éXpreSsed, using,correct sentén;es and spelling.-

'Paper is- typed, neét1y presented, and on time. ' 5 ) : ";t\\\g\g"
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HANDOUT 2

""v‘ - Form for Record1ng Information from’ InterV1ews

' of Iﬁd1V1duals in Ch11d Deve1opment -Related Jobs

. . | ¥ . - . A o . - ' ! . . :
Namo'of'Interviewér; - : i " L SR A

'.'Date &'Time of Intérview-f

”Name of Person Interv1ewed

'Emp]oyer (Agen_y, 0rgan1zat1on, Bus1ness)

5

"Natukeiof'dob and'SpeCific Resbonsibifities:

'“'Nofking-Conditiohs: o

CHours: . L ”,i:_ -

Sa]acy and Fr1nge Benef1ts (some peop]e,may not w1sh‘to reveal th1s)

Interstaff Relations (11nes of author1ty, cooperat1on among staff, U
. autonomy VS. restr1ct1ons etc ) s v R ,

( " o . . "VA- v B
»".~"' e e e : T

'Educationa11quélffioatﬁohs(degreés,'Certifioation;:étgi)g ;1,:

) .

R sPec1f1C ‘Job $k1lls REqu1red (adm1n1strat1ve exper1ence, budget1ng, '_,;”
o } exper1ence W1th except1ona1>ch11dren, etc.): S

-t

o MadorZSOUrcés-of.Job‘Satisfacoionff E

. e . \

.Sources of Job Dissatisfaction: - 37 i w v
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o APPLICATIONS OF CAREER EDUCATION IN MICROBIOLOGY -
R . A New DimenSiOn in Tissue<Culture Techno]ogy

Char]es Buck

@
AT

.}"; “

INTRODUCTION DR S f B .-'1 R

r

5

Career eduoat1on durlng the academlc tenure of many students
'_enro]]ed 1n sc1enceror1ented courses 1s often very 11m1téd or
'completely 1ack1ng durlng the four years. they spend at a Un1vers1ty
Th1s seems to Be' espec1a11y true for the sen1or m1crbb1o1d§y maaoﬂs
" 1eav1ng th1s.un1ver51ty Up. until on1y a few years ago, the'micro-
b1o?ogy maJpr cou1d comp]ete four years of course “and 1aboratory o,
:work and fee] confldent in obta1n1ng emp]oyment in pract1ca11y any
sect1on of the country they W1shed to be emp]oyed Those w1thvgood
grades, h1gh GRE scores’ and satlsfactory references often cont1nued

©on for the M.S+ and/or Ph D. degrees Thlsfutopla came to an end

3

;'f1n°the 1ate 1960's -and” the mlcrob1o]09y m5J°": :long with most other '

,graduates,,encountered pet1t1Ve;1abor market ‘that requ]red

t1me and organ1zed effort in order to f1nd a de51rab1e p051t10n
Durlng the 1960’; up to the present t1me, much of the research_ :
] in m1crob1o1ogy has been or1ented toward the study and contro] of - o
3 'V1rus dlseases It was dec1ded in th1s department that more emphasls y
- shou]d be p]aced on prov1d1ng courses that - would: g1ve the student
;_{:? tra1n1ng that. prepared h1m or her for work in 1aborator1es study1ng
- v1rus d1seases and ma11gnant cond1t1ons 1n an1ma1s W1th these gu1de—_f
11nes ;n m1nd a course 1n "Tlssue Cu1ture Technlques“ Was deve1oped '
yfor sen1or and graduate students in m1crob1o1ogy and a111ed f1e1ds.-
fThe course s d1V1ded into severa1 un1ts Some un1ts termlnate
'after a few‘weeks wh11e certa1n progects 1ast the ent1re semester

N

L -
PRV -
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é;‘The jcourse . is.a four hour ‘cqurse and meets twice week]y for three hours L

each t1me Usua11y about one: hour of the three is used for 1ecture and

demonstration and the rest of the time is des1gnated as exerc1se t1me to .

deve1op 1aboratory techn1ques A br1ef out11ne of the course is as
) 1 . .

'fol1ows

Un1t 1 - Introduct1on to T1ssue Cu]ture ,7fﬁl3;7 ’f

e _»--:,4

'a. Preparatwon of var1ous types of med1a for t1ssue cu1ture,rz

b" Grow1ng ce11 11nes supp11ed by 1nstructor B
Startp]ant t1ssue tuTture after prepar1ng p1ant t1ssue ’
9f Culture medium. | e ’

f e 1."P1ant tissue growth is obta1ned from fresh]y dug

v carrots 1n the fa11

A

: 2.»?Th1s exper1ment w111 be Cpgggnued for ent1re semester

cd. Each student must. sat1sfactor11y comp]ete these ass1gn—»

. 9, ents before mov1ng on to’ more d1ff1cu1t téchn1ques

Usua]]y one of the cell 11nes be1ng stud1ed w11 .be grown.

under-d1fferent than normal condqt1ons Th1s proce‘ure

makes the student aware of the 1mportance of standard

" to change cond1t1ons the acc11mat1zat10n procedure is 1ong fffil

L 3 and drawn out. . ;ﬁ>‘“,1" S
T e

h, f;' D1scus51on of prob]ems that may %eve1op
n1t 2 - Independent Research Techn1ques ’

iaﬁ Student 1s d1rected to choose a research progect to

“

”;: work on for the rest of the semester

o

” fter progect is approved the student prepares a deta11ed

\,\\

s'as plant t1ssue cu?ture grow very s1ow1y | ,j;f7-"‘

cond1t1ons to: produceqsood ce]] growth If 1t-1s necessary_}f*ft'

out11ne for the part1cu1ar prdjéct chosen » 13;17 'h.thilh'
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During the Fast week . of the semester the students hand /

in a techn1ca1 report of the1r research and then pres t >
Q :
the1r research report ora]]y to the rest\of the c]ass

Un1t 3 - Pr1mary Ce]] Cu]tures

:*a.' Pr1mary ce]] cu]tures are prepared from embryonated eggs ;if,_”

h’ N of a gu1nea p1g Or other sma]] an1ma1 )
s . .fh,p‘ Pr1mar1es are carr1ed through severa] transfers and some '
ﬁ;;;ﬁiéqgl;d-'ﬂh' students are encouraged to transfer them uht11 they d1e o
“ 5‘?';;?j?;f{” out of a ce11 11ne if deve]oped most will die out.

o

Students musi cont1nue to prepare a]] neNESsary med1a in

order to kee the1r ce]] 11nes hea]thy
d. - D1scuss1ons of prob]ems that may deve]op
cy Un1t 4 - App11cat1on of Ce]] Cu]ture |

_a.' Infect ce]]s W1th v1rus to show ytopath1c effect

ﬁ'i,gCount v1rus n var1ous so]ut1ons by p]aques assay

. Increase v1rus concentrat1ons

' d; Show v1rus ce]] spec1f1cty

3l

‘._”eﬁ" Do 1nfect1V1ty studies and determ1ne ID50 of v1rus so]utfonshv
o 9 “ :

o Make chromosome spreads and determ1ne the number of

chromosomes in the 1nd1v1du3; s. own, pr1mary, and ce]] 11ne
cells. . ETIR
?'5?9. Prepare autorad1ographs of ce]]s-%reated W1th radiuact1vs :

S L.
.ce11u1ar components. ~

-.'f h. Inocu]ate ce]]s with v1rus and determ1ne 1ntrace11u1ar e

virus rep]1¢at1on'6y f]uorescent m1crosc0py.,£§‘

Un1t 5 - Presentat1on of Research o

"2, Hand in paper A -f°4fj' S S

7:aib} 0ra1 presentat1on of mater1a1s,_




, conf1dence in be1ng ab]e to perform 1n a know]edgeab]e manner if they:i_"

N obta1n emp]oyment re]ated to v1rus or t1ssue cu]ture re]ated prob]ems.

’fshould be presented at var1ous t1mes dur1ng the course For examp]e,ﬁﬂ :

I1n m1crob1o]ogy an OPPQrtunlty to deve]op spec1f1c content know1edge and -

Gy The comp]et1on of th1s course By the students w111 1mprove thelr :

. However s there are other factops re]at1ng to career educat1on that

d1scuss1ons re1ated to se]f awareness, career awar ness and dec1s1on- Ca

: mak1ng wou]d be appropr1ate 1nfus1on act1v1t1es Short dJscuss1on :

4

sessions: cou]d be deve]oped around these top1cs as they re]ate to/trends

‘”;1n the f1e1d and wou]d Ee va1uab1e in he1p1ng students exam1ne the o |
jadeCquon-mak1ng process and 1ts Tmpacts upon their future p]ans |

GAS LT

It is the 1ntent of th]S course to prov1de advanced 1eve1 stud\qts

1abora§ory skills that re]ate to future. carEep p]ans . v." _-&'v_ fd;?

',p'l. ‘w1th1n the framework of th1s course 1t is poss1b1e to. present e

1nformat1on at var1ous times that will make ‘the student more ;f;‘T;A

o .aware ofvthe pract1ca1 app11cat1on of the 1nformat1on obta1ned7”'hvw
from th1sﬁc0urse and the career available for cons1derat1on “fﬁﬁ;
2. With proper gu1dance the student w111 be ab]e to rea11ze the {d

‘1mportance of, well- p]anned research.proaects in order to _\;;fﬁn

. systemat1ca11y comp]ete prob1ems encountered in var1ous JOb

'°.descr1pt1ons. "__.;? S R \jj'l.vjléngf
v ’ Vrl'.‘

3. The student will be ab]e to ut111ze h1s or her t1me in th1s s

jcourse o obtaln the max1mum amount of career—or1ented sk1115

)
. ) . f I,z:,r’ “'-‘ : ,4 g
and 1nformat1on : . n j‘ . it ,v;. g

ST B
Cp o

4, ~P1ans are be1ng formu]ated to have two speakers, one from .
1ndustry andone1ﬁom a hea1th-re1ated field, to present the1r‘.YW,7/

v.iews to thercﬂass.‘Hooefu11v bodhi will ba former.orAduafes, ‘y.p“r'
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from the M1crob1o1ogy Department Un1vers1ty of ‘Maine’ at
Orono RS
© OBJECTIVES | Sk
| The fo]]ow1ng obJect1ves should be used to p1an 1earn1ng act1v1t1es
for th1s course » | e PR
1. The students w111 be ab]e to 1dent1fy reasons for part1c1pat1no
| 1n»career educatJon. ‘ | o
h2.p-The1student will havela hore.rea1istdc gutlook on problem '
| -so1v1ng techn1ques | | )
;.A?B" The student w111 be ab]e to- better eva1uate his or her
- ‘ab111t1es, 1nterests and strengths. | | ‘
_ 4..eThe student w111 have a ‘better 1dea of the types of/pos1t1ons
'ava11ab]e for 1nd1v1dua1s w1th the1r tra1n1ng

-

LEARNING ACTIVITIES | ,vf_~j S ~i L

5fo}1ow1ng aét1v1t1es shou1d be used to organ1ze
. 1nd1v1dua1 and‘group d1scuss1ons w1th the students

I

;l-’~Introduce the career. educat1on concept' -d'
- rdent1fy reasons, for the deve1opment of career education.
,'b.‘ Ident1fy course obJect1vés to behaccomp11shed and how they

e :_I' | re]ate to career educat1on goa]s and obJect1ves

2;‘ Each student will comp1ete a Job app11cat1on and wr1te a

| career resume that 111ustrates persona1 p1ans and act1on

1mp1ementat1on steps -~ (See" HO 1) I

3. The students w111 be encouraged to v1s1t a 1aboratory where t

| t1ssue cu]ture and v1ro1og1ca1 techn1ques are be1ng used in -

~ .

- rea11st1c work s1tuat1ons
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4. V1s1t1ng sc1ent1sts shou]d be 1nv1ted to meet w1th students
* to d1scuss career,sat1sfact1on;and’re1ated,top1cs (See 'HO 2)
EVALUATION ',."" - 'sl - o | _
S It is suggested that the fo110w1ng procedures be used to eva]uate -
“' student growth: .., ,._ | - | |
‘ ﬂfl. _Un1vers1ty/co11ege course eva]uat1on form 1f ava11ab1e
" 'é '2,"Standard1zed assessment 1nstruments | | .
. fr ) ’-:~ Se]f D1rected Search Pa1o A]to CA Consu1tinngsyCho1ogists g
. Press, Inc , 1973, | . Co o o L" '
¥ fStrong Campbe]] Interest»Inventory}‘ Palo Alto, CA.: Consulting
| ‘?Psycho1og1sts Press,_Inc., 1976 K ] . o

3. 0ra1 report of 1abpratory v1s1tat1on and react1ons from v1s1t

- &, 0ne-page eva]uat1on of the course as. 1t re1ates to. career

educat1on," _;Q?:.'“ v , : .
TIME CONSTRAINTS . R (f
It is 1ntended that career educat1on concepts be 1nfused dur1ng the N

semester as the schedu]e d1ctates and students reactlons be obta1ned v1a
'summat1ve eva1uat1on procedures |
RESOURCES e

The fo11ow1ng resource(nater1a1s are ava11ab1e to support 1nfus1on )

<of career educatlon 1nto th\s\course Ct

‘a_

ﬁ', 1.. Books

Harr1s, N C and Grede, J. E. Career educatiOn in CO1feges{

San Franc1sco, CA ‘ Jossey Bass Pub11shers, 1977.

‘ Hoyt,'K. B. Acpr1mer for career ‘education. Wash1ngton, D. C

Office of Career Education, September, 1977.

}423
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',>Instructional‘Re30urces:
University Career Planning Office Staff -

'A1umni (récént program g(éduates)

. . - . ' oot =
A Career Interv1ew Guide-
A 5 Year Career Plan '
( .
1 BAG ; §¥~'
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HANPOUT 1

"-5.Y¢§rfbéfeer’91an.

The mot1vated 1nd1V1dua1 who w1shes to contro] h1s/her 11fe must -
~,'p1an the sequent1a1 process that fac111ates goa1 ach1evement We-a11
'want to be "someth1ng" or ""someone" but qu1te often 1ack the know]edge
or exper1ence to art1cu1ate ‘our p]ans A suggested. mode] is as fo]]ows

-'oI; Self Ana]ys1s - 1dent1f1cat1on of 1nterests, ab111t1es and pérsona]auy

1

,factors.
A. Interests - list hobbies, leisure time activities, etc.

2

B.- AbiTjties - list specific ski]Ts'or;taTénts (known);;“_r;

A

S —
a ~ e .
LA :._5__—‘_. . \5;‘_\ s

U Achievements - 1ist’experiences. over 1ife span (activities you did)

be,

o

B

D; _Persona11ty - 11st persona11ty var1ab1es that descr1be you (happy, :

sad, etc.) most of the t1me "§

IT. ‘Career Goé]s - idenf&ficatidn'of'careéﬁ'goa1s;'- oL
R S I
- Career Goal - - . Skills Needed o ‘_.qu;Obtained“;
CaE—— R I ]i~' s




: 4 : 4 . ’ % ,’ ‘ : 5 ’ v |
Ver1f1cat10n of .- o Time * . . ~
Skﬂ1 : s __~Commitment - - [ ..

-

v

IIf\_ Resources - 1dent1f1cat1on of resources needed to accomp11sh careev

9031 ’ ) :.‘ I' i ".“' ’ - . \ : S. : ) v '-. 'l‘ '
' L © o .;‘ . . .

A.. Trainfng IR N

B.7 Financia1‘

4

+C. Personal (parental supb&rt;letc.)'

)
N

R
|

The above exerc1se can be f111ed in by the student and d1scussed 1n e1ther

—~

_1nd1v1dua1 or group sess1ons.

Deve1oped by C w Ryan Co11ege qf Educat1on, Un1ver51ty of Ma1ne at Orono,
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HANDOUT 2 e

A Career.{nterview Guideub'f;,‘ L ‘\‘

v ) S . N \\ .
The pUrpose of the.1nterv1ew s to get 1nformat1on about worJ,zthe

¥ .

’%worker, the work sett1ng, and the genera] affect of the work on the

v”1nd1v1dua1 s 11fe sty]e Both. "11kes and- d1s11kes" shou]d'be brought

Efout Use th1s gu1de But try to be sometht 1nforma1 |

t};when you beg1n your 1nterV1ew; 1nform the person be1ng 1nterv1ewed of )
the real purpose of the 1nterv1ew Encourage the,pg?%dn to ta]k free]y

about h1s or her Job--and 11sten carefu]]y Aski

est1ons that encourage

the person to th1nk about the 1mportant th1ngs that are 1nvo]ved 1n ‘the Job/
7 ‘_7_';\; . . /

or career--wh1ch they have.~ : | : : »\T,H : <ﬁ~ ‘ .

N

‘ Use these questlons but don‘t 11m1t your 1nqu1ry to these quest1ons you

might not want to use’ a]] of them with every person ._‘

9

'What is the off1c1a1 tltle of your Job?

How long have you been on th1s Job7 -

. How did you f1rst get lnvolved.1n th1s k1nd of work?

.. What are some of ‘the major tasks that you do- in your work’
IS}

. ‘Mhat other Jobs have you.had? How are they related, it at a]l

R S

”Vto the JOb you ‘now have? . N J ‘ S
What trairing or educat1on is requlred for th1s Job? ;f'“‘i I%; ' i:fﬁiix

Nhat do you 11ke.most about your job? - What do you 11ke 1east7

. How does your Job affect what you do or don\t do off the Job? '

o, o N o

.j:If you cou]d do 1t all. over aga1n wou]d you st111 se]ect th1s k1nd
of work7 Why ‘or why not? | N

h‘idlj;what g1ves you the. most sat1sfact1on in the work you are now do1ng? -

. -

115 Nhat futureawork or’ career goa]s do you have’ What Job or work do

you hope to 5e>1nvo1ved w1th ten years from now? 'A _ ‘ "ﬁ

@ . et Em | ‘4’7
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12.::Nhat do you think .are some«important thingthhat a perSon who{ﬁs :
. L
con51der1ng going into this kind of work shou]d know about 1t7

' M13. Do you feel ‘that you have a career? If o, are you happy w1th 1t7 :]f

.Nhat causes you to fee_fthe way you .do about 1t7
- 14. What other comments_wou]d yqu 11ke to makel_z~ SR j;;.

N

A record shou]d be made of the 1nterv1ew A tape recorder can be used
:1f it does not 1nh1b1t the person;from ta1k1ng freely. |

'The record of the 1nterv1ew should 1nc1ude the fo]]ow1ng date'of-the ',g 4
| 1nterv1ew, p1ace of the 1nterv1ew, name and approx1mate age of the | |
person 1nterv1ewed, Job t1t1e, number of years work on this job, & !

summary of the 1nterV1ew; and any genera] observat1ons or 1mpress1ons o

,gaTHGd from .the mter‘wew. . - /; :

o S L
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Deve]oped by Robert A R1stau, Co]]ege of Educat1on Eastern M1ch1gan v

Un1vers1ty, Yps11ant1, Mlch1gan, 1975
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APPLICATION QF CAREER EDUCATION IN FQREST MANAGEMENT

| Dav1d S. Canavera

INTRODUCTION
Interest 1n preserv1ng the forests we now have and 1mprOV1ng
env1ronmenta1 qua11ty has undoubted]y made Forest Management an

o

appea11ng maJor to 1arge numbers of . students,,expec1a11y those from |
| urbanvareas The job market however, has not 1ncreased as rap1d1y

as student enro]]ment, thus creat1ng afcurrent nat1onw1de surplus

of Forest Management maJors Another factor affect1ng securement

' of mean1ngfu1 empToyment for students is their often 1nadequate

N

=: ta11$reven fter the1r comp1et1on of four years of study _7s'_i'

. . . B .
. . . : . . - . B . N T

" . . ,’ R . ‘,‘.»"?‘; B o A -13.“
v-.,.'., B N ST Jeo e

GOAL(S) |

The' 1ntent’of the proposed unt1 witl be to praN1de an opportun1ty o

é\
. - to Forest Management sen1ors to- assess the current status of ‘their

,‘ B

*%1 personaﬂ career deve]opment Manyrgf our students are st11] uncerta1n .EM

",;;vas to what the1r spec1f1c career goals- are, even after four years of

profe551ona1 forestry tra1n1ng.. The emphaS1s of th1s un1t will be to

or 1ncomb1ete nderstand1ng of what a career 1n~Forest Management en- R

' po1nt out that/%he 1nd1v1dua15 themseTves are respon51b1e for the1r own

persona] career pTannang

\\§tudents w111 a]so be made aware that career deveTopment 1s a 1‘573

o ‘.-’\’ ’

fhl- continuing process. ;. Too often they erroneous]y get. the 1dea that a-

B 5 N
; "‘ﬁ,5ear_c011éoeceducat1on has brepared them for a spec1f1c n1che¥3;

secure 'mpToyment in: that area A]T too frequentTy they do not in- ﬁfg

,:‘:-,-

ST e

-



- Thls un1t may be 1nfused 1nto a sen1or semlnar course. The
-‘,sen1or sem1nar 1s a’ capstone" course wh1ch 1s des1gned to- prov1de
- the sZudents (work1ng in teams) with an opportun1ty to Tntegrate

.'a11 0 the1r course 1earn1ngs and to so1ve a rea11st1c 1and manage-

' ment prob1em B N ‘ _d
COBJECTIVES. ;. - R @,tr %
1. To ss1st each student 1n deve1op1ng career p1ans and
1dent1fy1ng severa1 a1ternate career poss1b111t1es

2. To deve1op student awareness of the cont1nu1ng need and K j;“

1mportance of effect1ve 1nterpersona1 commun1cat1on in

¢
Yoo

) the1r careér deve1opment o . L
By accomp11sh1ng ob3ect1ves1 and 2 the students W111 recogn1ze that
| ,career deve1opment 1s a cont1nu1ng process | S o
o LEARNING ACTIVITIES . . ";,<,' - j'f"f o -,-4-,;
The methods used to accomp11sh the obJectlves W111 be to present

severa] t0p1cs to students, have them wr1te the1r thoughts on the

top1cs, and then d1scuss the1r op1n1ons in the semlnar C1ass size ¢

) should be restr1cted to 8 or 12 students and ‘there sh0u1d be amp1e

wopportun1ty for open d1scuss1on The fo110w1ng dlscuss1on quest1ons .

Ve

. ach1eve the un1t s obJect1ves

'have been carefu11y se1ected

'-114‘1What were your co
e b

v pt1ons ofa career 1n Forest Management
befor@ you entered§<\profess1ona1 forestry program? '
”2};.what do you th1n\\a career in forest management enta11s now
',(after you have stud1ed 1t for four years) _ | . f.
3.‘yDo you know what the current employment opporiunltles are 15“”
.;forest mgnagement and has th1s affected your dec1s1on to .

pursue a profess1ona1 forestry career?‘
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"4;‘:Hon much money Wf]T‘you*realfstically be making onﬁaqforestry
Career? | | . kit ‘
e '-ib dProaect1ng yourself five years into the future, speculate on what
your fee11ngs m1ght be concern1ng the fol]ow1ng:
»_fl;,x %.- _~in Lo _J* “' | !' ‘ ’
I What- k1nd of person will I be?. ;
| 2. Uhat w111 I value? _ g B
(t; .f - - 3:‘ How-will I act as that kind of person? .
b . ) 4},rWhat_type of.11festy1e do I:want? s
i;_ 5. here do I want to Tive? e e
L I.'_N111 I be work1ng pr1mar11y W1th people, data or .
- _7th1ngs? R o L g R
| 21; N111 I be an operat1ve employer?( Superv1sor.or 8 .
o & : ““e. m1dd1e management’ Top ma gement? - ;}
'_ét‘ what are my career mot1ves]f Use Handout 1 on -
: " 'page 47 what uype .of peop]e*ﬁql1 I or1mar11y be - .
"assoc1ated hnth7 ” o _
Tf‘}; Y Leisure and Self: Expre551ve T1me - o
{; f?': 1. What W111 T do w1th my time (other than work)7
Qé; ‘2.‘ In what Ways w111 1 be able to express myse1f7 . f ‘ﬂkt

1

- After you have cons1dered these po1nts, do you th1nk that a career
1n forestry can satisfy yourlﬂ eds? o . ‘__-> | o ‘:y

‘.3j. 6. What skills do you riow possess that you d1d not have before \

1
\

you entered col]ege? - N - ‘i;

o ey

-
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' 7. Have any of the sk1115 you Tearned 1n coTTege prepared you

for types of emp10yment other than those d1rect1y reTated
to forestry? o Cel
'é, Have each student comp]ete a 5 year career pTan ffSeef‘ _
Buck unit, HO 1, pg 38). R | | “ :}
T

“In add1t1on to d1SCUSS1on of the seTected top1cs, -one guest
'nTecture w111 be g1ven by an expér1enced profesS1onaT forester on L
Tthe top1c "What Tt Takes to Succeed as a Fonester 1n .Today's woer e
_Emphasis of his or her presentat1on will focus. on the fact that today s “ﬂfi
| _foresters work pr1mar11y w1th peop]e and not w1th trees A
EVALUATION ' ‘
- The outcomes of th1s un1t are to be assessed by student responses‘
i" ato the foTToW1ng quest1ons | |
o IQT;What Was your gepieral, react1on to this un1t?.

Did you find the unit heTpfu]’

.;ﬁWhat were the strengths of | the un1t?‘

oW N

.QJWhat coqu be changed to make ‘this un1t better for you?
'_'Sff:Add1t1ona1 comments/suggest1ons/quest1ons. .
TIME CONSTRAINTS | , "';
| The un1t“W111‘be given in a ninimum of‘three one-hour cTass o
per1ods, but may be extended beyond th1s 1f deemed necessary §\
. RESOURCES ;‘j | &

,1: Art1c1es

_@
"f:Rob1e,-E F. EmpToyment of 1976 forestry graduates;-

Journaf -

of Forestry, 1977 75 268 270

.Theoe, D. R. Emp]oyment of 1975 forestry graduates -JournaTéh

: ¢

o of Forestry, 1976, 74 165-168. R e




- - Vasey, R. B. & Dr. R. Theoe. Enrollment trends in professional, A

jgh___§g ":“fdreéfry §choo]§; 1972;1976.1lqeurne1'of.Forestry, 1977, 175,
. e : . . ) .T\ . ’ . - ’ )

270-72.

N

SO ..i, ) e
uxw 2. Book:

i

Mitchell, Joyce S. I can be~anz;higg,'iNéWTY6rk; College

' . T

Entrance Exam1nat1%n Board 1975

3. Resource person - a pract1c1ng profess1ona1 forester

‘ AU I . . T : : ’ .
4"'Hand0uts: R : _ P . '

)

" Career Motlves L]St

5 Year Career P1an (See pg 38)




- - HANDOUT 1 I
| CAPEER MOTIVES LIST R L

—
=
(@] B

have peop]e adm1re my work

—
(@]

traveT " 13v

—
o .

shape my own work

‘have-a we]]-organwzed Tife

—
O

be 1n a pos1t1on of power - @h),;;”hff{@ﬁgﬂy(’f. o

have new or unusuaT exper1ences

=
o

To be able to constant]y 1earn | o v s;-\.:

To have 1ots of money

a

To accomp11sh someth1ng 1mportan

to'oo N o R O N e
—
o

vIQ.; To see tang1b1e results - aﬁ,.‘h“
. 1;$5€fo be a- 1eader fj_gj. tﬁsﬁ .14“;J\f'5fa_5f37
h:iéllhTo have to workshard/ e

G;JIS.H7To contro] my own schedu]e _;:‘ "i-_‘ ‘;:' 11 -???fif SR ofrarb

Cs' 14 To avo1d pressure Ce R T S

18, To keep myse]f*neat and c]ean ’ :4} o % e

16, To have freedom in my work |

17. .To have a lot of free t1me e }.f-;f'f%
' ilé. To «do’ my own- th1ng e i' |
19, -To be in-a position to g1ve orders -

0 be carefree

20,7

;éia' To p]an-and organize: - é?

22, To have peop1e come to me

- 23, To. spend my t1me dolng th1ngs for others
24 To be in charge' '

25 -+ To be my .own boss L RN N S
o L . . ) _.,...“ . L . ! -
-%6, To work for the good of soc1ety R Lo

. Source: Hansen Lorraine S.; K]aurens, Mary K & Tennyson, W, N | , 'g"dg
Life Styles and Work: A'Career Educat1on Resource Gu1de (M1nne§ota S
Department of Educat1on, 1972). TN . Co

o C P

ERIC 7 - |
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: APPLICATIONS OF CAREER EDUCATION IN AGRICULTURAL
e MECHANIZATION TECHNOLOGY

Thomas E..Christensen
'INTRODUCTION ,'Jf
Agr1cu]tura1 Mechan1zat1on 1nc1udes ‘the app11cat1on of eng1neer1ng

'deve]opments in the f1e1ds of agr1cu1ture and forégtry The Agr1cu1tura1
e

Mechan1zat1on Techno]ogy assoc1ate degree rec1p1ent has covered the bas1c o
',and pract1ca1 aspects of the subJect and 1s qua11f1ed to work at the

3techn1c1an leyel

l

B Th1s un1t 1s-the out11ne for a first semester or1entat1on sem1nar '
. requ1red of students 1n the Agr1cu1tura1 Mechan1zat1on Techno]ogy program
'Few students, if any, have a broad know]edge of the career opportun1t1es
o ava11ab1e n the‘techn1ca1 areas of agrfcuTture and forestry Th1s ?éfﬁéﬂ-
'sem1nar is des1gned to glve the students an overv1ew of the f1e1d exp]ore _
new d1rect1ons in the f1e1d deve]op career awareneSs, estaﬁ]1sh céreer;
: : -goa]s, and glve ass1stance in prepar1ng a Job-searchfplan juffgf{
Goa]s of th1s sem1nar are . for students to: ( -
.":.at% A'idj 1ncrease the students awareness of the career opportun1t1es L
‘f; S ; in. the f1e1d _‘1 ',L “'7 -]f - Zf]‘dj‘r,ff r:”v&_'?“ . ;y;."€¥§
Tfij, o 2. broaden the studenﬂs know1edge of ‘the techn1ca1 TeVeT of ". RO
~the field. e . RO |
"-‘3.“1ncrease student awareness of procedures used to obta1n
| emp]oyment 1n the f1e1d “ o |

' .o e

The fo]]ow1ng descrlbe the obJect1ves of studenq performance

AN

> expected for thJS unita- The students w111 be ab]e to

.
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' i;"identdfg severaT'career optidns?aVailable'in,AgriculturaT,,;ﬁ

-MechaniZation and be able td']ist three possible a1ternatiues'

v_; cons1stent w1th their 1nterests and ab111t1es and
’ ;..2.) deve]op and pract1ce the sk1115 necessary for resume - wr1t1ng ;
'5~5ff and emp]oyer contact
LEARNING ACTIVIVIES = W | )
. Thefo]]ow1ngactiu1t1es will. be 1mp1emented to e11c1t a h1gh

)

1eve1 of student 1nv01vement.ﬂb

1 Have the student assess va]ues ‘qob 1nterests, Job att1tudes f -

. ~‘ ) B / .
through admnn1strat1on, 1nterpretat1on and’ d1scuss1on of the -

_ fo]]ow1ng %ests | . .
e ;' Strong-Campbe]] Vocat1ona1 Interest B]ank (SVIB)

b Emp]oyment Read1ness Sca]e

”Jwi'f{t:;i»" Career Matur1ty Inventory -Ll Attltude Sca]e
"f.“?Have the student part1c1pate 1n pane] d1scus51dns W1th var1ous

'f*fresource persons from the f1e1d concern1ng career p0331b111t1es

I | ,1 . - . '

".;T“ﬁpnand trends ,-»g_f

-3, THave the student search recent f1e1d-or1ented per10d1cals for |

;

-techn1ques management techn1ques and new bus1nesses. N

.~J:4; THave the student 1dent1fy and prepare a 11st of prospect1ve

,"a'employment areas 1n the f1e1d w1th de519nat1on reaardlng the

‘geograph1ca1 areas and emp]oyers 1nvo]ved

~.gfffor several prospect1ve emp]byers 1n the des1red area (See

3'f45hertzer, 1977, pg 327,

\- .

'fnew deve]opments of 1nterest, such as, equ1pment fabr1cat1on o

B, :Have the student comp]ete resume and JOb app11cat1on procedures]i




L TIME CONSTRAINTS B !:7'.?a;fgfﬁﬂf.fft;':5i‘fl}&'; *,:,r;;f

e

50

e

: 6.‘ Have the student 1dent1fy areas of emp]oyment that are des1rab1e

jto h1m or her - |
}f%f7f‘ Have the student se]ect support1ng e]ect1ve ‘courses that wou]d ’
" be he]pfu1 1n preparat1on for the des1red emp]oyment area. - '
lD1scuss the re]at1on and va11d1ty of each of the courses in
'the support program |
EVALUATION | e |
1.AfSecure student eva]uat1on of the sem1nar through 1oca1

',course eva]uat1on forms

C .

-

2. Secure student op1n1on reports to 1ndustry and emp]oyer i'_\;/ [

Ji.representat1ves

s {",%éi ,Conduct a fo]]ow—up study one year after graduat1on to - S

feva]uate effect1veness of career select1on, preparat1on and

S -f.f:b Job~search awareness act1v1t1es from student s v1ewpo1nt and

';{i'h1s/her emp]oyer

,”_J

TweTvef%EekTy c]ass meetlngs, 50 m1nutes each 1s suggested

RESOURCES

'f.flg»llnstruct1ona1 Resources P,:f[,;j  ;75‘ ”}.»'

*'Shertzer, B,» Career P]annlng‘ Boston,'MA;:"Houghton-MfffIin,;ffﬂl;.'

o, 1977; 327
*f“‘Industry and Toca] employer representat1Ves

"f Top1c out11ne for sem1nar 1n Agr1cu1tura1 Mechan1zat1on

1 ~ﬁﬁ'Technology o ﬁ%f ;' -ugjf_
a. 1nventorj of 1nterests and att1tudes
"B;A a h1stor1ca1 v1ew of technology 1n the f1e1d

iﬁc;” pane1 d1scuss1ons w1th 1ndustry and emp]oyer representat1ves



-

- d. . cUrrentAdirections1in~research»-.new'products
e. ‘1nvest1gat1on of careér opportun1t1es 1n f1e1d ;
. ! . ’
‘- ;”f.. expectat1ons of employers on the Job ' ,
. . .:g. self measurement of job . performance E '%f
_h. factors 1nvo1ved in eva]uat1on of. careers o
i sett1ng of career goa]s | | - N
i j.._factors 1nvolved 1n se]ect1on of Job-search area .":_/ ,;
;[fp.k.:jresume and app11cat1on preparat1on techn1ques oo
Secure a 11st of representat1ves in bus1nesses and 1ndustr1es.
_ 52.” Assessment Instruments SRR L , . 1(11:[1 . B

?Stron%fCampbe11 interest Inventory, Pa]o A]to CA.:

Consulting Psycho]og1sts Press, 1976 .
o Emp]oyment Bus1ness Sca1e Athens, GA Anthony M. A1fano, .
'eTDepartment of Counse1{\§\& Student Personne] Serv1ces, Co11ege

. of Educat1on, ‘Aderhold Bu11d1ng, Un1ver51ty of Georg1a, 1976.__. an

";;fﬂ@[,CareeriMatur]ty-Inuentory E1 Monte, CA CTB/McGraw H111 1973;1
. sl
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SEMINAR oN. CAREER EXPLORATION IN THE FIELD 0F I B
RESOURCE AND BUSINESS MANAGEMENT :

= WaTTace C. Dunham
INTRODUCTION R AR

The focus of th1s semlnar is to or1ent students enro]]ed 1n the

Tl

Resource and Bus1ness Management Program to aTternat1ve career opt1ons ‘j

ava11ab1e to them It has been observed that a number of students en-<1{r&
QéjroTTed in th1s program Tack a generaT sense of purpose or d1rect1on. o

They seem to express a genera? a1m1essness and 1nab111ty to 1nvoTVe ]A o

; themseTves 1n thf.educat1ona1 process 1n a tru1y mean1ngfu1 way _:'

Part of the| above c1rcumstances may be attrlbuted to Tack of bas1c S

' 1nformatxon concern1ng occupatlons, caree' the wor]d of work Some S

_students are enro]Ted 1n the program on the ,a51svof 1nadequate 1nforma-jg.pﬁ; o
;uht1on m1sconceptlons, m1sunderstand1ngs, 1nadequate 1nformat1on,1n— fj;
exped1ency, or externa] pressures. Many are uncerta1n as to goaTs and ',gfaf

opportun1t1es

: Another frequent]y encountered prob]em reVO1ves around the Tack.of
~7se11" understand1ng exh1b1ted by many students.' Few students have a
"‘f;rea11st1c cncept1on of theJr own potentlaTS, 1nterests, vaTues, apt1tudes .
and motlvatlons Many have had 11ttTe opportun1ty'to;inventory and/or R
}:exp10re these characterlstlcs '““M.]A'QTETA‘M’;; R T;-gf,V-,-- ;Ja*
As a resu]t of the above sltuat1ons, many students are uncertaxn as

to the1r future career goa]s. The purpose of thlS sem1nar 1s to deVeTop :

?a greater se]f and career—awareness regard1ng future pTans 1n the part1c1—éﬁ




GOAI(S .

The goa]s of th1s sem1nar are for students to: i
‘1 ga1n know]edge of seTf as re]ated to JOb sat1sfact10n 1n the
M FEE VT B .
area of resource and bus1ness management B

;??ga1n know]edge of the spectrum of careers offered by SUCCeSs- e
. fu1 comp]et1on of.a program of study 1n the area of - PesourCe iﬁﬂ

'=*Zuand bus1ness management and.- _‘t.}a;;;ffV'*?5"

e ‘3;?'ga1n know]edge of the sk11]s necessary 1n order to perform
f

' successfu] job-re]ated tasks 1n var10Lc career opt1ons 1n the e
s - \" . ) . .

area of resource and bu51ness management

OBJECTIVES o , .‘_ ;sz}?: 25531 | . _f"°}'fg:7;§;* |
For each of the preced1ng goa1s, certa1n obJectIves for student

Performance are set forth Students, ‘upon complet1on of-th1s un1t, .

w111 be ab]e to ﬁ.:r B , o d, o ..._‘, . _ | ,

1 1nst at 1east f1ve persona] 11fe 90a15,_‘4£:u.“

23;111st the pos1t1ve and negat1ve features, 1n terms of persona],i*%

B

Tife goa1s, of at 1east ‘three career opt1ons

*
L9
W

;be ab1e to 1dent1fy four spec1f1c facts about se]f as revea]ed
by the 1nterest 1nventory score54 :1:"f ., o 4‘

4; ;be ab]e to 1dent1fy three p0551b1e JOb opt1ons conSIStent :
'*;wa1th the know]edge ga1ned from obJectlve.three above and wh1ch

: cou]d be obta1ned upon comp1et1on of the program in’ resource

and bus1ness management, - "1f‘h‘*' ';ﬁ_”_' o
: S R ERUE B

SRR ,-fS.E:haVe an understand1ng of theacompetenc1es whlch they need to"

o deve]op 1n order to aéh1eve one or more career obJect1ves and -

'fhave the know]edge 1nvo1ved 1n the preparat1on of a 1etter of -

pp‘1cat1on and resume

U';i,.iyﬂffl



LEARNING ACTIVITIES S
o

The %earn1ng act1V1t1es planned for th1s un1t are as fo]]ows

.1 Each student W111 comp]ete the ﬁo]ToW1ng assessment 1nstru-f35

ments

Strong-Campbe11 V°°at‘°"31 Intenest Inventory h_ﬁ HIE”:f; S

.,.3‘_4

2. At 1east one c]ass sess1on w111€be devoted to the area of';“

.b Se]f D1rected Search

va1ues c]ar1f1cat1on The;purpose of th1s sess1on w111 be

o0 toaid, the students in 1dent1fy1ng the1r va]ues and 1nterests ff-**"

(See V1tro un1t in Vol III) 'ffv:j v'";‘

BRI X A3 _One or more c1ass SeSS10nS w111 be held to fam111ar1ze

- students W1th resourceswsuch as” the Occupat1ona1 Outlook

HaNdbOOK, the Career P]ann1ng and Placement 0ff1ce, and w1th SR
agenc1es SUCh s, the Maine Employment Secur1ty Comm1ss1on ‘and -

1oca1 pr1vate emp]oyment serv1ces

| .4; Each student W111 be expected to ana]yze three JobemE L

1nterest to them Th1s ana]ys1s W111 1nc1ude such thlngs as

dut1es, qua11f1cat1ons, preparat1on needed methods of enter1ng, |

t1me requ1red to atta1n skllls, normal career progress1on
i

poss1b111t1es, re]ated occupat1ons, earn1ngs, and cond1tfons of

work As a part of th1s ana]ys1s, each student W111 1nterV1ew e

i

“a total, of at 1east f1ve persons current]y emp]oyed Jn one of f

these JObS A wr1tten report w111 be subm1tted on both the

-

ana1ys1s and 1nterv1ews

IRV

";QyS} Severa] c]ass sess1ons W111 be devoted to the preparat1on of R
"'f&' 1etters of app11cat40ns and a persona1 resume Each student
- w111 be expected to prepare a 1etter of - app11cat1on and a’

@ e resume for a Job of 1nterest to them o .,”f'j S




i :’3 sat1sfact0r11y 1t must be comp]ete and meet the sem1nar obJect1ves

"; . bus1ness, 1ndustry and pub11c serv1ce representat1ves

3h¢::5ﬁWeek semester Each sess1on 1s 50 m1nutes in "ength The sem1nar
- "_iéarries‘one<course_cred1t,

~ RESOURCES: |

6 Severa] c]aSs sesS1ons w111 be devoted to sem1nars W1th

EVALUATION o f ;ﬂ_,;;;a | e}j,a N ,'f) ey

‘3. .
}bas1s To rece1ve _

J_h1s sem1nar 1s to be conducted on a pass/fa1‘

_Cred1t for comp]et10neof the sem1nar part1c1pants must'be present at

?a m1n1mum pf twe1ve of the fourteenb:ess1ons and all ass1gnments must

be rated sat1sfactor11y by the 1nstructor For an ass1gnment to be rated[ff{"f?'

TIME CONSTRAINTS

ORI

,-Q

Assessment Instruments

._5 a.,.Strong-CampHell Vocat1ona1 Interest Inventory. Consu1t1no

*'ffPsycholog1sts Press, Pa]o A]to, CA 1976

:b.,4Se1f D1rected Search Consu1t1ng Psycho]og1sts Press, i_:gc;;vf”

“Palo Alto, CA., 1973
' fZ; Instruct1ona] Resources
| lVa,, Commun1ty resource persons
‘b Se]ected facu]ty‘resource persons
_c. UMO Career Counse11ng Center personne],-*

3. Books

thfOcc_pat1ona1 Outlook_Handbook fBureau of Labor Stat1st1cs,' .

fv_U S Department of Commerce, Wash1ngton, D C ) 1977 1978

b S1mon S ; Howe, L W. & K1rschenbaum, H

o va1ar1f1cat1on New York: Hart*Pubfish1ng,i

I

._a;,tiizgfaa
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'NAPPLICATIONS OF CAREER EDUCATIONglN AGRICULTURAL A S
“-,. "= AND RESOURCE -ECONOMICS:*"A  CAREER .* - -, B o
- DEVELOPMENT SEMINAR P R 2;~)

E. R1chard K1n9 _”:R y

" INTRODUCTION

' The department 1s 1nterdlsc1p11nary 1nbnature Staff members havgr:iﬁfff"

,”7 The purpose of th1s ‘sem”

”-?ht1on app11cab1e to students i r‘:f:the seven degree programsﬁ1nﬁthe -
.department The Sem1nar 1s pr1mar11y}for students 1n Bacca]aureate Degree
-programs 1n Agr1cu1tura] and Resource Econom1cs, Resource Ecnom1cs, Rura]

Soc10109y, and~R€t#eat1on and Park Manaqement It w111 COnSISt of fourteen ’:

.'two hour sess1ons _ It W11] norma11y be taken 1n the sophmore year and 1s ;‘»~*f

f}des1gned to prov1de a fo]]ow-up to the Freshman 0r1entat1on program V'" '

'ZZGOALs

Upon comp]et1on of the sem1nar the student shou]d have a: much clear--

(fffxer percept1on of the re]at1onsh1p between the wor]d of work and c]assroom

63




:;_T' .and Tearn1ng obJectwves..;[ _T *3,; _ﬁﬂ?m‘ép'_v,GE_};}‘"‘?? ?. | v'f}d?{;; i?;;;
N The sem1nar fs de519ned to. coVer the foTToW1ng top1cs. _J{;;;déj | };5'?¥f
| ' ; Tntroductﬂon to Career DeveTppment The . purpose of this :
M ;; i ”_-f_ﬁéi; s for the\student to ga1n a bas1c understand1ng of :
.;-' E ; concerns 1nc1uded,1n career deveTopment "."." _ .{-r 7' f:5pr;?"
o -2, SeLf Awareness.. The‘fﬁrst step in career deveTopment 1s to T_
Fi getla better percept1on ‘of. where one 1s and where one ts. i;' . :
§;*'.75 dd, ‘ head1ng The purpose of th1s un1t is for the students to _
';“;E o | become more aware’of the1r ownade91res, persona11ty and B
| : .;pOtentaaT EE R '
;‘ vgh ' pjd'3t Career Awareness. Most students have had. TIttTe or no,_ |
i %5; -T"p‘ exper1ence that enabTes them to reTate knowTedge about then
o vi seTvesﬁto career obJect1ves in an organ1zed fash1on Theﬁrﬁddgp””
J purpose~of‘th1s un1t is.to ass1st the student 1n th1s process‘;}?»'{fyfi

: { ', ..,.'

gi T -':_ *Q4L Dec1s1on Mak1ng in Career DeveTopment. The purpose of th1s un1t

s to 1ncrease the students know]edge of the many resources ;f _ngj,ﬁ

ﬂliff; - - ;7 ava11ab1e to a1d in career dec1s1on-mak1ng | o
,.5. Exp]orat1on of Spec1f1c Careers.u The purpose of th1s un1t is to

D | make the student aware of poss1bTe career opportun1t1es 1n the \

| ?ﬁi"f“ various maJor areas of 1nterest w1th1n the department Most
-§{~li 1 ‘;’ - students enter the program because of personaT contact because"
ET P ’”f the_name appeaTs to them, .or by acc1dent _ Very few students -
fT"T ) _f éhave;an adequate mechan1sm to determ1ne career poss1b111t1es |

.ﬂii}f? :hmfdf open to them/upon comp]et1on of the1r degree program,.

i
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EmpToyab111ty Sk1113 The purpose of this un1t s for the K

| student to cTar1fy h1s or her understand1ng of the sk1TTs .

s needed ln at Teast two career areas of - 1nterest The un1t S

i

'Tioﬁf*t' Ew111 aTso a531st the student to deveTop a pTan to obta1n K{ '._;, l f"li
o " these: sk1TTs. f"' ” .
x(oa.nzcmqgs -

-:1.', -

The fO]TOW1ng obgect1ves are generaT in nature and are meant to
/7 T :R‘ [ v
'Zv be 1nfused in the sem1nar top1cs S e

5 of work reTates to cTassroom 1nstruct1on Th1s unders ,wdiné T

W1]] be demonstrated by wr1t1ng an. essay Wh1ch descr1bes e

: spec1f1c reTat1onsh1psubetween a work S1tuat1on and;three

; exerc1ses (ATTport 1960 and Johnson, 1972) and tv;~ trong—
”if,,;ﬂaf CampbeTT Interest Inventory The student w111 then deveTop

o a prof11e of themseTves (Use w1th Top1cs 2 and'6)..

.

_‘he student W1TT deveTop career and%Tearn1ng ob3ect1ves ‘The_;'

.obJect1ves wiTT 1nc1ude spec1f1c act1v1t1es in order to cTar1fy

TU gty Ve et

.; career obJect1ves (Use with Top1cs 3 and 6).

'”iThertudent w111)become fam111ar w1th dec1s1on theory, the “" ' ”'f;'fa

resources, and the mater1a1s ava11ab1e to ass" aTn dec1s1on-}n”

mak1ng reTated to career cho1ces (Use w1th Top1cs 3 and 4).

9

.;”5 The student w111 be abTe to prof11e at Teast six work s1tuat1ons

1n the area’ of the1r maJor 1nteres§ The student must expTore,ﬂ' ;5-' N

A




;i:*f- “.d'h'd' jThe tnterV1ew formaf used W1th the Buck un1t (p 40) 1s aTso d'" '
'i suggested here." | = i"h | 905 0 | ;
- ﬁtj, ~The student w;11 deve]op a 1earn1ng p]an wh1ch cons1sts of
» ; Tn var1ous act1v1t1es, 1nc1ud1ng f1e1d expe?1ence and spec1f1c A o
;x courses wh1ch w1]1 ass1st h1m or her t0*obta1i.$hensk111s ’; i;
'-pg-n ".necessary to be emp]oyed 1n the1r chosen f1e1ds. (Use w1th ‘ '__5
}Topms 3 and 6) ‘ : v o . y-' S
LEARNING ACTIVITIES SR A

foriixamp1e Terke] 1974 (Use w1th Top1c 3)

, % :
5 Each student w111 be expected to conduct two 1nterv1ews, one

The f1nd1ngs W111

' to the1r h1 ha1nterest scores on mthe*Strong

Loy
L




T oy : ‘o ’ . - . . . o ’
Sy : . ' : . . 60
s . . . : . e L , . . Y
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« R
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T, 6. Each student w111 wr1te a reactlon paper qpver1ng read1ngs

1n dec1§:on theory D1scuss1on 1n c]ass W111 re]ate theory
=t
and app11cat1ons to career cho1ces (Use W1th Top1c 4).
";d7 The\student w111 proflle at least s1x work s1tuat10ns of

'i: lnterest based upon guest*speakers, pane] d1scuss1ons and ,,,,, o jfﬂ

¥ I _ . 3
RIS :Tead1ng Further ghe student W111 exp]ore 1n deta11 '-;j;' e T
o through contacts in’the. work1ng wor]d two péss1b1e careehs -

[

Other tﬁan those exp]ored 1n act1v1ty 5 (Use w1th Top1c 5)
8 The student w111 deve]op ‘a 1earn1ng plan to obta1n the :?'j"

~“fi:;’f" | §=Sk111s neCessary to” be. emp]oyed 1n at 1east two chosen *

f1e1ds (Use w1th Top1c 6)

5f.j555?1cat1ons to career cho1ces.»

::_ Stu&ents W111 comp]ete prof11es of two poss1b1e careers

o

e

: .-.-Vrelated to then" maaor T |

lni_Students»wl11 dexe]opna/persona] 1earn1ng p]an based upon ?ﬂf{;gf:fhfiyf

=°’..

lhsf&;ixv;lint”;:ftﬁe1r career goals and obJectlves. .

, i




'<‘nTIME CONSTRAINTS R [_&;5{_ f:;,g o -lwgé'j_h e

T :.-RESOURCES o

"__,Q'Zﬂif~« a. ‘Career Cognse11ng Center - Un1vers1ty of Ma1ne at Orono e

The sem1nar 13 p]anned for a max1mum of fourteen se551ons of two

'i‘hours durat1on 0ver the academ1c year It 1s}suggesteqythat»se551ons o

. . N e \ . -.“-‘ .' ,:‘.,') "a‘:}"" ’ .. l, : ‘ ‘ .:. o .'l. - ‘ .-'1;* 3 :' ) ‘.-"
, '-berheldvevery oth r week.zc\voV_a,;;;;,_‘,;_;ﬂng S N S i

"J, k \
i 1 Instruct1ona1

. - . e . /
RIS . =

t.-b;‘.Commun1ty, Bus1ness and Agency PersonneL

',fo.ﬁ,"Career Informat1on Quest1onna1re," adapteq from Stan]eyﬂlfsi
' FergUson Un1vers1ty of Ma1ne at Farm1ngton and PauT

Towson,.;lng'

‘nP]enyak, Board of Educat10n of Ba1t1mo

t(;Mary]and

2 Assessment Instruments. v}.ff

'S

' "fféffi‘ffﬁk Strong Campbe11 Interest Inventory, Pa]o Alto, TA.. 3
B Consu1t1ng Psycho]ogists Press,,1976. ;g?ff

A]]port, G. w 3 Vernon, P E & L1ndzey, G;”A;- A studz

| of Vaiues Boston MA Houghton~M1ff11ng Co ' 1960
‘ f

M

Lo 'e«frdohnson, D w Reachtgg Out. New Jersey Prent1ce Ha]]

':eb; fOcch§t1ona1 Outlook Handbook Wash1ngt§§ D C U S'“

3Department of Commerce, Bureau of Labor tat1st1cs, 1976 77 j?}f?'ir

‘;j o,7”D1ct1onar1_of 0ccupat1ona1 T1t1es, U S Department“‘f“Labor;:ftf,1

i ;*Wash1ngton, D.C. Gover?ment Pr1nt1ng 0ff1ce, 1977

S d. ,Terke] . work1ng' ;Ne;QXogK;: AVon Books,,1974
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e APPLICATION oF CAREER VUCATION IN S,
S ‘MIACROBIOLOGYv.\ A CAREER ) IENTED COURSE "

o BRI ;;-’Me]v1n Gershman

.. LT

S

Instructors teacthg 1ntroductory courses have the opportun1ty of

INTRODUCTION

A

not on]y expos1ng students to the1r respect1ve expert1se, but: of

furn1sh1ng an’ exper1ence that m1ght determ1ne the student S u1t1mate'

d1rect1on and/or occupat1on.

. . . . . YA ,,‘ .
- .

The 1e1sure and aff] ence exast1ng today, coup]ed w1th a de51re v

t° d° someth1ng usefu], reward1ng, and soc1a11y”acceptab1e has mot1-:-}l'v "

ey

-h'«;j' vated many 1nd1v1dua1s to return to schoo]éyfAn 1ncreas1ng numbeh%are P

tak1ng cont1nu1ng educat'on courses to advance the1r amb1t1ons, placate

.m_, .

1nterests, deve]op some~m1n1maﬂ skv]]s or, toﬁ"

,'q,

p1ore and samp]e the

L Lo : [T
academ1c env1ronment . ';;.a" ' =
O M1crob1o1ogy as: a d1sc1p11ne prOV1des s1gn1f1cant 1ns1ghts 1nto
a B the var1ous 11fe processes. Not on]y does 1tconst1tutea bas1c

d1sc1p11ne¢1n and of 1tse1f“ but 1t 1s a1so a requw‘ed\foundat1on to

1nterest w1th1n theVb1o1og1ca1”f1e]d In keep-=~-




h “ _;«";" R 63
'yL.' To acqua1nt the student w1th thﬁz part1cu1ar d1sc1p]1ne and * 4
. T\ 3 .9] S - I “"‘
B 1ts s1gn1f1cance t0'soc1aty R e N
r'2.5fTo prov1de 1nformat1fy regaéd1ng tra1n1ng, and requ1red I
. I : "’f A N
’ 3. To expose'stugents to the opportun1t1es and career opt1ons R .gé;”
‘ S 'ava11ab]emto “newcomers." N ﬂ_y g _~ ‘; ..-'i;_v'-bsgp

4. To prov1de students opportuh1t1es to meet m1crob1o]og1sts , l;_}‘

Cd T and ob\?rve work1ng cond1t1ons. S - | :-;,f

B F1ve'maJor 1nstruct1ona] g;eas shou1d be emphas1zed - they 1nc]ude. 1
; « Un1t 1'- Introduct1on~t'€M1crobes - H1story and Contemporary f‘ ph_‘hd'
e - “fé Apbfjeatno | ‘ | o - :
’j’unjﬁlé”{ M1crob1a] Anatomy, Phys1o]ogy and Genet1cs .’ a
:Unft;é - The Growth and Eontro] of M1croorgan1sms‘ | N
o - Un1t 4 } Infect1ous D1seases and Immun1Ly‘ ";*Ja "??"’{' ol
Un1t 5 )

Commun1ty and&Industr1a] Baseo Act1v1t1es Invo]v1ng

e

the Use of M1croorgan1sms

OBJECTIVE(S)

order.to exemp]1fy the 1nfus1on of a career;awareness within an area of R
o m1crob1o1ogy 'hw?diiir [?. _“f , ." ::i_”/: ?“'h;' '”*'_,Jf"
5. kflUnT fl Introduct1on to, M1crobe5' 'History;and ContemporaéQE
& App]1cat1ons "f ,“y_ :?ﬁﬁﬁf~' ?‘ B
Students sh6u1d be -
sg?}'f .1ntroduced to var1ous profess1ona1s and graduate students to. update and !

S \jaugment the r~know]edge on the use and study of m1croorgan1sms..n1ni~l”

K g2l - B A

*;ﬂtadd1t1on, they w1]],a]so be ab]e to ]earn 1n a d1rect and perhaps more
’w - n . -4 - - N

J;Bdﬂg,;-’“ TR




mean1ngfu1 way, the types of tra1n1ng sc1ent1sts have and 1dent1fy

// COurses“requ1red to pursue the1r 11ne of act1v1ty f

LN

Texts, supp]ementary outs1de read1ng, and 1nterv1ews w111‘pfﬂ

f,// be necessary to comp]ete th1s ass1gnment successfu]]y“f
v ":‘ l
*w111 be eva]uated on the bas1s of exams, 1nterv1ew part1c1pat1on, and

S s
5N

_Performance

“yer1ng the‘career,opportun1t1es ex1st1ng 1n the

vE oL

heﬂreJat1veiswzeyof m1crobes and the un1ts of ﬂl?fQ'-

3.

L for and aga1nst th1s doctr1ne.’-

. Voo "
SRR . . L. . v

Def1ne_spontaneo s'generat1on and d1scuss the arguments .'”‘

g

S
3

T :
T =1 Jr4. Exp1a1n and g1Ve examp]es of the process of fermentat1on
R
6.

BT < ¥
€, '\Qx

kY . s

'v. List ways-m1crobes contr1bute to our we]fare.. f{ ¥ ,f_bf'”

R, AV

L1st;and ex}Ta1n 1nnovat1ve ways m1crobes are present]y

”be1ng used

e . X - -

7z._Conduct an- 1nterV1ew w1th a m1crob1o1og1st engaged 1n a

- T

In m1crob1o1ogy, &w&aaor effort 1s devoted to grow1ng and

N

r L0
i

-' character1z1ng m1croorgan1sms. ?h1svunTt w111 concerﬁ 1tse1f w1th

KN

the bas1c nutr1t1ve requwrementsvof m1crohes and the cu1ture med1a

N N .
A A

and env1ronmenta1 ﬁactors'necessary for the1r subs1stance‘ tThe‘ - _"f'\

w!

student w111 1earn varlous procedures used to 1so1ate énd sta1n a - . .
- o ,\‘_l. o Q?

- um.

pure cu1ture and mm11 become fam111ar w1th the b1ochem1ca1 and sero- w ool

frafs et
Lt L




o . ~ _
to ascerta1n therapeut1c eff1cacy and ster111zat1on methods w1TT be .
) exp1a1ned L E | ‘
The student shoqu know.

1.

"fenr1chment broth -[;-";3':=‘ﬁi;gij:_41;;;;--

nEach student shoqu v1s1t e1ther a h°5P1ta1j

LEARMING ACTIVITIES R ‘
The 1earn1ng @xper1ence w111 1nvoTve 1nstruct1on ‘a proaect

-report and a f1e1d exposure.

hhardy and more fast1t1ous organ1sms.

T'organ1sms.;:ﬁf-”;3w, f,_.x

'How to do. a quant1tat1we anaTys1s

A"How to sta1n spec1mens.v‘*=§ N -p_ : ;,» --tﬂiﬁf.'
'How to: ascerta1n effect1veness of d1s1nfectants and
tchemotherapeut1c agents.-}_nzh

IHow to operate an autoc]ave.

g . '_ » -

The genera] nutr1t1ve requ1rements of m1croorgan1sms

i)

and be abTe to 11st med1a that can be used to grow

PR PR

The compos?tTon\gf frequei used Taboratory media. -

The propert1es of seT\EtTVe and d1fferent1a1 med1a, and SR g

'-";}‘;‘. R

.'

-.How ta 1nocu1§§e fermentat1ve tubes and read the ensu1ng N

react1ons.‘ J,;.,“

..

da1ry 1%?$ratory,°

» water treatment pTant, or comparabTe fac111ttho observe the above

Ly

"“methods 1n operat1on and the work1ng cond1t1ons of those 1nvoTved

. .-

I8

The pr1mary course}content w111 be prov1ded by Tectures c]ass-

'texts, and popuTar pub11cat1ons A proJect report 1dent1fy1ng a

2 4

>room demonstrat1ons and outs1de read1ng of JournaTs, appropr1ate _ R ip

s-‘__, (R

'swgn1fncant career aspect of m1crob1ology w111 be requ1red and a

Mo =



- -';es:z", :

oo

".ffﬁe]d exposure in the form of ‘an 1nterV1ew with su1tab1e personne] _fo'f;~
in food sc1ence, da1ry 1ndustry, pubT1c heaTth and hosp1ta1 Tabora—-:f »
7iptor1es, un1vers1ty research un1ts, and 50.0n, w111 be expected
7;?f'c:Students shou1d be encouraged to. request and/or voTunteer for some

wi.ct1ve part1c1pat1on 1n the work they observe ~This. type“_.’““»

_of exposure -and exper1ence cou]d be usefu] to the student;1 theg. ““'{

'process of se]ect1ng a career
~.' : Lo : X ".,:"'_.*:"';%-v"

An 1nterv1ew format modeTed*after:o”

3
LI

'more 1nt1mate p1cture of the profess1on Add1t1ona1 po1nts foTTow

_Via”i"” oL b Interv1ew Gu1de ERR

The purpose of the 1nterv1ew is to’ get 1nformat1on aﬁout work&»~~ )

:sﬁthe worker and the work sett1ng Both "11kes and d1sT1kes" sh0u1d

e Tl F

be brought out. Us1ng HO 1 as a gu1de, the student w111 be encouraged

to try and be'somewhat 1nforma1 Nhen beg1nn1ng h1s o ’”% 1nterv1ew,

";v'~5the student shou]d 1nform the person be1ng 1nterv1ewed ofﬁ; eﬁpurpOSe‘ o

. 'of this'exerc1se The person shou1d be encouraged to ta1k free]y about l.;f;

: h1s or her JOb ke and the student shoqu 11sten carefu]]y 5 N a
,EVALUATION.'%: ‘ ‘,' | _":ﬁ f[ o »'f;fgﬁ;- - l..tfg;-ain,;f;i4~

T -

ReguTar and rout1ne exam1nat1ons w111 be g1ven over 1ecture
' mater1a1 In add1t1on, the student’ 's 1nterv1gw and proJect report,
» eva1uated on overa11 organ1zat1on depth and documentat1on w111

contribute 10 percent td the tota1 grade - e aﬁ

... TIME CONSTRAINTS
 Approximately three weeks (7 Buhours oftinstruction) witd be
wdevoted to each un1t The student w111 a]so be- requ1red to budget 'ﬂiwﬁ

- the . adequate t1me requ1red to conduct an 1nterv1ew, wr1te a proaect




ﬂInstruct1Qna1

M

"“;Text:E,Anderson,wD A

"'LOUiS;fMO,:.

Dekraif; P

S ..;'?i- o Brace':lnc,, 1966

V1deo tapes., M1crobes and Men.‘ (Pub11c Te1ev1s1on L1brary -

‘.

.;- e
.l

>%j;fJ1:f‘.t . ».?qr V1deo Program Serv1ce, 475 L Enfant P1aza West,_,;_

' ¢ oab

S.H. 5 Wash1ngto i*’,q;?'20024) o

1
0

F11ms.. Careers in M1crob1©1ogy (Amer1can Soc1ety for

':f}. fj;f” R M1crob101ogy, 1913 I St., N, w., Wash1ngton, D C
Ta . 20006)

.o ‘\
: \ . . ‘e -

if?ﬁiLoca1 hosp1ta1 1ndustr1a1 or unnvers1ty staff and personne1

“ - S

. .f‘-minvo1ved w1th1n m1crqb1o]ogy P e .j_ " T e

tia

v o
L




HANDOUT 1,

 THE INTERVIEW |

5_2* Number of years on the jbb

‘4L3. How did- you first get involved in this kind of work’ |

T . - L N L M < .o M

- What are.some of the major tasks'.that you do in jour work?

. R
teLf A%
\‘3{ .
_‘:\’ﬂ i o
. n
e
- o

~

'”Szﬂ*What trainiﬁg;prlédncationwié féihirédl or this job? __._ LT .

ki‘ﬁ"o;f;%‘

.8

9. What do you think are sone: xpportant things‘that & person who is

oo . con51dering going into thlS?kind of work should know about it?

- e

R

N . ! . - u




' APPLICATION OF CAREER EDUCATION IN AGROSTOLOGY ;
| RolT1n C GTenn

INTRODUCTION

| AgrostoTogy is the study of turf grasses and the1r use andf“fy B
vvcuTture The d1sc1p11ne covers turf spec1es, adaptat1on, botany, -
‘*.growth hab1ts, cuTture requ1rements and use, benef1ts~or T1m1tat1ons

o~

In modern usage,'“turf" means a grassy surface The use of turf

>

’,“dates back to b1b11ca1 times Turf was used extens1ve1y dur1ng the

“jfseventeenth and e1ghteenth centur1es as lawns and as grass strips 1n'

1~gardens

ﬁrATthough turf cuTture has been pract1ced7for centur1es, 1t o

© wasn t unth 1880 that turf cuTture became a reaT sc1ence and art.
ﬂgThe first researc on turf was 1n1t1ated by'the M1ch1gan Agr1cu1tura1

: Exper1ment Stat1on Many other exper1ment stat1ons now do extens1ve fff;w,

<;3turf research The maJor ga1ns 1ntheuse and knowTedge of turf have TT
occurred s1nce 1950 . | ’ b |
7ste of Turf Turf 1s used ina w1de var1ety of: s1tuat1ons,‘wh1ch may
be grouped 1nto three generaT categor1es -( ) funct1ona1, (b) recreat1on- »o‘:f
‘iaT, and (c) ornamentaT \R\functlonaT use 1s ‘a use to soTve a probTem, e
"ﬁf such as gTare controT, no1se suppress1on heat d1ss1pat1on dust and mud
’f'e11m1nat1on,gs011 eros1on boundary de11neat1on and poTTut1on yReiﬁﬁ
;‘ creat1ona1 uses 1nvoTve play: footbaTT basebaTT f1er hockey, croquet
.quawn tenn1s, poTo rugby, shoot1ng and h1k1ng Under these uses, the

iﬁturf must be abTe to w1thstand heavy traff1ck1ng OrnamentaT uses of 'f ‘i,“fc,:

\turf prov1de beauty and att“act1veness to a landscape. The aesthet1c '

) vaTue of turffis becom1ng 1ncreas1ngTy 1mportant, part1cu1ar1y in

¥ ,
- reTat1on to the mental- adJustment of peopTe 1n denseTy popuTated areas

KA}
EY




~.

The host extens1ve use of turf is on res1dent1a1 1awns (See*:’
tab]e be1ow) A good 1awnﬁadds;s1gn1f1cant1y to the va1ue of a home
'It prov1des beauty, an area for p1ay and fam11y act1v1ty, and funct1ons ' ;
;fto keep Q“? -and dust away from the house The second 1argest use -

S,

: t{category of turf is in? conse 'at1on of so11, pr1mar11y a1ong roads1des

"~ﬂ;].Tungrass use I "’p* i L Percentage of tota1
category e oo S turf use: 5
Res1dent S R 69. -
i” ‘Readsides. T 2 R | N
Cemeteries . F T - TR
;. Golf courses = : .6
" vParks., . 2
Public "Sehools © S
- Kir-fields ’;xﬂy,_' . 0.8,
. . Commercial lawns. s = . 0.6 :
‘ Un1vers1t1es and co]]eges - 0.4 )
. s 1.2 =

Othert

BERT

',$5 b1111on 1ndustry The va1ue of herb1c1des and fert111zers so'
;Q'i:j;turf use. exceeds $500 m1111on annua11y Inst1tut1ons, such as- uﬁ@_ rsdt1es,_;f
'.'ea511y 1nvest 5100 000 or more annua11y 1n d1rect turf care Many go1f

»;)’

~courses spend we11 over $100 000 annua11y caring for turf on'- green'

./

' fa1rways and c]ubhouse 1awns -.The average homeowner can 1nwest $2 000
i sgett1ng a 1awn estab11shed and $300 t $500 a year 1n ma1ntenance. Lawn.'

care equ1pment const1tutes é 1arge per entage of sa1es in most hardware

R stores Many students of turf sc1ence and cu1ture may eventua11'¥f“

b11sh the1r own contractua] bus1ness 1n sod product1on turf estab11sh-h,:“
! r",‘{f 'J?‘;"’:' R & . . . a

ment and turf malntenance

5




A o
ST -
CRE

The overa11 goaT of th1s un1t is. to ass1st the students »in be- 1'*

coming more aware ofﬁthe various careers which are aVa11ab1e 1n turf .!Njiﬁf”“
management .f} f“ff ST - T?uf==;u¥‘ U,;jrti;;i;h{f?f-m-3
- OBJECTIVES™ " - i

The student 1nterested 1n turf management as. a career shou1d
t,understand that successfu] turf management requ1res N B

Know]edge of the}adaptat1on growth character1st1cs, growth

'ff _equrements and management ‘needs of a11 1mportant turf %f

S ‘species. '4’. o ¢.’-

Deve10pment of turf programs for any use s1tuat1on and : f*j

A desire, to sat1sfy the preferences of t é_peopT'””tj

UEARNING ACTIVITIES" S ”*f,,_"'_ r;” *;f““: ff '.;7W-

1. Each student 1nterested in turf management as a career w111

o ' se1ect at Teast three careers to further research from i ? Cwt

i
P

thefb110w1ng 11st of br1ef1y descr1bed profess1ons.. Part‘of

%

the research W1TT 1nc1ude an 1nterv1ew WTth the person.in: - @
o the f1e1d us1ng the format suggested by Shertzer.-(]g?], _t 'Qﬁa
Y 328)7_ ’ R
’ The fo]]ow1ng oocuéat1ons -are. 111ustrat1ve of those 1n the‘erTde

; oy of Agrosto]ogy

LW
"'ASV\‘

. Go1f Course Careers L | j ”5.;'§j

'thOTf courses emp]oy turf profess1ona15 at three TeveTS
'(a) Greenskeepers, (h) Go]f Course Super1ntendents, and’ (c)

“Pro" or Go]f Profe551ona] L E sxiﬂ

"Greenskeepers " Large go]f courses, (18 ho]es or more) employ
§u1ture of the '

ngreenskeepers who are pr1mar11y respons1b1e for the

. w8 -
~;turf on the greens, tees and fa1rways Grass spec1es select1on mow1ng

*

S Lo - N S
Q a AR S T Ll
[RIC R —
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o T

patterns, mOW1ng he1ght, mow1ng frequency, fert111zat1on, weed contro1

o pest contro] and 1rr1gat1on must be 1ntegrated to prov1de the proper

qualxty of p1ay and cha11enge to the go]fer. ngh traff1c on the turf

)
e

_._15 a maJor factor that must be.dea1t w1th {_The greenskeeper must be ;tfzg_.”

\

ettt ab1e to p1an cu1ture pract1ces around p]ayers manage work créws,_and,'" R

. superv1se ma1ntenance of equfpment and supp11es.,'A successfu] greens-,

\\\\\

P

keéperv1s soan recogn1zed and promoted Sa]ar1es for greenskeepers

vary w1th the s1ze of5course, but genera?]y rank’h1gh1y when compared

-t

e

e
P

o most careers. R

[

Go]f Course Super1ntendent'

PR ,

RN A
1edge than 15 requ1red’for a greenskeeper.

~ Y W LA

’s“ons1b1e for all opera 3ons‘and actﬂV1t1es ondthe go]f course.' Th1s

“"'1ncTudes not on]y the greens,ﬂtees, and fa1rways but 1n add1t1on, tota1
1andscap1ng, bu11d1ngs .equ1pment purchases and ma1ntenance, mod1f1ca-'

tenn1s courts and many other facets.\ Ab111ty to

.,3,;»’supery1se and work w1th peop]e 1s es5ent1a1 Sa1ar1es pa1d 0 super1n-fatd'

tendents rank a1ong w1th those recenved by profess1ona1s 1n the 1egal

»

‘ f1e1d o ?ﬁgﬂf_;: _;L ff

Go1f Pro. A career as.fG 1f Pro"'usua11y starts after 10 or more

! years as a greenskeeper and suﬁbr1ntendent A "Pro" becomes the manager .

- ~

b of a tota1 country c]ub, 1nc1ud1ng c1ubhouse, pro sh0p, restaurant, bar{,

gournmnents and. other evenxs. Pros may also offer 1nstruct1on on, how to o

p]ay the game of 901f The Pr0~must be an expert bus1nessman and pub11c,"t.
| re1at1ons person.. Sa]ar1es of Pros rank among those of profess1ona]s in .

“the med1ca1 f1e1d ¥~, .~f o 'a N ,‘ L i o

-




:"J? R Sports Fﬁe]d Turf Careers. Careers 1n sports turf are general]y
- agv,

connected w1th un1vers1t1es and 1arge mun1c1pa11t1es, and usua]Ly

o 1nvo]ve~footba11 and basebaﬁ" tenn1s courts anH bow11ng greens.

;Speed of the p]ayers,'respoqse.of play obJects, 1n3ur1es, a1]~weather'

play1ng cond1t1ons and aesthet1cs must be 1ntegrated 1n the turf - 'Hétift*
N C - e
cu]ture system Sa]ar1es are normally in, ]1ne w1th£hhose of greens- J'u
keepers of golf courses.";; o :_v,ﬁg; R ' B

o f-u; Conservat1on Turf Managers. Careers in conservht1on turf

‘.

f = management are usua]]y ava11ab1e 1n state h1ghway department federal

o - e
agr1cu4ture agsnc1es and a1rports.,.The turf use may 1nvo]ve eroS1on el
' "‘i&‘ ‘. e 4 .o . .

w

O controT dust ~§%d mud suppress1on, heatwand no1se suppress1on or __:

AN

T the funct1ona1 useseof tu%j and how to 1ntegrate the use\and manage—

ment of the- turf w1th other structures or/’agdscape mater1als, and

-.act1v1t1es such as traff1c In these cases” turf culture 1smvast1y

C Fwitferent from sports et . T

Conservatlon turf managers frequent]y must 1ntegrate the1r work

WTht eng1neers, 1andscapérs and w11d11fe b1o]og1sts Sa]ar1e§{of° _\\*]'__

‘o .

conservat1on turf managers are. genera]]y equ1va]ent to those of C1v11 '}f

§ervzce or other pub11c emp]oyer pos1t1ons. : “'_' if f;_- 7.4

Grounds Keepers- Careers as grounds keepers are located w1th ‘r

0T . D,
_ un1vers1t1es, state hOUSES“ state off1ce bu11d1ngs, parks and Houses\\
2

of Congress, but may a]so be found w1th hosp1tals, 1arge 1ndustr1es '7_f;%

T or- pr1vate Tand holders In these careers, a broad know]edge of»turf

' and 1andscap1ng is. needed s1nce shrubs, trees and structures are

_ .1nvolved¢ ‘In most cases, the turf 1s used for lawns, but may 1nc1ude




‘t'buﬁgets and equ1pment
_;g}" ’ference,w1th norma1 1nst1tut1ona1 act1v1t1es 1s cr1t1ca1 Sa]ar1es :
fbr grounds keepers at 1arge 1nst1tutrons shou]d be equ1va1ent to those B .

/‘ e .

of- go]f course'supeFiﬁtendents ',f;ffu ;} \

Contractua] Turfman{ Th1s area of careers has a w1de var1ety of

self emp1oyment or: pr1vate enterpr1se Opportun1t1es Careers may 1nc1ude

:.;ﬁﬂ,,sod farm1ng and sa1es; sod sa]es and 1nsta11at1on, 1awn gwad1ng, topso11-v :

'1ng and seed1ng, ma1ntenance of ex1st1ng 1awns and shrubs, or: tota]

-f -

,.f~1andscap1ng, 1nglud1ng 1awns, gard ns and shrubs///xce contractua1 rf-
man or wonan ouns or ]eases the 'lee Ed eqmpment and” SUPphes, and emp1oys e

v?"crews asr needed Contracts m1ght be w1th e]der]y peop]e, 1hdustr1es,

L . \ -

Q'fmun1c1pa11t1es, new home bu11ders pruother contractors as’ subcontracts S
_ P ! 31 , ? s .

ITra1n1ng in buS1ness and’ the 1ega1 aspects of buS1ness is neede\\ “At J\'{.
'?‘ifbastone career e contractua] turf is. ava11ab1e for each 10 ,000. 1n mf
-popu1at10n Salar1es 1n contractua1 turf are determ1ned by the

. - IS \ O o
\\, S Commerc1a1 Car ersq As the turf 1r%ustry grows, o do the 9,7- “;_
emp1oyment opportun1t1e5 w1th commerc1a1 companles who supp]y the turf

'-.user as. manager Commerc1a1 careers usua]]y 1nvo1ve sa1es demonstrat1on,
2 X

:"test1ngs Product1on and ma1ntenance of turf products and equ1pment' Sa1es . .N

Vcareers 1nvcﬂ‘lVe fertﬂ1zers', seed, sod pest1c1des T ‘ﬁey-s, soﬂ workmg .
. 1 ,,‘

5‘1equ1pment app11cators and sma11‘tools, such,as rakes, hoes and shove]s

,Ehe se11er must be* ab1e to accurate1y evaluate users needs or- demands

P
ST, - . a2’

~and 11m1tat1ons of prodUcts Seed and sod producers must meet market

"'demands for turf spec1es and pur1ty Equ1pment;and chem1ca1 suppT1ers

'A.must.know-what turf'cu1tura1 needs exist and. deve]op’%nd test\the1r

Q . y-.f s, . . . ¢

ERICT | | S S e R




o ; : ) R R T : ﬁ?
o o E o et e % Y
“f_'/.aproducts 1n 11ne w1th turf cu]ture requ1rements These careers requ1re aﬁ‘vr
'; ‘ keep1ng abreast of turf research and use devglopments._ Tra1n1ng of |
commerc1a1 turf men. and women must 1nc1ude depth in. bus1ness and | ‘h”fl S
'l_eng1neer1ng Sa1ar1es in commerc1a1 “turf usuaﬁ]y have a comm1ss1on :; _‘;?3;,
:‘_1ncent1ve _f"'i T _' :f f‘ﬂ'ﬁ;,,'g~p."“hm: - . H
Careers in Research and Teach1n94 Most co1]eges and- un1vers1t1es .._" ':f
'lafVZW1th agr1cultura1 prograns usua]]y do turf research and teach1ng f »u:-.j‘*;<

}A;Teach1ng proqrams are a1so found in some h1gh schoo]s along W1th hort1-.—tf;

AT

".‘culture programs A turf %raduate wou]d qua11fy to teach hort1cu1ture f‘”

an1es and product fl“

1 “as we11/a§‘h1gh.schook/sc1ence coursejf ‘Turf-seed cqmp
i)

;af*f:AsuppT1 rs a]so resear their product before they can be marketed A”;*

‘5f1arge number of*careers in research and teach1ng, therefore can bev'

1 found' uch careers may ex1st at the undergraduate 1eve1 as techn1c1ans ¢
f ,:_IE- ;! .j‘éu\ JaN ‘»l‘)
.+ to high tra1ned profess1ona1s, or as a profess1ona1 teacher and reskarch--
e 2 ~

: 22j,Each student w111 spend one. day v1s1t1ng a 1oca1 f1e1d S1te

: i:where any of the above are emp1oyed "ng‘}» :;f‘j;;" ‘ B
E,Var1ous members of tHe above profess1ons w11] v1s1t the c1ass--‘g

,room for a day to answer quest1ons and descr1be the1r work

”VarIous read1ngs W11] be ass1gned from the.- resource 1]st

‘ EVALUATION ’ - o a '

N . 11"-- N . X _‘,‘ -

Eva]uat1on procedures w111 be based upon a sat1sfactory comp]et1on

of the Learn1ng Act1v1t1es descr1bed abOVe Each student shou1d comp]ete

43’ seminar. eva]uat1on fbrm.. o "~N'r_,‘-’i‘ft*§;“ 'Q?Té”ff'fﬁv“: A

5;TIME‘CONSTRAINTS _7“f] ﬁf‘j-,; T 1 f""?;mi*~"

‘.

At the beg1nn1ng of the semester two per1ods are devoted to an :

exp1anat1on of the var1ous careers ]1sted above,}fo]]owed by the 1nfu§1on

EIRE S
'.-‘tha")-' -
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o J R : A )
¢ - Activities) over thg course of the semester. ' - 4 %
Loy - R R if _ o '.,,.5_;"7 : . o ; ’ . ".

L
kY

s - . . . . .- n ,
’ .

‘*Caﬁeer p1ahﬁing,ij§65;onglMA,f. Hpughtoherff]in; 

- .

is

I Publ

b AL ) s L .

. b fi‘;_a‘ »" .. L - E . . ’c ., : : )
ngf‘ .- *Dictionary of odcupational: titles: Departgent of Labor, /.

| Mashington, D.C.;, U.S. Government ‘Printifg Office. 1977. .
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.k [ .

ERI

Aruitoxt provided by Eic:



L sen1or c1v11 eng1neef?
e '_ . b ,3’, . §F

and Est1mat1ng "‘ It shou]d provnde the student w1th d1rec‘$%ontactf

.4,(35, .

w1th pract1c1ng profess1onals in the construct1on 1ndustry Tnd wvthlﬂ__’

.3f€’ : the opportun1ty for "hands on" 1earn1ng re1ated to one of the bas1c"*

. D’rc’. LI

requ1rements 1n ¢he eng1neer1ng and construct1on fle]d - construct1on 'du hﬂ‘ft“;

° ~

C.z, ?v ’ - F ' _":,,; B ;o
proJect est1mat1ng L : o e I

{
o The vast maJQr1ty of c1v11 eng1neer1ng students are ‘nvolved at
e - , 'd; o . R . 3

some po1nt in the ear]y stages of thehr career w1th ducwcs ci *ect]y ‘“VY

réhated toor c]ose]y a111ed w1t§:constrUct1on work However most A
;%4,» o : £ -
already crowded 01v11 eng1neer1ng curr1cu1a have been hardudut to L ek
prov1de the student w1th_some mean1ngfu1 1earn1ng exper1ence in 57';;- R B

— __A__:_\“-/ ‘

Yu-f?" recogn1t1on of th1s fact

Y

course Ts to supp]y in- depth 1earnk£g and pract1ce 1n oonstrﬁct1on ;;v ‘;ﬂf
- cosg est1ma;ang, an. 1mportant segment of construct1on operat1on.

a N

[

oBJECTIVE >\\ TR @ ,, (A

5ﬂhe three pr]nc1p1es obJect1ves ofggap unT% are . ,jﬁf; 3if’

g . o ‘ . . e :- - K
B L - co L . . R - "
Lo N e : . 84 g ... ." T

RS I - L S D PR
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. E‘a
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1. To 1nstruct students@1n the fundamenta]s of est1mating
o AT A v S

constrqct1on costs through c]assroom,]ecture and d1scuss1on,

nd 111ustrat1on%gy construct1on 1ndustry profess1ona15,_

1

(éh TQ app1 the?mater1a1 presented }n the fnstruct1on phaseh

n'b‘uW »

}a comp e.e set of b1d proposa

Tel documents for an actua] P
B ,

.gﬁ_-,'fj; S T To attend as an observer,&;he pub11c meet1ng advertised

. B / B
‘1&1«11 be 1m9»1

Tﬁa

:_;::T ;_15_;.1 1nstructﬂons from pract1C1ng pqﬁg_ j;
o 9

'd cost est1mat1n

-j3§§g$., “'f by praet1;1oners 1n the\ponsﬁruct1on i

S 1nformat1on and’ suggest1ons on.;,;)}

. S e - . ¢
. & A
L. [ . ; C g R
.

'.7f'ﬁff5}l“ 2 Armed°w1%h_the rud1ments of constrgct1on est1mat1ng pro-'

: EERER Sl
S v1ded through these acceTé%ated tra1n1ng SeSSIOnS, the -_'ﬂef

?;'ui4~j~'»hl?fi} c1ass W111~%;9an13e 1tse1f 1nto estlma¢1n9}




e e . . . . 9
< im B : . > . . . .
N . . - ' ca T : ‘

e "

. . N
Lo Y . TR o7
, 4

prOJect _nb11c1y advert1sed for compet1t1ve b1dd1ng ;i'

A

Each%ést1m§%1ng te&m w111 be compr1sed of from e1ght to twe]ve

L&

students and tgé speélflcs of How tﬁey organize the1r group o o

B M_l”f’f“';vw111 obv1ously vary depend1ng on the type of proaect selected R

ey

~

:f% .4f;5th:d meet the advert1sed qu opend1ng datégg The team assu@$§ . i?;nfji;
, . ,*. , , '\.nl . ""»e_.q. . o
. %e responéhb111ty f@% bé;par1ng the b1d from th1s lf} B

Ay
l"

'““"‘L;fh' o%cas1ona1 adv151ng respons1b111t1es~\>T;"

m1ne the construct1on procedure, and cost "tljala]-ma-t‘e_'_‘__'?;_-""F

1abor and eqd1pmen§ n\«}fto B/dd1ng the«ﬂob do'i o

//and comgany overhead 1s\assessed to make i ﬁéa]1st1 e
lsalga.ho}a _.QQ and the final b1d proposa] documents are preoared'.lhf_ ‘H:; :hn7f;{;f;
T The f1na1 phase of the&c{;;s_effort is” the pub11c opeqﬁnb R

of the prOJect blds._ Each est1ma}1ng team attends he f

[

o

' appropr1ate b1d open1ng b‘t the realism of thear work ;f .-;g& 7;;\
: £k 7L Yor A Y.,
~,t th1s po1nt sin¢ the b1d S not actuaT{\usubm1tted. S

t;,jﬁfh.'*.‘," v:They do, however, ;;l1d 1tem costs for each b1§\both '.ﬁfﬁ,ftn

*ff g'-the 1ow and\second b1dder where they are pub11c1y read
A ! LY N
Q‘n;}}!'and these costs 3%e used asvthe yard5t1ck agalnstgwh1ch -

they eva]uate the1r effort v;.i:,du R "hr-  -«;-

T ] . K ’N., ‘ . ﬁ!‘-' _'f’d‘. R i o ». c, . .; Lo . e 4.. ".. L . B .




;,the ent1re team e:fort ﬁhe 1nstructor(sy2

Al

. oL 4. -
ands the 1ette‘ grade thus der1ved qpnst1tute ‘_pﬁhg;fhate1y 20 R

. e . oy L4 ‘
percent of the course grade Short examﬁnat1ons g1ven on an® - 1

¢ 3 »

}E;‘unschedu1ed bas1s determ1ne the rema1n1ng 30 percent of the students _ff

27 f1na1 grade,’ P;ﬂtw;ﬂmﬁg | 'f'"-UJ.' { \‘
“ﬁﬁﬁﬁhe proof of the effort “An: t

11ght of compet1t10g\pn thefeﬁen market - the'%gmpet1t1ﬁe construc-'ﬁ;jf .“_v'_ N

_“ﬁ‘:?;f an 1nvo1wement factoeww111 be ref]ected 1n the rat1ngs ass1gneg¢ ;f1:45_1>§§

- :A};s_”'f'f_" ¢ {through is. or her se1f asSessment the eva]uatf n ,’-'/(,V-

<v.n.”..'."‘. ’.;', ll =

{J ' ' N /}"" e T Boa "e\
A Slx weeks prov1des‘for a- three week 1nstruct1&n‘per1od and é&§<g” Lot
"ra#\op't1me Ler1od The. ent_he

R . ' "f\\\

-

‘1n the course fraﬁswerk tg‘

AN ) ) .
C o U
.

+ ... RESOUBCES - : L

rea11§tﬂc two to three weeg-b1d L

IR -'; Instructorﬁ; reéyesentat1ves from the constructlon\Tndustry.'

7 ﬁ"

‘”3}7' Fextbooks, mater1aﬁs Jand equfbemtn cata]ogs *;"ltﬁj%?

Lh“lyy:\tpgnetru¢t12:fp @ns s \€§ ":'*’T*’-"~

- %w Sbec1ﬁ1ce;a ana§§upp11er
. . - ’

5o R .:'__‘.\. .
S . B

. R - .
e y
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i INFUSING_cAREER EDuCATION N TLE SCHOOL OF FOREST RESOURCES

A o uf.f; John L1tvay efh ,ﬂjdj B :
I INTRODUCTION .]' '\];:1”'j_:'?j].¢1_' T

At a recent nat1ona1 meet1ng of the Soc1ety of Amer1can Foresters '371" ';gﬁﬁ

c"tact and counse11ng and 1tsfeffects upon career dec1s1ons." Back—-

0urna1 of Forestry

o ;;gére of the pert1nent trends and facts,! aren- :l’:gf\} " 7_'}:,?

m,w

Enro]]ments have. 1ncreased s bstant1a11y (38 287 in 1972

to 2] 757 in. 1976) .h’ : _,f _ ‘_.." .

. emp1oyment %n a f1e1d where trad1t1ona1 Job oppo un1t1es.ab 5,

Y

» a be scarce ?t th1s schoo1 %ywery 1arge number of students ha ﬂv.h;ij‘;jf .

b undated our present system and’]ed to‘m1n1ma1 contact between students \\\\ "

igééf and facu1ty w1th regards to counseL1ng_and/or'career educat10n An l..

-
,}} PR A F‘,ﬁ;» A

q,;[‘i even greater prob]em has been Qreated oy‘the facu1ty,3 The response PR

.:ﬁﬁﬁvxc*

to theoscarc)tyJof Jdb opgzﬁtun1t1es has been to repeated]y warn };f“n‘..- ’;ar




’ i L . 5, : R
® w ‘;:5? :- K -7, . _' " _‘ . . . . . . o . . . . ’ "_ . . . X . "
. 4 . ) ,‘: . .\ . . L _,’-v.l ‘ y
o students that prospects for JOb placements are poor The facu1ty'has, .

nprecond1t1on d many

to be11eve"that the& w111 fail 1n "gettfng a JOQ;" However the "JObS ” ;J?

be1ng defined in ‘the trad1t1ona1 \Ense are with State and federa] forESt ‘ '\1

| serV1ce§f//p»pr1vateaforest‘1né%%tr1es.. }he resu]t:oﬁ;th1s has- been e ‘”Aig

-'i that students have‘91ven T1n1ma1 attent1on -to acqu1r1ng a pos1t1on, s 4Q'?

L y/on1y ag;1y1ng fér the obv1ous pbf1t1ons W1th obv1ousgemp1o¥§rs)' c f”‘?s

5 In order to a11ev1ate thns Pr°b1em,/}ﬁo?thﬁhésfﬁeedﬁto;beraccomp-xﬂf;

] . R - d “.-, o -;_ll . .’ v
e%ﬁort at career educat1on should be;@ade'through-é

o !;.'

)
to 4

/ 11shed. .

v out the students forestry»educat1on, andf = “ﬁ,?fe_q
'\5':, l.‘“):.,, I - o

RO 1n re]ated or ”sp1n o% v f1e1ds of 1nterest ;1- ; )
'4,‘»3: "cause of the 1arge numbers of students wh1ch wou1d‘need_to be .*'~= S
~ affect d by the 1n£us1onfof career edkcat1on 1nto the curr1cu1um, the-hﬁj?7 e
V‘; %hou1d be 1mp1emented in those c]asses wh1ch are. common to
' R
'Q‘ f1rst-year students 'sophomores and sen1ors. y _;?1?i
.« . . ._ g\ .. o ] 4..:_? «"'.--V -4.;"..1,,1' , g ,, 7,
‘""TIVES S T IR
‘.,' ¥ : \\m (\‘ .," " .
: ze a certa1n aigec, of the.progre s1on 1ch 1s encountered 1n o
: . N SN e
’ ' . ‘. . ‘A 'f - , V. - ’ . e ‘ ) —t




_‘ I .g‘ - . 3
i These recommendat1ons may be the best L v
\;~'¢ way tO ?nqgée career edyc%$1on 1nto' e ex1st1ng~systemﬁqu1ck1y and at
' *1ow cost and in a way in wh1ch theﬁbenef1ts w111 be m%asurable and o f; o
g
‘- J’h ‘; . K ‘“0/9' " _;,:.‘

g
% prcb?em we need to address 1s caused
3 i

".

. T ,";=: : *‘ﬁ ] :
»1‘ - Who am I? , ;J.,'g~' e Y L
I ‘\\ | 4 3 S0 T ~
’ Do I reaily know what forestry 1s? R
e Is forestry rea]]y the r1ght car er f1e}d for me? ff'ff;
SS&c;,;5>;“"Iﬁ%roduct1on to Forégtry"' A 'Tf: :f _;551f’
) ';fi_ The.overalleoﬁj%%t1ve of th]S c;>rse 1s§toesﬁrv "as a'5"' "f:.hf
| t1on %o he var1ou§af1e1ps of shgﬁy in, fore;try.‘ It cons1&ts of a j 2§§‘* -
; egips’ of 1ec%ure rid 1dbs cd dhcted B ,ﬁar1ous ex \g 1n each of SO
, Sa &E@ Y 73 h y p gr L I(. LA é".”-
eew ’ .

the vaJ ious frelds Bf study :h;}i_ ﬁst way to 1nfu§e c

e em

R L R

"
LG . Vi
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and/or case h1stor1es, w1th%§bec1a1 emphasls on. sp1n off and r ated 'u‘ : .fo;

ﬁQJob opportun1t1es

At th&é%nd of the semester one 1ecture 1ab ;:iéhe devoted entTre1y '
) -

It would serve to conso11date and focus a11 the o

N

to career educat1on

e

prev10us b1ts of career 1nformat1on they’have rece1ved The 1ab wou1d

o 1nterest

R Summer Camp o ::\" _'x_ ' «," i}i ;{;_,'
t ;':ﬂf QBecause “the students are in the f1e1d most of the day, 1t 1s _ i

o
o et

~ser1es be used“for 1nfus1on of<tareer L

propesed that the evenxng sem1na-
"’;‘e . . . "s;- W
educat1on. ~The ma1n.emphas

e :Er'\ <
A

and éucce fu] bus1ness erqﬂp

who are lﬂ non trad1t1on T\emp]oyment

D .-:\-2 . 1@#' SN
Sen1or Sem1nar .

rge1y 1h\?rmat1ona1 F1Ve to teh

s«at he start of" e h c ass shou]d be'devoted toﬁannounc1ng'a11 "

.-

1] of the p0531b1e~aob opportunluﬁes ava11ab1e. ?;,f

.MJ

f1ve to ten m1n}t v nnouncements cont e unt1& the ehd of ,nx

EVAL ATION o o P A

'; ~(It 1s‘§§ggested that Qiae]f rep@ﬂt‘fo-mathgé"";
to e11c1ta1nput,from the stude@%saconcern1ng th1e- ‘

. ?‘
of 1{1mo?e>menfat1on@ W’ ~

x‘.-



S TIME CONSTRAINTS RO R j’vffr‘-’ Do

— ~d of

“7¢;, The ph11osophy and pract1ces of careef educat1on are to be 7

' rated ;>EY a fourﬁyear tra1n1ng program ”_*1‘ J-'«'_. | . o
ESOURCES . '

“'1." Generyl:

D | W e
.« Employment Outlook: Conservat1on 6ccqpa£1ons. U.s.

L Depagiment of"lLabor, 1970, 10 pgs o -'-¥f -”;_.iif“_" a
@/b B

,Forester Chron1ca1 Gu1dance Pub11cat1ons,,1nc., 1971 . :'Ql

ff?Ha11“ L. G. Hall 0ccupat1ona1 0r1entat1on Invengory S ’;f_;a"

iA; ~f k . Co]]ege Form. 'Ch1c§go:']Fo11ett Educat1ona1 Corporatlon, ~..v
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3‘}.”'13'1n e ectr1ca1 eng1neer1ng W1th on]y a vague 1mpress1on of the actua]

worktaagraduate m1ght be h1red to do. ‘For many students, the chonce |
'q,
of .an e1ectr1ca1 eng1neer1ng maJor 1s based on fantaSJ, emot1on,

Jecture, or fam11y h1story Thus, in e]ectr1ca1 eng1neer1ng, the,

- 1mp11cat1ons of career e cat1on 11e not so much in recru1t1ng students,ra’.

ab111ty that wou]d make them compa;~

.
°; ,.' g engvneer‘mg

iiiurr1cu1um, or. b) they can 't make the grade The sgudent§ ’”ﬁ
' the f??@t two years are probab]y we11~su1ted to the |

N - »
,‘, "'."‘..\”

that rema1n aft
1ectr1ca1 eni1neer1ng curr1cu1um, or at 1east ggione @ﬁ§§c1encé or’

' L;j* ' eng1neer1ng 5% expected Thus, 1t is at the beg1nn1ng of the 3un1or

- bt

year that spec1f1c and deta11ed career educa%1on becomes 1mp'ntanh.

Th1$ mater1a1 descrlbes a” sem1nar to Bﬁyrgﬂulred d r1ng the un1or

| and sen1or«years of the e,t'jhf[f'“ ':ﬁf“'flf h%,_ ffh.j The sem1né@,ﬂ
.S S w . L
teabe he1dorge week]y on a semester bas1s§ W111 prbv1de spec1f1c 1nfdrma- -y
. ,-,.ﬁ . : 1,, R .
”,a\ t1on on. career opportun1t1e$ sk1lls needed 1n spec1a1 areas, and gob-' NI

Jseek1ng 1nstruct1osa The students w111 have an eppontun1ty to assess

! [N
R o
T . E - -.)'_‘ . LT
S S B
. . . R v to . .

R
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i*f spec1f1c thrust

S T ey

tl n#;.-.;.' The goa]s of the seminar are tisted be]ow.“f

.. ;"ﬂ.
B

; 1. *To he1p students to 1dent1fy}"what an e]ectr1ca1_englneer

f thé moreq

Y_U'

g 5 ' 0"\

p1oyers a_;hg

t1ve emp oyers

t emse es to prospec(

‘, ”\‘?&' - 8. Ve o ".ﬁ;@ o . .
”g,After Paft151gaf1ng in: the séﬁ:nar, students shdu1d ‘e abJe to'- g

=3 4-~..- L

- OBgECTIVES (iv*;ﬁiﬁ;is"“*ﬁ\i;f,,#aff271¢f

_; Ident1fy the1r re&sons for choos1ng to me;or\1n e]ectr1ca1

. £ Py | o i
.enganeeh1ng, an£ e1ther canf1rmmor demy the. va11d1ty of the IR _
. _ /, / L «) . K ":,}0,
: 'd c1s1on F$ fhe 1atter, then they shou]d be ab]e to choose P
g ~, 7 e : ".-‘-‘, T _’.: »\

V%thér curmcu]_um "' 94 T R A B
: / f‘)‘\ S0, . . .’. :,,; / ,';" N "t f.._‘_: —.
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o . et T Tooas

2

~ . ’ ‘ - .

tz, Identlfy spac1a11zed JOb areas in e1eo$r1ca1 eng1neer1ng

f4(’
~

. ;,";; T _” and descr1be the1r speC1f1c requ1rements, dut1es, and necessary"
-, . PN o . - f : . .‘k .‘-- . - .

" e e . Pl

L

R

4 v, \\
° & . N . T
. ” . . BN

PE‘;’;l;S. Iden,1fy some spec1f1c th1nge\that can be done to make“a

s ) .0

better 1mpress1on‘on a; prospect1ve emp]oyer, both 1n terms

L Y L oo . - B X

o Vf-;il; of the resume and Of.th”

- 4 5

fgfﬂm}p; g .;'§ﬂ Prepare Joh app11cafﬁons that present t1me 1nr

Lo e E o '*4! .::I . ’_ ?M?i‘ .
; - or to cont1 ;} graduate?1eveT edUcat1on. :9;” '._;g
.‘.. v_ : .:‘:. . ,‘f . i , V'Q' , g ) 3

g S B Make'a decns1on&a& to,- wh1ch;30b_og wh1cﬁ gradﬁ
e RN SER A TR e '
‘ SR seTect Ly T

LEARNING ACTIVITIES o o

S1nce the mater1a1 that is, proposed 1s des1gned as ? sanqnar

n"

format At the. begwnn1ng.of Qgch semester,“the f1rst three sem1nars ;/

, .

cQu1d be bu11t around the fo11ow1ng top1cs SR f_;:'.»‘fi "

*«;,-‘,J‘

Top1c 1 Career Tre ds‘?n E]ectr1caﬂ Eng1neer1ng
An overV1ew of occup§>

t1ona1 and tra1nTng trends 1n the eng1neer'ng t}:ff
" . R o : :- v_(.:«.‘:

Ezf1e1d will' compr1se the essent1a1 content of th1s sess1on..‘. 1;3_fj,u’5f%'ﬁi>-;f

B
R

»'ﬂi'?npr”;‘ Top1c 2% Se]f Aha]ys1s and Future'P1ann1ng . ;'lv_fhf,j fﬁf"ﬁ*'.7A‘

2 LR T
. o RN

}he focus of th1s sess1on W111 be to assTst each’student 1n 1dent1-"};_i

LBt
.

< Fan Cim

?;;”f fy1ng personaT 1Tterests,*goa1s and career p1ans 1n re]at1on to occuﬁ?ﬁi@?a1/31»’

f e L ':A
o ST L e ) . A . P




'°'fo%ic73: Techno]ogical Changes”and The1r Impact on Electr1ca1

sc1ent1#1c deye]opment and potent1a1 1mpacts on the preparat1on of o .

\\') T -
; : : . . i : Vv

.;yfiy/ eng1neers. o SRR S :
_’,f-;‘ f' For thearema1nder of the semester guést speakers and panels e ;ﬁ‘hf
s . .' B ) . . ":
W1]1~const1tute a maJor port1on of the sem1nar.% The above top1cs o
L e : T ) .;j'-.;';Lfie;'

; w111 be supp]emented by the use of ﬁs&re uTIh~ _;‘ N SRR S
- Y 'fA;" : e e T e, ; el

v

W e A . N St . ) R PO . STy
% T : . PA O .o . . . e M
¢ . : . B . . .

‘ Guest Spqggers. F r 7-{;fﬁ

\_' N S e
o -

Acaaem1c Personneﬂ - Facujty memﬁérs, from UMO or b

ndustr1a1 Per§onne1 SpeakeRS-from 1ndustry qu? be v

f1ted to descr1be e]ectr1ca1 eng1neer1ng act1v1t1es g;v“.ﬁ;ﬁ.';

”?,,ﬁf Ty es hf;_@?tethe1r spec1f1c p]aces of bus1ness. jf 5 /,

ﬂf s'”feeé1w_“’V ﬁecent@%ﬂo graduates 1n e]éttr1ca1 eng1neer1ng--UM0 -
T e graduates of the eﬂectr1ca1 eng1neer1ng program of : e

Tet ’

.,.,_.

__t 1s 1n graduate sch001 or rn an 'iéff;f”

s!‘

those ourses wh1ch wgre most he]pful in the1r current f 2 LJ;QL

}courses that were 1nappropr1ate and courses
o o

dvtaken._ﬂ'g~.;f.ﬂf _'af#fkg_e,zj‘eﬁj._':",

/fobcupathon»

AR

UMO studen;s‘"

.,_,ﬂa

eleotr1caT eng1neer1ng who are Rart1o1-' T 1f¥;}‘33
fg)ﬁh?}h7““*ajﬁrg’ rpatmg 1n the Co ~op. Program w111 be,asked to- descr1be ’1;:' .

’ Ve i,
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A

e Recru1ters from Industry' aPersonne] from pr1vate -

‘1ndustr1es, on campus for the purpose of reCru1t1ng
‘employees for the1r compan1es, W111 be asked to de--

' _scr1be any -or all of the fo]]ow1ng 61) how to prepare ‘s
a resume 2) how to wr1te a 1etter of app11cat1on, -

“ 3) what the 1nterV1ewer 1ooks for in a prospect1ve

'ffemployee; 4) how to dress and conduct onese]f for an |
intervfeW} and: 5) the spec1f1c JOb requ1rements for the |

company be1ng represented This W111 benef1t-the re--

| cru1ters as we]] as the students, since the recrumter [
w111 have a "capt1ve aud1ence" “of a]] of the e11-1-

| e]ectr1ca1 eng1neer1ng students |

2, .Panels | | | ‘ .
'}At var1ous times,- pane]s w1f% be arranged that 1nc1ude

PN representat1ves from severa] spec1a11zed areas of e]ectr1ca1

” eng1neer1ng Student quest1ons w111 be 1nv1ted and compar1-€{; R

Y

sons among - the var1ous areas may be made Pro and’ con agru-

e 4 ments will be 1nV1ted In th1s way, students can acqu1re ‘_f/v a
'“f1rst hand answers to the1r career quest1ons. R Q A ;
\ :jta 3y F1e1d Tr1ps

F1e]d tr1ps shou]d be p]anned, S0 that students can observe ;ﬁ'

-actua] work . s1tuat1ons in one or more spec1a11zed areas of
e]ectr1ca1 eng1neer1ng. 1':>
4, HReport Wr1t1ng

From t1me to t1me, students shou]d be requ1red to wr1te a e

‘status report wh1ch shou]d 1nc1ude ’ a) a listing and ~;'\ I 2.53'

A




E—:

: apt1tudes) and any Career knowled'ef;¢

2.

. -3‘

-

'?11st1ng of Job app]icat1on polnters they"

’\' ' ’/.""

/’
v o

o °

- : . /
Dur1ng the course of the semwnar,fthe reports descr1bed in

I

Learn1ng Act1V1t1es, Part 4, wi]] be compared w1th the

1n1t1a1 descr1pt1ons Just ment1oned In th1s way, ‘a pret1se”

- e/ . e 3

Students w111 wr1te a Se]f’Report that descr1bes the1r career

concerns and déc;s1on p]ans.. Th1s report w1]1 be subm1tted at

the end of each semester N g;,'hif'*f7 I

._).

< TIME CONSTRAINTS I FUR TP I

It

Lo
B .

p

s uggested,that th1',sem1nan»be presented‘for one hour each

week eacﬁ semester, for a tof’1 of 15 hours per semﬁFter.b Th1s wou]d

(,..

v]f Know]edge and in Career -

p R .
g . . Y
P : LT . P s : R
- . ™ K ]

- s s . - . ., . . v. 'J’u"‘ ";ﬁ‘,‘:" ""*‘.‘ . N s /

AR vy RV At ~ 91 o

. . . R ( . ,_'/11\ ‘,lv' V,; ,* . ».\‘:J,‘, oy . .
o P S R T R _

descr1pt10n of asrmany spec1allze3ﬁ %w]f foelectricgl+ . ‘o
. - i -.E oy '.,,.J’l.\ SO T ‘ . : » . ' . ° ;;‘..
eng1neer1ng as poss1b1e 1earned s1n W Aagt report FREE
. 't ’fﬁ_‘. :,” 5 ‘;,'31;‘ w . . ‘-
,was subm1tted b) a 11st1ng of»the q gq » ﬁts&pffeaqh; ‘ s
N g g T e A ey
fc) an enumerat1on of the1r 1nterest3, VaLﬁeS§*ab11ﬁ&1es, ISR
: BER SR S P
or sk111s and an assessment F the1r owﬁ§§u1tab111ty LT N
-each JOb type Pased on*these 1nterests ol

&
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%
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. L SRR T - v A
a ‘} - v. : -‘ ' ‘. ; B - . .. ' ) - / ’ '. ,--.- . = - . . :',_. s .' - . - A ,«‘/‘vl
would receive’a total of 60 hours of the seminar prior to,graduation e
- - Do 1 . e
RESOURCES B S - i_//f
.w.:, ‘ [ . . . e [ /
‘ PR Speagers and . Pane] Members \ Ry
AEPTEEEE A ' s
;.‘, et Members of e]ectr1ca1 e 1neer1ng facu]ty at UMO /)/;
L L ,a' / S _-z."'
o . b Menbers of e]ectr1ca1 eng1neer1ng facu]ty at other : ;
' e\ un1vers1t1es (to be recruﬁted through persona] fr1end- _" ; -
2 . N sh1ps with UMO facu]ty) NS St ' .
L \ . _._) . . o - o . o
p}- »epresentatlyes from 1oca1 rndustry (to be recru1ted o b
'f} .on the bas1s of foster1ng good 1ndustry un1vers1ty -
1 \ . L .. ; ™

p re]a'

1onsh1ps) _ ‘ R
S LN i ' SRR S e ST
et e s Other epresentat1ves from 1ndustry (to be obta1ned R

2 1;"uthrougnk' Fsonal fr1endsh1ps as 1n b) :‘ . tf

\ -

o of loyalty) SR .
R % Student membe s of Um0 CO OP pPOgPam REAR

P : - ‘\ \\ “ o A, ; . . .--v ._ ‘{ <
f,5 R Recriéters from 1ndustr1es?(who W111 be on campus anyway)

e \L1terature T l\;g

-

‘,l a

'[\'\,. Graduate school cat:log - B fﬁ' B :3" ;f.-.,_”‘

b Descr1pt1ve materijals from spec1f1c 1ndustr1es (prov1ded

;\“i“b\* . 'by guest speakers or\obta1ned d1rect1y from the 1NdUStP1eS)f
Y R T

>0ccupat1ona1 outlook bandbook Wash1ngton, 'D2G.: ' U‘S

T~ o

l"Department of Labor, Bur\zu of Labor Stat1st1cs, 1976 77

Tﬂ‘f .j_[ﬁf5:Se1ected stat1st1ca1 note on Amer1can educat1on Wash1ngtqn,v;,

j{}Lb, _'jt"f . ;}'D C. 0ff1ce of Educat1on, 1974 ';f, :'?.‘..‘

3 Student chapter of IEEE at UMO ',Th1s organ1zat1on can’ prOV1de

fy . =
JJ.'.“' tr1ps,vetc et

e .




4. Course descriptions in UMO catalag, and teachers who" teach .
T _”th-em"coq]dv "‘,_gi‘.vé‘ more "déta-.l"ied acéoun‘ts;-of’ea:c.h,'_-__clop'pse_-g{sl
1 .. content, . :
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INTRODUCTION

STy

B n N + ﬂ(‘{ D
Ind1v1dua11st1c goa]s of career educatgon-are to make work (a)

e;'1928) Ind1v1dua1s must 'ccept the respons1b111ty for the1r own un1que oo

Ao

mak1ng ski]]s, a\maJor cbmponént of wh1ch is the ab111ty to th1nk o ,'

: career pattern Th1s pa tern shou]d be- based upon rat1ona1 decbs1on-

'\ b . . » B . . . “
'_cr1t1ca11y ‘ B -

,

The process of th1nk1ng can be taught Frequent]y, secondary
i‘\ ffd teachers assume that a]] the sk111s wg1ch may be- acqu1red have been E _" ~'5L'
ref1ned by the|t1me a student reaches h1gh schoo] When\Jessons are ;?1“
| fp]anned then,most of\the emphas1s is based on content to be used and
= teach1ng sty]e to. be emp]oyed w1th a 11m1ted amount of cdnsc1ous effort
to order1ng 1nstruct1on which deve]ops cr1t1ca1 ﬂh1nk1ng sk111s Thesé

sk111s are of paramount 1mportance 1f students are to accept respons1b111ty

4 L8 “‘.'

.for the1r career dec1s1on-mak1ng processes |
Th1s un1t serves the ?ua] funct1on of 1nstruct1ng potent1a] secondaryt‘-
soc1a1 stud1es teachers about a process of cr1t1ca1 th1nk1ng and 1ntroduces.1{. |

: -'career educat1on wh1ch serves as the veh1c1e ,”1 ,'y:'u”‘d b :“'_t ‘ |

'j'GOALS g )

A pr1mary goa] of th1s un1t s to acqua1nt potent1a1 secondary sOC1a1 o

,hstud1es teachers w1th ah understand1ng of career educat1on A secondary

'dv_goal is to 1nstruct the student 1n us1ng sma]] group techn1ques 1n the

- ;
3,

' c]assroom, qUest1on1ng techn1ques and persona] 1nterv1ews ' B S

- . . 3 . . N
> . . . . N X T 2.




: S H 95
.,]* | ‘}.‘ ‘ ‘
OBJECTIVES .
s _;.? ”Students W1]] o 'ffV‘g~f ;"fff~ L f‘,. ; ";-‘ . e —g,','.'
o . 1 ,demonstrate L a knowledge of career educat1on-by def1n1ng - ,ifj

tirli%: a,' '1t in a c]ass d1scuss1on and/or by a wr1tten eﬁerc1se
‘ Ld d2."eva1uate the use of sma]] group work by comp]et1ng a sma]] group

| Vp»check11st .. 'c o R | _ o
Z“'L"f‘ f B:msanalyze-the techn1ques of teach1ng th1nk1ng sk1]15 by construct-
R 1ng a ser1es of quest1ons L | | : | |
i;f eva]uate the1r persona] comm1tment to a career in educat1on by :

j - 1;- compar1ng 1t W1th a taped 1nterv1ew of a pract1c1ng profess1ona]
LEARNING ACTIVITIES | *H‘_'n o .
Act1v1ty 1: . l | ‘f Lo _ .
Adm1p1ster the Ym form of the Watson-Glaser Cr1t1cal Th1nk1ng o .

Appra1sa1
n Act1v1ty 2 | e N | T
jff\\p“ ) a,,_D1v1de the c1ass 1nto sma]] groups and haVe each group ft"t_. E
fr_“d L, “ wr1te a def1n1t1on of career educat1on 5 ‘f‘7’ ; i'." Y
;f 1‘§§ gAsk each group to des1gnate a student to wr1te on the board: o :
) ; N the group s def1n1t1on of career educat{on 41 o d,"' 1'\59s;\_;
x ’fctfgConduct a genera] d1scuss1on of the d1fferent mean1nos . “:‘ B 4
: ‘4d5f?f& u f‘f'that the groups came up w1th as, to the mean1ng of career‘-; ﬁé;:',:‘
o '4:educat1on . r. L S' o f N ,“l \ -
o v f.f,f‘..;d: ;Extract the common e]ements and try tobarr1ve at, a c]ass" B
N f,‘ E;_3h e:consensus ‘as’ to the mean1ng of career ed cat1on ol
T f_r.»;;;ﬁfng:Compare the responses of the c]ass to the generac |
. o “;def1n1t1on(s)';‘"Career" as the total1ty of work one. doesh
Y ;41n his on her 11fet1me, and*"Educat1on as the total1ty\of-; .
| f | 4sc{_"z::'lexper1ences through wh1ch one 1earns BV | |

o . . 31




,‘P '_.. ' ,.‘ ., ) T ‘ » ! ,‘. T l. : o ‘ : ‘v \L
it Ana]yze the pros and cons gf sma11 group work as an 1n- R
- )

.‘struct1onaT techn1que w1th such quest1ons as g»d the group_i

e make a dec1s1on? How d1d members share 1nformat1on, c]ar1fy

- ,1deas7 what prob]ems shou1d the grdup work on’

{

- Act1v1ty 3: ¢ |

-V¢ oy ??“1 a. Write the fo11ow1ng 11st on the board wh1ch conta1ns

1Y
éifg
5{‘; i3

i’:ﬁ S - part1a1 descr1pt1ons of the current assumpt1ons under1y1ng

b the career educat1on concept EE‘ < i '
'f'.EE,E. s (1) spans the ent1re life Cyc1e o ”'Ejixk:. = 'j§f
o 'Ti(2) product1v1ty B BT

'(3) work--pa1d and non- pa1d

L e P o e
e .(4) vo1unteer1sm and 1e1sure ‘time L o

_ (5) mu1t1pﬂ1c1ty of work Va1ues ,f_ R ".Z: ::t B N

s ~ . o - . N

(6) deve]opmenta]
,; 5 B (7) for a11 persons
‘ : (8) acqu1re sk111s:

(9) JOb sat1sfact1on o

Eff' N (10) soc1a11y benef1c1a1.

'E_S..iLead the students through a carefuk&y'planngd"sequence of¥-"
,_;quest1ons wh1ch takes them from the conceptua1 (1ower 1eve1)

,lj Con T ;g[f _to the eva1uat1on (h1gher 1eve1) stage of th1nk1ng

- '(1) Conceptua11z1ng R

(a) What can we. make out of a11 th1s 1nformat1on7

(b) How e1se may you group port1ons of th1s 1nformat1on7

-Examp]e AFFECTIVE ELEMENT

o

R ' L a oL job sat1sfact1on, soc1g11y benef1c1a1

v

mu1t1p11c1ty of work va1ues ,E. 2 ...f:;;? 'rt,‘

‘ ) _].js; “-;Ev -@E} vsff f';s;:f{_‘h;le . f': -l()J




o a(2) Interpret1ng

~(a) Summar1ze what was sa1d o o ?"Q_ EA

.(b) What. is the purpose of 1nc1ud1ng vo]unteer1sm

o
;m' and 1e1sure t1me 1n the concept of career educat1on?
\“(3) Ana]yz1ng

. M “ {
fo

-'ii( ), "If peop]e engage 1n work that ise sat1sfy1ng, then

th1s will be benef1c1a1 to soc1ety " o '{;5‘5 |
Is th1s a testab1e hypothes1s?\ ;_;' - bht‘_ .{' 2. -
—v'l(4)°Genera11z1ng 1‘731 o :':; t ‘;f' i '?f'yg;*ﬂ'L?;
t( ) Are there some genera]12at1pns we can make from i '
,-;' these 1nstances about career educat1on? ;‘;Lf‘; ) 7
( b) Propose severa]’hypotheses, T "{.'?‘.,% f}*;-

. v . e Ty
'(5)“App1ym9 . 3 e

'Stewart We11s has worked for 25 years 11ft1ng 1500

1

'?‘manho1e-cover s1ze stee1 pieces on- and off h1s gr1nd1n§L

i l

'.mach1ne da11y He recent]y stated he wou1d rather be o

- )
do1ng someth1ng eas1er and c]eaner but d1dn t know where

:i‘he coqu ma$e the ‘same money

‘( ) Does vv Ne]]s JOb f1t the concept of>"career“?

v

. (6) Eva]uat1ng B

"i-f( ) By what standards o! va1ues are you Judg1ng Y°“r

)

dec1s1on in Mr.. Wells case’ - ﬂﬂz,‘t -

#

l'd(b) If a worker 1s we11 pa1d for perform1ng a monotonous

. .J : task but he 1s not persona]]y sat1sf1ed, 1t shou]d

be the respons1b111ty of the em§10y1ng company to K
1mp1ement strateg1es for Job sa 1sfact1on Do you .

agree or d1sagree? Upon what va1ues are, you bas1ng

th1s pos1t1on? o ,“1 B ’;'~, SR



g -

“EVALUATION
-h_‘ 11st to record each 1nd1V1dua1 's. part1c1pat1on 1n c]ass The fntervwew )

atapes will. he eva1uated accord1ng‘to the order’ and 1eve1 of quest1ons

-1asked The 'Watson- G]aser pre— and post test Cr1t1ca1 Th1nk1ng Appra1sa1

[
‘I

‘:?

ar

(c ) Have the students ana]yze each question you asked and
””d1scuss the 1eve1 of. th1nk1ng requ1red at-each 1evﬁ1
‘;fwn7ji”'f'Ass1gn Chapter 2,5"Sk11}s in Th1nk1ng," by- Jean Fair

’ Deve]op1ng Dec1s1on Mak1ngfsk111s ‘»\

. Act1v1ty 4 T ~~»f " ' . '.;

-

‘7a.ﬁ'Have each student deve]op quest1ons for an 1nterV1ew
. .~based upon the preced1ng process S
‘ e ) /

b.- Each student will tape an 1nterV1ew w1th a profess1ona1,
- such as a h1story teacher or pr1nc1pa1 This act1v1ty w111
. }prov1de the student w1th f1rst hand know]edge about the
‘profess1on and will enab]e the 1nd1V1dua1 to ana]yze his -
o ‘_“_ or her own pos1t1on in the f1e1d . = ‘?; ]

.- By . -

Act1V1ty 57

Adm1n1ster the Zm Form of the Watson- G]aser Cr1t1ca1 Th1nk1ng

Appra1sa1

o It is. suggested that the 1nstructor deve]op an observat1on check* L

Inventory may. determ1ne a change 1n th1nk1ng sk111s ijfﬁf}.

LN

*_TIME CONSTJ!AINTS A . @\

This unlt requ1res approx1mateTy f1ve 90-m1nute c]ass per1ods

RESOURCES T S

1. Assessment Instrument “7ﬁf e ~,‘L_, S e

z-.

LT :‘Watson, G and G]aser E M Forms Ym and Zm Watson-GTaser:‘J

a

Critical Th1nk1ng Appra1sa1 New York: Harcourt Brace '

)
i ‘!n\mnn\n[h TQRA .v e 1(16

98

u('t ': in the Nat1ona1 Counc11 of Sotial Stud1es 47th Yearbook, _



2.

.3‘

~Books:

Bafrd, Susan E. Career edutation anausoaial studies.:

_nggggg,ﬂgﬂggraph Series IX: Career Education.Cirriculym,

- 1975.

KurfMan, D- G, (ed.) Deve]op1ng dec ision-making sk1lls, 47th

Yearbook of the Nat1ona1 CounC11 for the Social Studles, ]977

Ryan, C. Y. Career education in. h1gher educat1on monograph,

Voluries 11 and 111, 1978:

Instruct1°"ﬂ] Reé@@rces |
Resource ﬁﬁrsons, such as teachers, pr1nc1pals and other
educat10ﬂa]“Personne1 .

«Resource notEbook developed for- use in the ‘Career Educat1on ‘

Sem1nars f°r UnJvers1ty Personne1 at thie Un1vers1ty of Maine

U at or”ho, 1977

\ ‘ L7
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> 11fe The add1t1on'1f’new courses and/or course mater1a1s fOP this

=N

)

APPLICATION OF QAREER EDUCATION THROUGH ACADEMIC ADVISING N THE
‘ - 'SCHOOL OF FOREST nssouacss

f

’hﬁ "

-INTRODUCTION _'»4'b' ‘ S f'-hi S "' TS
| The School of Forest Resources 1s a. professional school with

academ1c programs in forestry, wood techno]ogys aﬂd wi]d11fe 7he- :
curr1cu1a have a- h1story of extensive 1aboratory COurses, field workﬁ }

field trips and summer camp exper1ences to emphanze practical and

- rea11s1tc career situations. So the question is not whether or not ﬁ_;@f%'

. H'to have career educat1on, but rathjr whetheY or ﬂot what is being

," done is suf c1ent and/or effectufe”\ The fact that there are 1nstances -
. of quest1ons about careers and apathy toward course work are genera] :

'1nd1cat1ons that a]ternat1ves m1ght be exp]ored 3 .
LIt appears that the academ1c programs PVOV‘de a su1tab1e m1xture
of . the necessary know]edge, sk1115 and values for the profes510na1 aspects
of these f1e1ds yet there is ]1m1ted opportun1ty w1th1n the boundar1es

of a curr1cu1um for an 1nd1V1dua1 to consc1ously COns1der persona] capa—

_b¥]1t185u&nd va]ues These factors do not. necessar11y curta11 one's

’7profess1ona1 ach1evement but may szgn1f1cant1y affect one 's qua11ty of

BN _\.( :'..

AN
- .w‘

'purpose cou]d be done dhiy w1th the unacceptab]e trade-off of reduc1ng

. d ‘1 K A 1 A \

the amount of techn1ca1»cop?se work Thus a new process has been de— »g .'fﬁf

()

Jﬁadv1s1ng system A secondary résult m@Y* ;bEtte” organ1zat1on of fir |

h 4%1

adv1s1ng procedures, a reduct1on in répét1t1on ang add1t1ona1 t1me to.

ded] w1th each 1nd1v1dua1 s, spec1f1c program needs,

-~

Craig E. Shu]er " H” o 1;. M :&:?‘
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GOALS C N  "; ‘h._‘ - 1 0 S S
* The gdal of this procedure s to. enab?e students to 1dent1fy how 2

the1n persuhul goa]s and character*§t1cs correspond to the requ1rements o

)

of their proposed career twe]d “Three specific goa]s are ;“.}}
1. Ho Fncrease awareness of the re]at1onsh1p’between career E
. ohJeot1ves and forestry opportun1t1es R ‘_1h DL

-

‘2.0 Ta oonfrOnt the 1nd1v1dua] with the need to better understand
e hus/her persona] character1st1cs and demands of the var1ous

forestry career f1e]ds

3. To discuss ph11050ph1ca1 and eth1ca1 aspects of the forestry L

S8
° profess1on i - -
.OBJECTIVES LR , S
Atta1nment of the goa15 w111 be attempted through Per1od1c tasks S
awh1ch are cons1stent W1th the 1evel of academ1c deve]opment to that t1me
i ‘These tasks con51st of" quest1onna1res wh1ch w111 ‘be completed 1n con~;f:*‘ |
Junct1on wmth the pre reg1strat1on process Most of the act1V1t1es w111
be 1n1t1ated 1n a group sett1ng with a m1xture of ages but some one-to—-“A.
uone d1scusa1on w111 be necessary and 1mportant for eva1uat1on and cur-' |
. r1cu1um dewe1opment The obJect1ves are _ | O‘i” ' '_
:_ “To agsist each student 1n 1dent1fy1ng career goals 1n qorestry
ﬁ”}fr;.*}»»gtnat are cons1stent W1th the1r 1nterests and ab111t1es.
;7?{7‘T® aSSISt each. student in 1dent1fy1ng eth1ca1 and ph1losoph1ca1
LISSUQS re1ated to the forestry profess1on and to compare these'
'with the1r va1ues or be11efs.‘:,‘t | " L ‘h '}
' ' 3.1;To reV1se the student.adv1s1ng process 1n order to ensure one L
y | sess1on per semester 1s devoted to career awareness for each erf
. 3 -fstudent f_' o ‘ ..:m_;' , flp'pémH}~L;:5i" 5 . ‘_’,,“;
Elﬁl(; o _qu..%_ f"'v'_ o ffi . f_ :‘()é;;yut . ft»% : CI,.‘ | ?ﬁt5i
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o LEARNING ACTIVITIES . . SR

P
e -

£ One key e1ement w111 be gett1ng a11 adv1sees together for at 1east -

' one hour 1n the week pr1or to prereg1strat1on At fhat t1me the prereg- o

[

v.:strat1on 1nstruct1ons may be exp1a1ned a11 at once, rather than to each

}~ A

'11nd1v1dua1 o The 1nstruct1ons w111 then be g1ven for the quest1onna1res
f: __[(see schedu]e be1ow) Group d1scuss1ons w111 be encouraged in order for

o the var1ous deve]opmenta] 1eve1s to share Ttems of- a part1cu1ar concern

X

It shou1d be emphas14ed that each quest1onna1re must be filled out

'before the prereg1strat1on w111 ‘be comp1eted Before s1gn1ng the reg1stra-‘;

P

"t1on cards,,the adv1sor w111 d1scuss w1th each student how the quest1onna1re
]vPE]&tQS to. the1r academ1c program and career obJect1ves S1nce the mechan1cs

j'or reg1strat1on have a1ready been exp1a1ned more t1me qan be spent w1th an }L

/.\(

fi1nd1v1dua1 s program and spec1f1c needs s

bl

K

Idea11y, th1ssystem shou1d 1nc1ude 1ncom1ng freshman students as

;we11 as - those students a1ready on: campus A1though not a11 1ncom1ng
'lfreshman attend freshmen or1entat1on 1s the 1og1ca1 p1ace to 1n1t1a11y
':re1ate career obJect1ves and academ1c programs It may a1so be worthwh11e

-

::v to 1nc1ude the parents who attend freshmen or1entat1on

T

The fo11ow1ng schedu1e 1nd1cates wh1ch activ1ty w111 be used w1th

~-each c1ass co e
S - N , S
- Suggested Discussion Topics
4 : _FR; - |
T [y / // /
Freshman - = . .
ra T s | this really :
0r1entat1on « |.necessary? . AR YA 1/,'
Coh 1 Activity 1: CActivity 2: Topic 4: - - .Top{c 5:
ey ~ooooo < | Self Appraisal | Optimum Person }'satisfaction |'Skill
Fa]j Semester: - | o ~ | & career ° | Profile . | Needs &
a T g 1 : | Develop
. , I IS HE S - Evaluation
e T opic- 2: Zopic 3: Activity. 3: S oS
L e g > | Concepts” - .| Curriculum - | Self-Ap-
., Spring Semester _ }of Work’ and know- .| praisal &
S ledge, Skills “Work Milieu
) & Values ‘
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:Samples of mater1als are attached at the end of th1s un1t
| Th1s process w111 requ1re 1- 2 ‘hours each semester and dur1ng each

freshman or1entat1on sess1on Add1twona1 t1me may be requ1red for
Students to complete or evaTuate the exerc1ses Eva]uat1on of the 'i;é:V
'process W111 be accomp]1shed in the fa11 semester of the sen1or year
.Inter1m subJect1ve eva]uat1ons can be mpde by the adv1sor through
student feedback changes in the number ‘and type of schedu11ng prob]ems,
and changes 1n student 1nterests and/or career goa]s

Ly

| Act1V1ty 1: In the fall semester have each enter1ng freshman ,
, comp]ete the fo11ow1ng&3nstruments . | )
k a. Se]f Appra1sa1 My Persona11ty (HO 2) )
f b. Comm1tment and Pians (Exerc1se 1) |
ACt1v1ty 2 " Have the students read and be prepared to d1scuss
HO 1, 'Upt1mum Person" pr1or -0 the freshman or1entat1on D1v1de :
the students into- groups of 10 fo 12 and use facu]ty and/or graduate;'
ass1stants as d1scuss1on 1eaders , ' . -
Each of these 1nstruments is des1gned to 1mprove the se]f awareness,
career ‘planning and dec1s1on-mak1ng sk111s of each student. P]an
| discussion sessions similiar to those in Act1v1ty 2 to help students‘
) c1ar1fy concerns. B ' |
»Act1v1ty 3: Have each student 1n his or her sophomore or junior -
‘year, v1s1t a work.sett1ng in order to observe a forest techno]o- -
gist at work - use HO 3. "Observatﬂons of the WOrk M111eu" as a L
gu1de 1n this exercise.. |
EVALUATION ' . N
. 1. The student(s) w111 be prov1ded with an eva]uat1on form in the'

senior year to prov1de comments on the career adv1s1ng process

and spec1f1c react1ons in re1at1on to the1r chosen p1ans

“ : - - EETE 1i1n




.o . . . . ‘ . . 2 Sy

-

.
S

© 2. Each student w111 be asked to, comp]ete a career 1mp1ementat1on/

p1an and’ 1dent1fy one or more factors that faC111tated h1s/her

career deve]opment=d;t

~

1’1ﬁg the last. four years ‘_'_ .'il:i_"j;,--t

TIME: CONSTRAINTS R T R TR A

The process 1s geared to be used over a four-yi%r per1od

RESOURCES P o
_';1. .Instruct1ona1 Resources | | .
 Handout 1 - ”0pt1mum Person“ read1ng mater1a1 F*N . o
‘“'Handout 2 - "Se]f-Appra1saT My Persona11ty" - an exerc1se for
:student use.: . - v L d -
- Handout 3 ’"0bservat1ons of the WOrk M111eu“v— a gu1de for :
. : conduct1ng a JOb ana]ysls _ | | ;’
) | -Exerc1se 1 - Comm1tment ana]ys1s for student use. |
"Book: . 7:J' S R |
. Mas]ow, A. H. Toward a psycho]ogy of be1ng (2nd ed ) New

;, York: L1tton'Educat1ona1 Pub11sh1ng, Inc 5 1968
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S HANDOUT 1 S S

/ ‘ 3 ’ i o o ": oo ’ . v o ','.‘ - *, ‘ . ¥ : i . .
P A 0pt1mum Persons o " f T Y
N?Lffl St ,;:' SR S ,fn'. EI “*AbrahémiMaSIOW j a - A
“Y: 5 1. RE EFFICIENT PERCEPTION OF REALITY AND MORE COMFORT?BLE RELATIONS Yi. Ca
AN SO ITH IT . RS N e T i AR
AN B T S *~'ff‘wfrw‘.,»;:

;-Ab111ty to-detect the spurious,- the fake, and- the d1sNonest “Tuned y."
/" _more to the real world of nature than the man-made mass of concepts, .
.~ .. 'abstractions, expectat1ons, beliefs, and stereotypes that most people.
. confuse with the world. Unthreatened and unfrightened by the un- =~ = M
" known; comfortable with it. -Able to live with doubt, uncertainty, - P
. and tentativeness.. Not. onIy to]erant of the . am51ggous and. unstruct— o
1",\\ o ured but 11k1ng 1t T , R N » R
2. ~ACtEPTANCE (SELF OTHERS, NATURE) S o ' \ -
”—‘1-Ab111ty to accept seres and own nature W1thout chagr1n or comp1a1nt
Accept and enjoy selves on the animal Tevel: Tappetite; sIeEp, sex.
‘ Lack1ng in defens1Veness, pose, and prptect1ve coIorat1op Lack1ng ,
in cant, gu11e, hypocr1sy, front, face, game-p]ay1ng, try1ng\to 1m-.~“
o press others agm. Qa o o T \\
¥ 3. SPONTANIETY "_’» . T

Spontaneous in behavwor, inner 11fe, thOUths, 1mpu1$es S1mp1e B
natural: react1pns ‘Do not allow convehtion to hamper- or 1nh1b1t
,from do1ng anyth1ng that is. cons1deredSVery 1mportant or basic. _ v

1, PROBLEM—CENTERING - f%a; S _LLNE | ".{}'f. S
- Strongly Focus on prob1ems outs1de seres Concerned with ethical. |

. and philosophical questions. Have a framework that is broad and '
e_'un1versa1, not petty&and Tocal.

5. THE QUALITY OF DETACHMENT THE - NEED FOR PRIVACY

S 'j"Can toIerate, even enjoy soI1tude Rema1n detached and und1sturbed
. . _in situations that upset others. Are more objective. Able to’ o
' concentrate and theréfore become absent-m1nded and, . ob11V1ous of
surround1ngs '

~

6. AUTONOMY- INDEPENDENCE OE CULTURE AND ENVIRONMENT
v A .
o Are 1ndependent of other peopIe and the culture for, sat1sfact1on o
: ;Find satisfactions intrinsically, rather than extr1ns1caIIy Remain -
- _a1ndependent of" hard knocks, depr1vat1ons - . T

» 7. ’CONTINUED FRESHNESS OF APPRECIATION

Ab]e .to apprec1ate aga1n and aga1n, fresh]y and na1ver, the basic
‘goodness of s1ife with awe, pleasure, wonder, and even ecstasy. Various
;exper1ences prov1de these moments of.. appreC1at1on--nature, children,
S music -- but they come from th1ngs atura], not from money or mater1a1 \;\
. -~ things. , .2 _ ‘ )
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13.

T 140

15,

N GEMEINSCHAFTSGEFUHL (SOCIAL INTEREST) I

L THE DEMOCRATIC' CHARACTER STRUCTURE
”‘;FrTend1y with everyone of suTtab1e character regard]ess ‘of c]tss,‘
- education, political belief, race or color. Unaware of superch1a1

differences. Willing- to 1earn from anyone. Humb]e and; respectful

| human Just because he/she Ts human

'fCREATIVENESS

THE IMPERFECTIONS OF SELF ACTUALIZING PEOPLE

. e : Vool ’ ’ N
L,B . N \

ROSN B ,""1‘,05: s

\ s

A deep fee1Tng of TdentTchdtTon, sympathy, and affectTon for human

beTngs in genera] in spite of occasional anger, TmpatTence, or =

fadegust A -genuine desire’ to,he1p the "human; race. \‘ SR 7. .

N
v

.E;INTERPERSGNAL_RELATIONS B ;43-_, - _.-4 A

Deep and profound Tnterpersona1 re1atTons C]oser more\perfect, S

*- deeper "identification.. Yet with fewer. TndTv1dua1s Especially -
,tender Tove toward chT1dren . ;,.ﬁf o : T

before  those who have sometthg to- teach GTve respect tg"* ever

';DISCRIMINATION BETWEEN MEANS AND ENDS

Are certaTn about: rTght and wrong, have deanTte mora1 standards / \\*/

are strongly ethical; but not in a conventTonal sense. Genera]]

_are .concerned more. w1th ends than means, though they are able to .
. convert means Tnto ends by becoang involved in the processes '(/ ‘\ o
YA

12.

N /a/ .

PHILOSOPHICAL UNHOSTILE SENSE OF HUMOR g' ;_4’ 7, o ;??_ ‘./J
Find nottho 1aughab% in. humor based on hostT1Tty, superTothy, e
authority- rebe11Ton umor is based, on what is thoughtfu],,ph11oso-
phical, and spontaneous rather than.on punnTng, Ttty remarks, or

qay repartee. o . PR ] _ e A /

4 .v?ﬂs;f
-"J‘A/ v

7.
A unTversa1 characterTstTc Not genTus creatTv1ty, but@WTke the
naive and universal creatTveness of ‘unspailed- chT1dren.' Less

TnthTted less constrTcted 1ess bound. , S

RESISTANCE T0 ENCULTURATION - '__-?.L e

.Have a ca1m, Tong- tTme concern thh cultural Tmprovement that
 ‘recognizes both the s]owness and neceSSTty ‘of change. Can work
~ for quick: change when 'necessary though.-- Were pugnacious, impatient,

and eager in their youth but have learned to temper/their optimism.
Are ruled by the 1aws of theTr own character rather than by- the
culture. : R . ’”“. ' %fﬁ ‘

R'Possess plenty of the lesser human failings: vanTty, partTa1Tty
temper outbursts, bad habits, ‘ruthlessness, Tndependence to the
_.poTnt of estrangement from others, Tmpersona1, unsbcTa1 _ -

;-i‘ - la ;- . R | '1-1(1 o
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~ -Sourfe:  Maglow, A. 'Eupsychian Management: A Journal.  Homewood, IL.Y

_-values.
. va]ues

VALUES AND SELF ACTUALIZATION

’:'Strength of persona11ty provwdes a bas1s for- the creation of own
Fundamenta]]y d1ffer1ng percept1ons result 1n'unconvent1ona1

- THE: RESOLUTION OF DICHOTOMIES IN SELF ACTUALIZATION

See self as a. s1ng1e who]e, rather than as sp11t into warr1ng .
ent1t1es such as mind/body, heart/head, work/play, mature/ch11d11ke,
sobr1ety/humor self/society, acceptance/rebe111on

in whoies and. as mu1t1facted rather than as po]ar1zed

¢ Irwin,  Inc.. &nd Dorsey Press, 1965.

) Co 11:.’3"’
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y
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See the world .
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B ‘HANDOUT 2

‘ \. : - Se1f Appra1sa1 - Mx;Persona11ty
\. v

-f‘st1ng the symbo]s 11sted beiow, determ1ne the degree of- each qua41ty that
.you now possess wou]ﬁ 11ke to possess, and that someone e1se th1nks you
;‘pOSSGSS “\. )g ; v el » S ! C

1. never or need 1mprovement Zf_fserom or fair?-.B; oftenjor_go:df’

l'.

In the f1rst co]umn wr1te the number. that best describes. how you ng_;See
yourself In the second column, write the number that best describes your .

) '”1dea} se1f " the degree to, wh1ch you wou]d Like to possess each quality.

J;}VA APPEARANCE N jﬁ’ R As I am now As I wou]d h As others see me

(shoW1ng self pr1de) S tike to be
10 Healthe. v o
2. Posture...,;...;;.;.; S ol e
. 3. Grooming....... : x
.‘ 4. Fac1a1 Express1ons I
MANNERS ' '
',1; Concern for. oth?rs.,.ff e
2. Observance of" . T ~ R
© etiquette........ s...?
.._.3.n Comp11ments others .
<. EXPRESSIONS COMMUNICATION | N
1 -Vo1ce qua11ty...;.;.;v S
2. Correctness of = /- - w7
, English usage........ _ - ’
3., Pronunciation........ _- -
4 - Shows” feeling on, . .. %
inténtions............ _
5 Openness.;.....;z;....j
D.,’PERSONAL-TRAITS -
Sl 1o Ambitious. . eeier....
2. BANOYiNng. couveeeiaie, L i
3. CalMe e e e innnenns T .
4. Competent............ ‘ '
5. - Confident...... eeese
. 6. - Considerate,......... .
7. 'Dependable......:....
8.” Efficient............
9. " Faultfinding.........
10 He1pful.;.“t.;.;...:

‘Source: Adapted form Carney, C. & Streufert D. Exercises. Th Career *

P]ann1ng and Career Development. 0h1o State Un1vers1ty, N. D

. .I_lt:

v
[

IN]
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 HANDOUT 3

* . :
= .Observations of the Mork Milieu ‘ '
R N R - SR

o ? ’ I,’.WOrk Sett1ng o SR L i‘) e
R A, Name and address of emp]oyer - fvf"'l' T

oo .';_B. Products or services ° o C ;

-t Gl 0ccupat1ona1 t1t1e or pos1t1onf o

1L Physical Features of the WOrk EnV1ronment h'i“‘3:ﬁ_1]5s',' - :7?:".'

-:A;,=Transportat1on to. and from the JOb ¢
.B. . Travel requirements .
C.. Mobility on the job o
- 1. Location of parking lot, access to bu1]d1ngs

2. .Lacation and attractlveniii/of cafeter1a washrooms and

(,.

7 . fire exists - _

v 3. Space for.moyement, : e

- D. Lighting, heat, hum1d1ty ventilation.
E. Sanitation, order11ness 5 B

F. Noise, vibration Y

G.

H.

o

Hea]th:and accident hazar S
Other phys1ca1 features o

~IIT. Psychosoc1a1 Features of the Env1ronment

SRC SN & :
ol A, Character1§t1cs of. emp]oyees Q\
. - 1. Predominant age range SN .
5 _ 2. . Male vs. Female - S l\&&;;s" ;
" - R 3. Minority group members.. . - : “rn -

g._ Informal leader traits . -
5. 'Professional (vocationa]) interests
J - 6. Recreational interests . .- B
" B. Interpersonal rejations - ' ' g
1.. Isolated task Vs Jo1nt operat1on of team work cooperat1on

‘required - o]

2. Opportunity for conversat1on dur1ng week
3..-Close vs. occasional supervision ,-_’
4. Supervisor expectations- L
- 5. Socialization outside of work -
C. Other psychosoc1a] features '
= IV, »Phys1ca1 Demands of- Work Performed 4
, A.'.S1tt1ng VS. stand1ng
B. 'Stamina requ1red ,
.C. Visual acuity. -
> . D. Color vision , -
E. ‘Agility or coord1nat1on . TRE e _
F. Finger dexterity '~ < D S . oL
_G.. Strength required o R '
. “H. Other phys1ca1 demands -, L b

: —SoUrce A Resource Guide for Career. Deve]opment in the Senior High
Q - . Schoo] M1nnesota Department of Education, 1973 R

ERIC 7 T e
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_ {, Psycho]oglcal Demands of. work.Performed ;'

e
. A Range of 1nte1119ence e
‘+ B.' Memory needed o
by ‘C. . Creativity needed : :
D. Precision and-oth&r pressures
"E. Repdtitive vs. variety - :
F.  Adaptability to change. s
G. 'Stress of uncertainty or nOVe11ty
H ‘Other psycho]og1ca1 demands i .
1[VI;- Psycho]og1ca1 Rewards of work Performed
LA, Autonomy, freedom of behav1or L T
B. Respons1b111ty vs. lack‘of respons1b111ty po
_ C. Exercise of initiative, Judgment, creat1v1ty
- “'D. Direct or indirect service to others "
E. Helping with problems of our society .
~ F. Other’ psycho]og1ca] rewards »
o 4_ a \ |
et ‘ , 3 -
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‘ - - © . EXERCISE'1 ‘
. AWARENESS -/

CERPLORATION - . e el i
. COMMITMENT: . . = |
s Commjtmehts that are firm ffght.nqw:

S ) ‘. < . : o ‘s - O -
. . _ : . B

L R
- e o o : B - 1 ., NP .

"-Commitments'l“am ready to add: .. fl. I

D ke

" Commitments others want fie to make: . . .

SKILL D‘EVELOPMENT -
SKILL REFINEMENT -
- REAFFIRMATION/REDIRECTION ﬁ

. Deve1oped by Joseph Quaranta Co]]ege of Educa£1on, 0h1o Stqte o
' Unlver51ty, Co1umbus, 0h1o N D. _ | LS e

L . 118




'3INTRODUCTION

«fwhether Agr1cu1tura1,:Mechan1ca1 C1v11 or E]ectr1ca1, a]] eng1neers must

'have a know]edge of mater1als propert1es and character1st1cs E TherefOre.l

",the 1nfus1on of career educat1on into the regu]ar curr1cu1um of eng1neer1ng

‘student that th1s unit is des1gned

.’: 1nd1V1dua1s working in eng1neer1ng aqﬂfzelated f1e1ds -and to’ prov1de

'.students w1th hands-on exper1ences in the wor]d of work **As a resu]t,fu
Adec1s1ons ear]y in the1r co]]ege exper1ence

in the eng1neer1ng student are PR : ‘ ‘ Lo

"112 j

'APPLICATION OF/ CAREER EDUCATION IN
s MATERIALS ENGINEERING . .
* . Hayden M. Soule

. : R
. . . ,
- . .. L .

B . . B S .

. ‘ L . v : 3 .
R ] ' ; '
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A study of 1neeer1ng mater1als cuts across-a]] englneerlng 11nes‘*ff'

o

' th1s course wh1ch crosses. many career Tines makes an. exce41ent sett1ng for e

)

students S SERTR ‘;&I ' . T

Eng1neer1ng students are commonly expected to, have. the1r career goa]s |

‘ ‘we]] thought out However the oppos1te 1s usuaITy true Maqy students f"

" enter a study of eng1neer1 aibecause they 11ke to t1nker because "Dad"

was an” eng1neer or other equa Ty tenuous reasons When faced w1th a

- close-up Vview of the eng1neer1ng profess1on many waiver. 1n the1r reso]ve v

</

: and seek other 11nes " It is. for these students as Well as. the comm1tted f

-

t4

Act1V1t1es are, p]anned to prov1de students w1th 1nformat1on about

J‘careers 1n techno]ogy, to arrange encounters betWeen students and

i

.students shou]d deve]op a more rea11st1c view" of the1r chosen careers - \

<

‘This, will e1ther re1nforce the1r careerjdec1s1om§or promdte career- change

-,,GOALS

B

The overa]] goa]s des1gned to ass1st the process of career-awareness

’

PR
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v Sy
! ! e
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Cf¢ . .o ok To help'the Student bécome more aware Of the nature of his or

her choSen career _Tfﬁl?gf’"

T -,(2.,,To make the Student aware f the DErsonal character1st1cs
: ERE g : oty 7
. " \'v\ i ]
requ1réd fOP a successfu] dareer i eng1neer1ng R

e { :
e e 8. To demonstrate the relevance of eng1neer1ng educat1on at»

.the Un1ve”31ty of Ma1ne a Orono to several career opt1ons .

~in engmee‘“‘ng e v‘
CoomcTnes o AR
Lo The students in th1s unit w111 .\f" o '\5‘& £"_ ;
- 'zllf Perform a Se1f evaluat1on to determ1ne the1r 1nterests, 'm ,
8 . ab111t195 and strengt\s as. 1nd1v1duals
'é.- Invest19ate Career fields W1th1n eng1neer1ng
'“_ 3 Determ1n€ entry requ1rements for SPQC1f1C englneer1ng
| 4 | Develop a"d\emp1oy dec1s10n-mak1n9 Sk111s.ml‘
_rj;rgl_ Ident1fy SPeC1f1c careers w1th1n the1r chosen profess1on ‘
» L \_Lhasc Perform tYD1ca1 tasks. from one or more career f1e1ds #ﬁ : h::9
LEARNING ACTIVITIES - . | |
1 The student W1]1 comp]ete the fo1iow1ng assessment 1nstruments*s,
r : ' fi ) strong Campbe]l Interest Inventory - N
t . "f ‘A'”f'b) Persona11ty Seﬂf Appra1sa1 ?f . 41.:"" s . R
| f'fd :‘,é.f The student W111 1nterv1ew an- en91neer‘work1ng 1n some f1e1d"
1 | of 1ntereSt to the studént A career interview gu1de w111 be
’ used (See H042 of Buck un1t, Pg- 40) 3 )
-'~§.‘ Severa] en91heers W111 d1scuss the1r work in c1ass An attempt.
,-g;rrﬁéliﬂsﬁ w1]] be made to have one of these Persons be a recent graduated:
vpe 0T or the' programm b ”‘ \ |

@



DA
4. D1scu551on sessions "will be he]d on;subJects such as the

J

E .
dec1s1on~mak1ng process, factors in se1ect1ng a work career,

;peﬁ}orm1ng a career 1nterv1ew, and how to write a- career

’

‘ .1nvest1gat1on report ‘ :
‘ . LY o
5. Students 11 so1ve severa] prob]ems tYP1ca1 of those found

in eng1neer1ng f1e1ds * These W111 be as Pea11st1c as poss1b1e

-

. and will 1nc1ude case studqes

EVALUATION - S L T
1 4 ' o
‘Y. "Each.'student will write.a career 1nvest1gat1on report on

‘at least gne of the’ outs1de resource persons who speak 1n N

; c1ass In this report the)student w111 1dent1fy the character- |

1st1cs of an 1nd1V1dua1 wh1ch are strengths or weaknesses 1n
. " the performance of that JOb o _.*p*" ' 'HV-' - @‘

. ~Each student w1]1 g1ve a br1ef oral report to the c1ass on"-

® "of the 1nterv1ewee will be d1scussed wh1ch are part1cu]ar]y
su1ted to the person s occupat1on _ | | L
3. Each student w111 wr1te an autob1ograph1ca] essay choos1ng
asome of the1r persona] character1st1cs and how they will re]ate
to h1s or her chosen career , | v -
‘44. Prob]em solutions will be evaluated and d1scussed _ 0
TIME CONSTRAINTS | s ,j- | 'TP;, - o :7 '}4};*;,

i This unit will require a]ffor'part‘ofpten”505mjnuto pehiods‘-

e

114"

. - -

2
N) the resu]ts of : their career Tnterv1ew Persona1 character1st1cs .



-

1.

. Self Appra1sa1 - My Persona!1ty Gu1de to se]f—eva]uat1on

"  NOTK ~ Due to space 11m1tat10ns on1y one of the referenced HO S.

'Aasussment InstrumentS"' S .” .\;:, |
| Stmng CampbeH Interest Invéntory. Pa]o Alto, CA.. 2
| N | A
, Con&ult1ng Psycho]og1st Press’ 1976

1‘.Career Counse]1ng Center Staff - UMO

 An0nymous, "The Dec1s1on~Mak1ng Process," ;Q;

'1s presented) x15

~

\

W

handout in career educat1on sem1nar (See Shu]er un1t, pg 109) ;j“ﬁ.

| Inetruct1ona1 Resources'~

'fﬁ_,‘neers‘work1ng Fh the commun1ty .
Handouts: | | i | | |
| R, A »R1stau, "Factors in Se]ect1ng Your WOrk Career,ﬁf‘”f s
R. A Ristau, "A éareer Investlgat1on Report "'3 R ." . o
LiR A.. R1stau,l"A Career Interv1ew Gu1de;" (See pg 40)




CAREER EDUCATION FOR STUDENTS N LAND USE PLANNING

/'

}\E{’/ . . . E N ' | . ...Iv | ) " ._ V. . ' ‘. / N . . e
, INTRODUCTION W
::'( i ;v. )The course; Land Use P]anndng, 1s part of the requ1red curr1cu1um

"7,y ;Hgfor three programs 1n the Co]]ege of L1fe Sc1ences and Agr1cu1ture, and

[

o is an accepted e]ect1ve for severa] others It is the on]y course cur- '
rent]y ava11ab1e dea11ng w1th the overa]] pr1nc1p1es and pract1ces of
;lwland use p]ann1ng The course is 1ntended to or1ent the 1ayperson and-
e paraéprofeSS1ona1 to concepts, term1no]ogy, and techn1ques and is. not
'li 1ntended to prepare the. student as a profess1ona] p]anner. ' _-
1;3' Stu\?nt’fnjerest in the course -is qu1te high and surveys of students
;‘usually 1nd1cate that severa] of them th1nk they wou]d 1ike to pursue a’
- Ql-career in th1s area At the present time, these students do not have
| 'gj1nformat1on to he]p them eva1uate what types of opportun1t1es are ava11-- '
v='ab1e to them 1n th1s f1e1d ggven the1r present academ1c background and
»2 what opportun1t1es ex1gt for further profess1ona] tra1n1ng Second]y,‘#
cthey need he]p 1n eva]uat1ng the1r own 1nterests and va]ues, and in N
_conS1der1ng whether var1ous career opportun1t1es are 11ke1y to 1ead o ;
"7;‘persona1 sat1sfact1on or conf11ct 4 | | o
| S1nce many of the students enro]]ed have'no 1nterest 1n exp]or1ng :
'-career opportun1t1es in the 1and use p]ann1ng f1e1d, they w111 cont1nue v
jto pursue term proaects and papers as part. of the trad1t1ona1 course “
firequ1rements »As an opt1on, interested students may wa1ve the term

hproaect to part1c1pate 1n the fo]]ow1ng un1t to- 1mprove the1r career '

awareness and se]f eva]uat1on-




Rt

& GoALs - |
The app11cat1on of this un1t 1s 1ntended to heIp the students |
:f 1dent1fy their 1nterests and va]ues Second]y, by 1ncrea51ng the
students awareness of career opportun1t1es and expectat1ons they v111
be,more capaﬁleof'nak1ng ch01ces which successfuIIy match their. own . -
1nterests and capabi]1t1es with the career opportunities. - Presumab]y |

the range of cho1ce 1nc1udes emponment in a paraprofess1ona], or

tra1nee p051tion, further educat1on at another inst1tut1on Iead1ng v"n.“'é',”

. toward a spec1a11zed career as a pIann1ng profess1ona1, or e11m1nat1on
‘ oﬁ_the Iand use pIann1ng f1e1d as a career option. v . I“ o
OBJECTIVES -

The students w111

(f'lg,_Ident1fy the1r percept1ons of the1r own strengths weaknesses,

Tt

' .1nterests and vaIues )
;:2; Investigate career f1e1ds and occupat1ons at ‘the state,
' reg1ona1, and IocaI IeveIs | | |
3.O_Determ1ne entry-IeveI sk1IIs for at Ieast one (I) position inj
each of the three governmentaI IeveIs : :
'::4._aEmpon dec1s1on-mak1ng sk1IIs I .
LEARNINGﬁACTIVITIES I"rfﬂf»” vugt,‘ S S
I By the end of the third. week of the semeste;i each part1c1pant"
'WTII take the Strong CampbeII Interest Inventory (SVIB) and will.
.have theresu]ts1nterpreted by qua11f1ed Counse11ng Center
r'personneI They W1II then appo th1s;1nformat1on by prepar1ng

a wr1tten seIf-anaIy51s report and statement of career goaIs

3




e

R
1y

Ut111z1ng 1nstructor prepared mater1a1s as we11 as ex1st1ng

pub11shed mater1a1 ithe part1c1pants will study orgqn1zat1ona1

l:structure, statement of mission and goa1s, and Pub11shed p1an-'

W"n1ng documents representat1ve of 1oca1 governments, reg1ona1

p1anning comm1ss1ons, and state 1and and reSOUPCe managembnt
\v,

e B /.

»agenc1es _ o B O S MO g _

4 . . A

" They W111‘make contact'with atheast'one‘pérsOn current1y =

emp]oyed 1n a p1ann1ng pos1t1on for each goVernNenta1 1eve1

By the end of the tenth week of ‘the semester, the part1c1pants B
‘ fw111 prepare a report based pr1mar11y on. 1nformat1on gathered |

- frgm the above f1e1d contacts . The report w111 address the

fo11OW1ng L o Lt f" |
a;' 1dent1f1cat1on of the agenc1es/1nd1V1dua1S contacted
bt.’s1gn1f1cant s1m11ar1t1es and d1fferences Of the mission

o-and goa1s of- each

'c;' range of occupat1ona1 opportun1t1es for P1&nners 1n each, -

‘w_d, percept1ons of the expected work1ng env1PONment in each,

and

e.'.1dent1f1cat1on of entry-]eve] requ1rementS

_ These papers w111 be presented and d1scussed by the part1c1pants

~

4

at a spec1a11y schedu]ed sess1on

.‘fNeeks ten (10)- through twe]ve (12) are ava11ab1e for part1c1—

" pants tohred1rect their occupatJona1_1nvest19?t1on W1th;respect o

to qUeStions:raised;byfthe ﬁnstructor or oiher Participantstdortng. o

~ his or her. presentation.,

g

N
)
(1



"EVALUATION

".wa1ved term project.

.RESOURCES o S 'f-‘ R

119
.4..erior to'the end'of the'semester thehparticipantsfwilf prepare
fa wr1tten report forthemse]ves and the 1nstructor This report‘
| W1II mmar1ze the reIevant aspects of .the 1nd1v1dua1 s self-
-evaIuat1on and occupat1onaI awareness ga1ned'from his or her |
own: 1nvest1gat1on and 1nformat1on shared at the group sess1on
'“vThey w1II then. compare the1r own ab111t1es and goaIs w1th the
occupat1onaI opportun1t1es and prepare a-statement of their
.1mmed1ate occUpat1onaI goaIs and steps for: atta1n1ng them
) wi':u- :
Students w1II be evaIuated on the bas1s of part1c1pat1on in the

group sess1on and written reports The program 1tse1f w1I] be evaIuated

- by the students in a manner: s1m11ar to student’ cIass evaIuat1on

:"TIME CONSTRAINTS

\

~

ImpIementat1on of th1s un1t w1II requ1re an add1t1onaI one-and a—

half to three -hour- spec1a] group sess1on For the students, part1c1pa—

‘_t1on 1s expected to requ1re approx1mate1y the. same t1me comm1tment as the

)

B lxi'Assessment Instruments o R B SO
_‘Strong- CampbeII Interest Inventory RaIO'AIto,'CA;:-‘ConsuItfng h
v'lPsych010g1sts Press, 1976 | PR ' |
_hﬂél lInstruct1onaI Resources |
Educat1ona1 and profess1onaI resource 1nd1v1duaIs
‘I State, reg1onaI and IocaI env1ronmenta1 pIann1ng agenc1es
3, ~Pub11shed Mater1a] - L Ur'llmf'$d

R o) : :
Lo Ma1ne D1rectory of NaturaI Resource 0rgan1zat1ons Augusta: -

uState PIann1ng 0ff1ce, 1977 '.. Tﬁ

R,AnnuaI Reports 0rgan1zat1onaIlE?%§ts, PIann1ng Documents, etc

- 2

l. as appropr1ate



AWARENESS OF MATH USAGE. N cAREERS FOR THE ELEMENTARY TEACHER

Bernard R. Yvon . }?

INTRODUCTION T X

by

It is-a. fact that many, 1ndeed m°Sts eTementary sc\:h00139e ch11dren f.d'
.are not aware. of the roTe mathemat1cs pTays in typ1ca1 adu1t Careers |
‘- It'is also true that many eTementarp/‘age School children do MOt see the :
- vaTue or benef1t of . study1ng mathematics throughout the1r educat1ona1
years These two facts w111 not’ change UNTess consc1ous effo”ts by
eTementary schooT teachers are made t° Pemedy them, $'_'-*- . _
: The purpose of - th1s unit is to aSSTSt potentlaT e]ementary school’
teachers in deveToplng 1nstruct1ona1p]an5 that help eTementa”y school f}}
|

1

age chJTdren study the 1mportance of and. necess1ty for mathemat1cs
part1cu1ar1y as, it reTates to aduTt career cho1ces | )
GOAL. ﬁ-. : | |

o Students enroTTed in "The TeaCh‘"g of Ar1thmet1c in. the ETementary
SchooT" w111 deveJop an 1nstruct10”a1 Unlt appropr1ate fOV “Sﬁ\w1th |
eTementary%age stugents at a grade Tevel of the1r cho1ce The purpose g
of th1s un1t w111 be to make each e1ementary ch1Td 1n that grade_aware WTT:

'

of the 1mportance and- roTe of mathematTCS in at Teast one. car‘eer of

s
T ;_.the1r choice. S Lo RN
. ) Coe o - o ‘& e

OBJECTIVE o o ﬂ |
_ Each student will deyelop a" un1t P1an approprlate to he]P e]ementary:
‘age ch11dren understand and descr1be the need and .use of mathemat1cs in. '
:_; o fat Tleast one occupat1ona1 f1e1d | '

LEARNING ACTIVTTIES

The student w111 research_and 1de"t1fy career educat1°n 11terature,

' mater1a15 and,resources appropr1ate for Use w1th.e1ementafY‘age ch11dren

.‘6' - . 7

q20
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-are:.

‘\ - .

. “Element

'°'EJementA

' Qutcome -

”aeElemept'
* Outcome -

,;,jElement;}

~- Outcome

Element

Outcome

Element

. Outcome -

?

L

Outcome o

1.

72;

4.

5.

o or her behav1ors

'f;iﬁrelated tasks) :“hjhf' L‘,i7 .

' careers)

:.Career Identity (role or roles within-thelworld of work){a

P4

121

IR RN

It will be necessary to*ﬁntrodu%evthe'eight,career edocation-elements:and;ﬁlft:;ﬂf]

’ ‘..\ .

;the'philosophy_of this concept intseveral'sessions. ‘The‘eight elements

s - o . : . . i
v : . .

‘Career Awareness (know]edge of the tota] spectrum of

b4 - . . LY e

Se]f—Awareness (know]edge of the components that make

~up se]f) . ‘ 7 |
tse]f IdGNtTty (Pnow]edge of se]f - cons1stent va]ue -
f,system) f."'ic' ', B o ,‘::Q ~:e_4v¢1f‘

V..for career deve]opment) ';4_r1ﬂ fT

.,1Beg1nn1ng Competenc1es (sk111s by wh1cha person extends h1s gf(?ﬁ

:Emploxment Sk111s (competence 1n performance of JOb-ﬂﬁf:éﬁlz -

'Apprec1at1ons and Att1tudes (11fe ro]es, fee11ng toward

4

se]f and others, -in respect to’ soc1ety and econom1cs)

) Se]f/Soc1a1 Fu1f1]1ment (act1ve work roles, sat1sfy]ng '_‘,“.

1work ro]e) L _ _' L ""1.'vﬁng,

DeC1s1on-Mak1ng Sk1lls (app1y1ng 1nformat1on to

4

orat1ona1 processes to reach deC1s1ons)l

-Career Dec1s1ons (has a career d1rect1on and a p]an

(

. Econom1c Awareness (perce1V1ng processes 1n product1on, fv;3 o

'“‘d1str1but1on and consumpt1on)

,fEconom1c Understand1ng (so]ve persona] and soc1a1 problems

",1n an econom1c env1ronment)

..4ll‘l
I R

l




v *,ﬁTement'q7: Emp]oyab111ty Sk1TTs (soc1a1 and commun1cat10n sk111s'

K
.

' necessary for career pTacement and advancement)

-;5 T'i':v' Outcome - ﬁfﬁCareer PTacement (empToyment in T1ne w1th career c

- ~deveTopment pTan) k

: ETement ;8. fEducat1onaT Awareness (perce1v1ng the reTat1onsh1p

. between educat1on and T1fe roTes) }" U ' S
"Qutcome‘w .eEdUcat1onaT Ident1ty (ab111ty to seTect educat10na1
g - 'havenues to deve]op career pTans) i .l .

"Career educat1on in the pubT1c schooT may be deveToped through thes
e1ght bas1c elements or.. themes The eTements may be 1nfused 1nto subJect
‘;,matterand may also be used as the ba51s for the gu1dance program Tn,_'r
both cases these eTements w1TT ‘be. deveToped through awareness, or1entat1on/
exp]orat1on and preparat1on/exper1ence stagesr1n ar manner approprxate to =
_ both the career seTe;t1on exper1ences and the deve10pmentaT stages of the .
;ff.—r' students Each student shoqu be prov1ded mater1a1s that d1scuss the
R ph1Tosophy, concepts, and pract1ces of career educat1on Part1cu1ar

‘2 2

SEIEE emphas1s w111 be pTaced on. the 1dent1f1cat1on of mathemat1cs requ1re—"

'Ef?:fﬁ ments and 1ts use 1n var1ous careers See pg 15 17 for suggested un1t
format 'I-:y.*~j“*-“ ' . o
o e . o . ) ‘7
. N "

ﬁ | EVALUATION . _ ke | ‘
e , The appropr1ateness of the un1t pTans be’evaTuated by the
1nstructor for ’ content, procedures ‘and resou“ es‘as part oﬁ the courseyl
'~s; requxrements v Each un1t must have at Teast one career educat1on eTement
o correctTy 1dent1f1ed and reTated to a mathemat1cs 1nstruct1ona1 procedure
".';,: TIME CONSTRAINTS el e e o

. The studentS'W1lT need to deveTop the pTan dur1ng the(semester in ;}

'[x;f" wh1ch they are enroTTed 1n the course "The Teach1ng of Ar1thmet1c in the

» : . P :"‘5,

ETementary Schoo] "o T




< -

 RESOURCES >1'_["1' R

1. Instruct1ona1 Resources |

' Resourceepersons in the commun1ty such as teachers and ’

. T.bu51ness 1ndustry personne] who dea] w1th computers v_ ;
TTGuldance Department staffs 1n 10ca1 schoo]s |

State Emp10yment Personne] Offace P

<

0ccupat10na1 0ut100k Handbook Wash1ngton, D C.. Deoartment‘
j‘:of Labor, 1978-79 o - SR
2. " Books: & Pamph] ets:

-

,1~Ryan, c. w & Sa]tzman G Career Educat1on Program, Vo]

"'& II0 Boston, MA.:f Houghton M1ff11n Co., 1978 'f i

/\/

: Math and Your Career A co]]ect1on of essays ed1ted by Nura '

"D Turner Nat1ona1 Counc11 of Teachers of Mathemat1cs, 1971 L

;:'You 11 Need Math ‘ The Math Assoc1at1on of Amer1ca Wash1ngton,.
DGy 1967 ";"' o B o

"__sThe Math in ngh Schoo] You'H Need for Co]]ege The Math
n#,Assoc1at1on of Amer1ca Nash1ngton, D C ;

';"Mathemat1cs The Student, SubJect and Ca>3ers Ser1es GUidanoe"'

e ;L{hi ‘;afCenter}_Un1vers1ty of Toronto,_Ontar1o Canada 1974 [ .T’rf_'

A}

‘ 3<‘Math for Career - Career-Packets Northern Co]orado Educat1ona1

Board of’Cooperat1ve Serv1ces, Longmont, Coa, 1973

' 'So You re Good at Math Egomety of Actuar1es, 208 South LaSaTTe @éioi{ss
T R S : ‘n“‘?}.{; g \;‘: o

. SubJect Mathemat1cs/0bgect Career-ngortunjties. ‘'Bostc_)‘r'\,;e,‘f:i"”"j
MA.: _Houghton-Miff1in, 1975, | e

'%VWhy Not Mathemat1¢s7 Chron1ca1 Gu1dance«Pub11cat1ons, Inc , - S

ut»Morav1a;3NY,.]971. . i IR ,‘;ﬂ;




. © . CHAPTER SUMMARY

The\precedfng'units'repreSent efforts of the‘facu1ty and .

vadm1n1strat1on to 1nfuse qoncepts of career educyt1on 1nto the

curr1cu1um of human deve]opment, educat1on, eng1neer1ng, agr1-,f

;culture and 11fe sc1ences at the Un1ver51ty of Ma1ne at 0rono.

1The ser1es of sem1nars wh1ch was prepared and presented to the

'_ vfacu1ty was a]sq 1nstrumenta1 in aSS1st1ng 1n the formu1at1on of

’f;these end products. Educators who are concerned w1th the overa11

career deve10pment of the1r students, as we11 as, the1r own in<

4:struct1ona1 qua11ty will not make the u1t1mate cho1ce to use or - -

» [

- not use these, or s1m11ar~un1ts of 1nstruct10n 1n the1r currlculuml

4 - .. .
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, .ment on the campus. -

;'rdepth the ser1.

b CHAPTER4 T

UNRESOLVED ISSUES -

In retrospect. 1mp1ement1ng career educat1on as a v1ap1e concept

and series of pract1ces in four-year 1nst1tut1ons rema1ns a form1dab1e -

- task Unreso]ved anx1et1es in re]at1on to the future of h1gher educat1on

in. this country havecreated a re]uctance for 1nnovat1on. Fear of growth

’part1cu1ar1y 1f add1t1ona1 funds are requ1red has affected facu]ty and

; staff 1n1t1at1ve to exper1ment W1th .new 1earn1ng mode]s. A new- reso]u—

t1on 1s needed that w111 br1ng about a new front1er 1n h1gher educat1on.¢

is essent1a1 In p]ann1ng for the future of h1gher educat1on 1t w111 be .

-'ﬁecessary t0'con51der a var1ety of 1ssues that affect growth and deve]opﬂ

v ‘

It 1s not t,e pUrpose of th1s vo]ume to exp]ore w1th breadth and

)

IS 1ssues confront1ng the nat1on and 1ts mu1t1p1e h1gher

' educat1on 1nst1tut1ons The fo]]oW1ng 1ssues w111, W1thout doubt, 1mpact

‘The 1ssues are: (1) the energy cr1s1s, (2) the food cr1s1s, (3) env1ron-v

_menta] prob]ems, (4) 1nternat1ona1 compet1t1on, (5) transportat1on pro-

of each 1ssue is not germane to our- purpose, but a part1a1 ana]ys1s 1n
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A quest to cha]]enge estab11shed ways of teach1ng and adv1s1ng students S L

'the growth of h1gher educat1on and 1mp1ementat1on of career educat1on.. .

‘blems, (6) techno1og1ca1 change and (7) unemp]oyment A fu]] d1scuss1on o

’ wrelat1on to career educat1on is needed ' '. *3zfi- I ;97-” 327 s

'tors and trustees must come to~gr1ps w1th prob]ems that confront h1gher

What are the 1mp11cat1ons for career educat1on? Faculty;'adminfstra-r" )

s

| -zeducat1on and 1n turn career educat1on. For examp]e, accountab111ty to

: ,many pub11cs w111 requ1re un1vers1ty faculty and staff to address the )

qua11ty of teach1ng In part1 u]ar, the teach1ng process must be exam1ned

" for re]evance of 1nstruct1ona1 content 1n re]at1on to the emp]oyment needs :

g o
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.of our soc1ety The best pred1ctions ava11ab1e suggest that 80 percent '

‘of the ex1st1ng occupations in 1985 will not requ1re bacca]aureate 1eve1

tra1n1ng ‘Serious que§t1ons w111 be asked by students, parents and the

‘ genera1 pub11c regard1ng the purpose of higher educat1on As e creden-
't1a11ng agency 1nst1tut1ons of h1gher educat1on W111 by neceSS1ty be ;_;fo"'
‘requﬁred to address 1ssues of occupat1ona1 suPP1y and demand “:ﬁﬁfi‘_ -

Bus1ness and 1ndustry will also be: seek1ng greater assurances re= sl

gard1ng the qua]gty of our products Techn1ca1 and/occupationa1 compe-i,@f,«f

.

~ tence W‘]1 be tW° area’s requ1r1ng attent1on Graduates who espouse to o
be en91neers, educators or. sc1ent1sts W111 be: requ1red to demonstrate TR

ii'entry-1eve1 competenc1es that are now assumed It is not unreasonab]e

l

'd-to pred1ct new forms of pre—occupat1ona1 screen1ng by. emp1oyers to assure
: ibas1c sk111s 1n Eng11sh, mathemat1cs and read1ng Other techn1ca1 ski]]sf

in eng1neer1ng, sc1ence, the human1t1es, bus1ness and educat1on may a1so o

.

be assessed The message‘1s becom1ng 1ncrea51ng1y c1ear the development

i: of techn1ca1 occupat1ona1 sk111s and att1tudes essent1a1 to effect1ve

. 11v1ng are c1ose1y‘7ntertw1ned ent1t1es H1gher educat1on must produce

t

ggraduates capab]e of cop:ng w1th a var1ety of 1ssues, 11fe styles, sh1ft-

.'i:j-+ng va]ues, and technolog1ca1 change : f;_ o .'~' ;ﬂ'jn»vkgff;pr.j:‘-‘*
N S How can we' assure qua11ty in career educat15h? It is paramount 1n o

Call efforts to 1mp1ement career educat1on 1n post secondary 1nst1tut1ons,3i
4fthat cont1nued respect for the 1nteor1ty of a11 d1sc1p11nes be.ma1nta1nedé"

-The greatest strength of Amer1can h1gher educat1on 1s 1ts d1ver51ty and ~f -

‘ ava11ab111ty to a var1ety of c1t1zens To ma1nta1n th1s 1ntegr1ty W111 :
re u1re ;, S :'T”éiff e -
quire: . SRR S S

”'1. Curr1cu m deVe1opment that is re1evant to the entry 1eve1

- occupa ions requ1r1ng avfour—year degree.

S

R lda

o



f 2. Facu]ty development and tra1n1ng to understand student va]ues,
a; techno]og1ca1 change and future soc1eta1 needs. . o , i @dvﬁ;;
3;?”Instftut1ona1 comm1tment to exper1ment with new: tra1n1ng fé? )

: ‘ A_programs and- reV1s1on of estt1ng study areas.-.e | ¥ . 'fé
i : §4szPub11c support and acceptance that four-year 1nstttut10ns . c
agcannot guarantee a commensurate 1eve1 occupatlon for a]]

:graduates = R N i; SPRRC S
: 5. Increased fund1ng support from federa], state and 1oca1
f;‘ _{:QOVernmental sources. ,“t g {}; | | : - - -
o éQiiIncreased a1umn1 support for 1nst1tut1ona] programs and
” 5v- deVelopmental needs B o _'J: R
N In meet1ng the above challenge each facu]ty and staff member must Be '
S W1111ng to address 1ssues that restrwct the devefopment ofxguallty
- prognams._ Secur1ng pub]lc sup 'rt for 1nst1tut1ona1 programs requlrese,_: ‘gk..
. mor& than merel ynncreased fund:mg)_&_jw “The 1mage of each coHege or . o
e :p°~un1vers1ty is ret]ected in the qua11tyiof its academIC, publlc serv1ce _ o
e ?_;; and athlet1c programs., It is our content1on that career education adds ' '
| cQua11tat1ve e]ement to the.academ1cs and pub11c serv1ce thrust ‘“?5
- '_ . . . | \,l'r‘ ' | : l |
- ;'ﬁ:? - gl ‘? - e .
— . ; ‘b ) ) y )
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